ABHILASHI UNIVERSITY
FEEDBACK SYSTEM
2018-19

Feedback is vital part of teaching and leaming process. Tt helps the mentor to recognize that how
the students know his/her subject being taught, This is & significant where can get better hisfher
teaching methodology that will finally benefit the student  Introspection and constructive
criticism are the key to refinement of any process. This principle finds more relevance in a
learning set up where the sucesss of any pedagogical svstem, the feedback from students
becomes a critical determinent of the guality of teaching, Abhilashi University, Chail Chowk,
Mand:, H.P. bemg unigue from its very inception and foundation, has emeryed as a benchmark
of excellence and innovation for the waorld of education. With quality sustenance as its focus, the
IQAC of the university has developed the feedback mechanism commencing with obtaining
fesdback from the sudents, teaching stafl every session for continuous improvement in
curriculum development and enrichment. There is a comprehensive mechanism of obtaining the
feedback and it involves three phases.

Feedback Proforma

The feedback is collected in a proforma meticulously designed by I0AC. It comprises of
questionnaire carrying & number of objective questions related to various aspects of the
uriversity, Most of the questions require a precise reply about various aspects of the college ona
rating scale in order to procure quantitative data which can be processed further. For certain
questions, the feedback is entertained in the form of remarks which constitute qualitative duta.
The feedback 15 collected from following sources:

(I} Students:

This is the most important part of feedback and is what metters the most in framing the policies
of the institute. The biggest concem is the opinion of students about the quality of teachers, their
study and university general facilities as transporiation, safe drinking water, hostel, intemet,
Mezs, Sports ete.




(I1) Teachers:

Teathers have traditionally been the pivol od ancienl educational system but in the modem
student-centric setting the role of teachers has undergone a paradigm shifl. Now they are views
as facilitators and are required to maold their teaching in aceordance with the preferences of
students. Teachers” feedback has been found to influence their relationships with students
and students’ outcomes. nclading their academic engagement and aspects of their self-
perceptions, This makes the feedback from teachers critically important in understanding
the quality of teaching in university and in devising policies accordingly. Therefore,
Abhilashi University, Chail-Chowk, Wandi, H.P. has made elaborate efforts to obtain
comprehensive feedback from teachers on wvarnouws points such as syllabus standard,

consonance, addition and deletion.

The proforma s provided to sfudents and in-class feedback from students was collected.
The student’s feedback is

Anonymous-To encourage honest feedback witheut fear of reprisal from anyene.
In class- To ensure high rate of participation,

Objective- To permit data summarization and analysis.




STUDENTS FEEDBACK ANALYSIS REPORT-(2018-19)

STUDENTS FEEDHACK REGARDING GENERAL FACILITIES:

We have designed a form to collect the student’s feedback regarding general facilities like
transpartation, safe drinking’ water. laboratories, class room, library, mess, hostel ete. We
collected the data from students and thineen questions with their response values are given

below,

8 No Facility S. Excellent | 4. Very Good | 3. Good | 2. Average | 1. Poor
1 Transportation 34 20 4 & 4
2 Safc drinking water 34 20 4 ] 4
3 Laboratories 14 20 4 a 4
“ Class room 34 20 4 & 4
5 :::i‘;ﬂ:“““ i 24 20 4 6 4
B Libeary 34 20 4 [ 4
7 Hostel 34 20 4 6 4
8 Internet a4 20 4 f 4
o Cafzteria 14 20 4 4] 4
13 | Sports 34 20 4 ] 4
11 | Mess 34 ! 4 & =
12 | Medical 34 20 4 &) i
13 | Computing 34 20 4 5 4

The cumulative score of 68 respanses taken for 13 questions is obiained as

ATR

Issites Haised

Action Taken

. Most of the students were satisfied with the
general facilities provided by university as

Intemet. Computing laboratories.

1. Majority of the students were satisfied with the
internal evaluation, assipnment discussion,
multiple opportunities, to learn and grow,
assigned task, identification of student’s
wegkness, extracurnicular activities and guality

teaching Jearning.

3. Majority of the students wers setisfied with the

1.

The university management
End Hen'ble Vies
Chancellor appreciaied their
pasilive feedback.

The suggestions obtained by
the smdent's feedback
regarding  the, promoting
internzhip, student
exchunge, field worle, and
food in cafcteria, was taken




internal evaluatmn. assignment  discussion,
multiple opportunities, te leam and prow,
assigned task, identification of smdent’s
weskness, extracurricular activities and quality
teaching ledrning.

Few studenmts suggested, promoling internship,
student exchange. ficld work, and food in
cafetena

sertously by
management atad
necessary  direction

given to officials.
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Faculty of Ensineerine and Management

S5 No | Facility 5. Excellent | 4. Very Good | 3. Good Av:il-nga Pilmr
1 Transporation 19 ] 3 3 2
5 Safe drinking 19 7 4 3 2
water
3 Laboratornes 20 ] 3 2 2
4 Class room 22 & 4 3 0
5 Sanitization and 11 5 4 5 3
hygiens
6 | Library 21 2] 4 3 i
7 Hosiel 19 ] 4 3 1
a Internet 20 § + SO I I
Q Cafeteria 14 & 1 3 2
10 | Sports 14 8 3 4 ]
11 Mess 20 7 3 2 3
12 | Medical 19 g 4 3 1
13 Computing 20 ] 3 2 2
The cumulative score of 35 responses taken for 13 questions is obtained as
ATR
Issues Raised Action Taken
|. Meost of the studenis were satisfied [, The umiversity managemen! and
with the general facilities provnided Heon'ble Vice Chaneellor
by university as Class room, and appreciated their positive feedback.
laboralories. 2, The suggestions obtained by the
2. Few stdents want changes in student’s feedback regarding the
Sports, Mess foed bus timing to prometing internship, shudent
departure places and drinking water exchange. field wark, and program
sysiem. outcome was taken seriously by the
3. Majority of the students were managament and the nacessary
satisfied with the internal evaluvation, dircetion were given to officials.

azsipnment discussion, multiple
opportunties, to learn and grow,
assigned task, identification of
student’s weakness, extracurricular
activities and quality teaching
learning.

4. Fow stodents suggested promoting
internship, student exchange, field
wark, and program outcome,
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Faculty of Avurveda

SNo | paeinty 5. Excellent | 4. Very Good | 3. Good | 2. Average | 1. Poor
1 | Transpottation 24 28 5 1 0
2 | Safe drinking water 29 24 4 1 0
3 | Laboratories 15 IR 4 1 ]
4 | Class room 15 19 3 1 (1
2 | Sanitization and hygisne 30 23 d i 0
6 | Library 1 27 3 l i
7 | Hostel 25 27 5 1 ]
8 | Intemet 24 25 8 1 ]
& | Cafeteria 29 25 3 1 1]
10 | Sports 29 24 4 l 0
11 | Mess 32 20 5 1 0
| 12 | Medical K] g 3 1 0
13 | Computing 33 20 4 1 0

The cumulative score of 58 responses taken for 13 questions is obtained as

ATR
Isxties Ralsed Action Talen
3. Most of the students were satisfied 1. The university manapemen! and
with the general facilitics provided Hon'ble Viee Chancellor
by university as safe drinking water, appreciated their positive feedback.
lahorataries 2. The suggestions obtained by the
6. Few smudents went changes in bus student’s feedback regarding the,

timing to departure places and mess

promoting  internship, student




food.

. Majority of the students were
satisfied with the internal evaluation,
assignment  discussion, multiple
opportunities, to leam and grow,
assigned  task, 1dentificaton of
student’s weakness, extracurricular
activiiee and qguality teaching
learning,.

Few students suggested. promoting
internship. student exchanpe, field
work, and food in cafeteria

exchange, field work, and food in
cafeteria, was taken seriously by the
management and the necessary
direction were given (o oflicials.
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5. No | Name of facility 5. Excellent | 4. Very Good | 3. Gond | 2, Average | 1. Poor
1 Transporiation 53 7 2 g i
Safe drinking
2 it a4 & 1 { 3
3 Laboratories =2 9 1 LH 2
4 Class moom 51 10 ' 0 t] 3
sanitization and
) | 5 hyaiens 53 9 1] ¢ 2
f Library 54 0 0 2
7 Hostel a0 11 i 1 2
8 [Intemet | 50 11 D | 2




9 Cafeleria 49 13 1] i 2
10 Sports 48 14 0 0 )
11 Mess 2l 11 1] 0 2
12 Medical 51 10 1 0 pd
13 Computing 56 & ] ] 2

The cumulative score of 64 responses taken for 13 guestions is obtained as

ATR

Issues Raised

Aetion Taken

. Mpst ofthe studenls were satisfied

with the general faciliti=s provided
by university as ransportation,
laborataries and Computing.

Few students want o improve the
drinking water system and
classrooms:

Muarity of the students were
satisfied with the intemnal evaluation,
assignment discussion, multiple
opportunities, to learn and grow,
assigned task, identfication of
students weakness, extracurriculer
activities and quality teaching
leaming.

Few students suggested improving,
promoting internship, student
exchange, field work, course
outcome and program cutcome.

. The university management and
Hon'ble Vice Chancellor
appreciated their positive feedback,

2. The suggestons obtained by the

student’s feadback rogarding the
mprovement of promoting
internship, improve the drinking
waler system, classrooms, student
exchange, course outcome and
program  outcome  was  laken
seripusly by the management and the
necessary direction were given fo
officials,
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STUDENTS FEEDBACK REGARDING SYLLABUS

We have designed a form to collect the student’s feedback regarding syllabus, We collected the
data randomly from stadents and ninstetn questions with their respense values are given below.

Faculty of Aoricalture

- 4 3 2 1
SN | Questions (Excellent) | (Very Gaod) | (Gnod) | (Avg) | (Poor)
1 | How much syllabus covered in thee class? AR ] 0 0 L]
2 | How well teacher propare for the classes? 52 16 0 i 0
3 | How well teacher able to communicate? 68 b o 0 o
The wzacher approach (o teaching can besi be
4 | described as? 52 15 0 0 0
Fairness of the intemal evaluation process by
5 | the teacher? G 0 A 0 0
Was vour performance in assignment
& | discussed with you? 52 16 0 0 0
The institute take active interest in
promoting internship, student exchange and
7 | field visit oppertunities for students 62 f 1] 1] i
The teaching and Mentoring process in your
ngtitition facilitate you in cognitive social
8 | and mental growth 46 22 0 0 0
Institution provides multple opporiunities to
9 | lesrn and grow 62 & 0 ( 1]
Teacher inform you about your expected
competencies course outcome and program
10 | putcome 30 38 0 0 0
Your mentor does a necessary follow up
11 | with an assigned task to you 46 22 0 0 d
The teacher illustrates the concepts through
12 | examples and application 60 35 ] ] 0
The teacher identifies vour strength and
eourege you with providing right level of
13 | challenges 46 L& & 0 0
Teacher is able to identify your weakncss
14 | and help you to overcome 30 32 1] 1) )]
15 | The institution make effort to engage a6 L6 G 0 )




smdents in the monitoring reviewing and
continuous quality improvement of teaching
leaming process

The institutes Mteacher use student centrie
methods such as experimental learning
perticipative leaming Problem solving
methodologies for enhancing learning

| 16 | experiences = 30 32 & i)

Teacher encourage vou to participate in

17 | extracurricular activities 45 16 i 1]
Effort is made by the teachers/institute to
inculcate soft skills life skills and
employability skills to make you ready for

18 | the world of work o 30 32 b 0
The gverall Quality of teaching -laaming

19 | process in vour institute is very good 44 16 | & 4]

The cumularive score of 68 responses taken for 19 questions is obtained as

ATR

[ssnes Raised

Aefion Tiaken

1. Maost of the students were satisfied with
the syllabus coverad in class.

2. Majonty of the smdents wene satisfied
with teacher’'s lecture.

3. Majority of the studenis were satisfied
with the internal evaluation. assipnment
discussion, multiple opportunities, to
learn and grow, identification of
student’s weakness, extrecurricular
activities and quality teaching learning,

4. Few students suggested promoting
intemship, student exchangs, field work.
menloring  system  and  program
OULCHTE,

L

The university management and
Hon'ble Vice Chancellor appreciated
their pogitive feedback,

The suggestions obtained by the
student’s  feedback reparding  (he
improvement of promoting intemship,
student  exchange,  field  work,
mentorship and progmm outcome was
teken seriously by the management and
the necassary direclion were given (o
officials.
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Facultv ol Enpincering and Maonagement

i 5 4 3 2 1

SN Questions (Excelleat) | (Very Good) | (Goed) | (Avg) | (Poor)

1 | How much syllabus covered in the cluss? 23 5 0 0 1

" How well teacher prepare for the 3 12 " 5 0
classes?

3 | How well teacher able to communicate? 25 10 0 0 0
The tzacher approach to teaching can

" best be described as? o M 4 ¢ g
Fairnzss of the intemal evaluation

3 process by the teacher? 2 4 2 g 9
Was your performance in assignment .

& disussed with you? 22 13 0 0 0
The institute take active interestin

7 | promoting internship, student exchange 25 10 @ 0 0
and field visit opportunities for stadents
The tzaching and Mentoring process in

£ | your institution fucilitate you in 23 12 0 0 a
cognitive social and mental growth
[nstinstion provides muitiple

¥ | ppotii b nkis sk i 24 11 f 0 i
Teacher inform you about your expected

10 | competencies course outeorme and 24 11 0 0 0
DPTOE A CULLOTnE
Your mentor docs a necessary follow up N

H with an assigned task to vou s H ¢ . 0
The teacher illustrates the concepts

12 | through examples and application = B e
The teacher identifies your strenpth and

13 | courzge you with providing right level of 25 G 0 0 1

| challenges

14 teacher is able w identily your weakness g 6 0 0 n
and help you 1o overcome
The institution make effort to engage
students in the monitoring reviewing and

i continuous quality improvement of - 8 9 ' 2
teaching learming process
The institute /teacher use student centric
methods such as experimental learning

16 | participative learning Problem solving 24 11 i 0 H
methodologics for enhancing leaming
eXperiences

17 Teacher encourage you t participate in 35 10 0 o
exiracuricular activities

18 | Effort is made by the teachers/institule to 24 10 0 1




inculeate soft skills life skills and
emplovahility skills to make you ready
for the world of work

The overall Quality of teaching -lcarning

process in your institute is very good 24 11} 0 0

The cumulative score of 35 responses taken for 19 questions is obtained as

ATR
|asues Ralsed Action Taken
1. Most of the students were satisfied I. The university management and
with the syllsbus coverad in class. Hon ble Vice Chancellor
2. Majority of the students were sppreciated their positive feedback.
satisfied with the preparation of 2. The suggestions obtained by the
teachers regarding lecture. student’s feedback regarding the
3, Majority of the students were improvement of teacher’s
satigfied with the internal evaluation, commuezication, promoting
assignment discussion, assigned mternship, student exchange, field
taskidentification-of smdert's work-was-taken-seriously-by-the
weakness, extracurricular activities management and the necessary
and quality teaching leaming, direction were given to officials.
4. Few students suggesied improving
teacher’s communication, promoting
internship, student exchange
program.
1 Howi much syllabus caversd in the £ it weell toacher prepare far the
ciass? classes?
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19 The cverall Quality of teaching -learming

process in yaur insbitute i very pood

¢ 5 Bvgngly agrea e, Agren

A Maatral o 7 Clisagraa

¢ 1 Suongly disagres

Faculty of Ayurveda

5 . 5 4 3 z I
N Questions {Excellent) | (Very Good) | (Good) | (Avg) | (Poor)
How much syllabus covered in the
1 | class? 43 15 4] 0 {
How well teacher prepare for the
2 | classes? 39 19 0 o 1]
How well teacher able to
3 | communicate? a3 | ] 8] 8] 0
The teacher approach to teaching
£ | can best be described as? 39 19 0 4] ]
Faimess of the internal evaluation
3 | process by the teacher? 40 13 ] 1] i
Was vour performance in
& | assignment discussed with you? 42 16 1] 0] {
The institute take active interest in
promoting internship, student
exchange and field visit
7 | oppertunities for smdents 40 18 0 0 0
The teaching and Mentoring process
in your instilution facilitate you in
§ | copnitive social and mental prowth 22 36 0 A 0
Institution provides multiple
9 | opportunities 1o learn and grow 26 32 0 a0 0
Teacher inform vou aboul your
expecled competencies courss
10 | outeame and program outcome 24 34 0 0 0




¥our mentor does a necessany
fallow up with an assigned task to
il | you 23 o

The teacher illustretes the concepis
12 | throupgh examples and application 25 33

The teacher identifies your strength
and courage vou with providing
13 | right level of challenges 23 L=

| Teacher is shle to identify your
14 | weakmess and help vou o overcome 24 19

15

The institution make effort to

engage shudents in the monitoring
reviewing and continuous quality
improvement of teaching leaming
|5 | process 27 | &

14

The institute /teacher use smdent
gentric methods such as
experimental learning participative
learning Problem solving
methodologies for enhancing
16 | learning experiences 25 1§

15

Teacher encourage you (o
participate in extracurricular
17 | activities 25 18

I5

Efuvet is made by the
teachers/institute to inculcate soft
skills life skills and employability
skitls wo make vou ready for the
18 | world of work 24 19

15

The overall Quality of tsaching -
leaming process in your institute is
19 | very good 25 L8

15

The cumulative score of 58 responses laken for |9 questions is obtamed as




AlR

lszues Haised

Action Taken

. Mozt of the students were satisfied

with the syllabus covered in class.
Majority of the students wers
gatisfied with the prepamation of
teachers regarding lecture.

Majority of the studenls were
satisfied with the internal evaluation,
assignment  discussion, mulliple
opporiunitics, o learn and grow,
assigned  task, identification of
student’s weakness, extracurricular
activities and quality  teaching
leaming.

Few students suggested promoting
internship, student exchange, field
work, mentoring system  and
[HOEram oulCome.

7. The university management and

Hon'ble Vice Chancellor
appreciated their positive feedback.
The suggestions obtained by the
student’s feedback regarding the
Impravement af promoting
internship, student exchange, field
work, mentorship amd program
ouiutcome was taken seriously by the
management and the necessary
direction were given to officials.
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19 The overell Quallty ef tepching
EaTTINE FroCess Th vl irstiluge is
YETY good
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Faculty of Pharmacy

5 4 3 . 1
SN Questions (Excellent) | (Very Good) | (Good) | (Avg) | (Poor)
How much syllabus covered in the
1 | class? 62 2 () 0 i
How well teacher prepare for the
2 | clasges? 52 12 0 0 0
3 | How well teacher able to communicaze? B0 4 0 0 i
The teacher approach to teaching can
4 | best be deseribed as? Eif 7 5 0 g
Fairness of the internal evaluation
5 | process by the teacher? 38 & 0 1] ]
Was your performance in assignment
G | disoussed with vou? S0 5 (1] i fl
The institute 1ake active interest in
promoting internship, sudent exchange
7 | and field visit opportunities for smdents a9 3 fl 1] 0
I'he teaching and Mentoring process in
your institution facilitate vou in
8 | cognitive social and mental growth 59 5 0 0 0
Inztitution provides multiple
9 | opportunitics to learn and grow 36 i ¥ {1 0
Teacher inform you about your expecied
competencies course outcome and
10 | program outcome a8 & 0 f) 0
Your mentor does a necessary follow up
11 | with an assigned tzsk to vou 57 ¥ i) il {




12

The teacher illustrates the concepts
through examples and application

58 & 0 i

13

The teacher identifies your strength and
courage you with providieg right level
of challenges

3 T 1] 0

14

Teacher is able 10 identify your
wealmess and help vou to overcome

58 & 0 ]

The institution make effort to engage
students in the monitoring reviewing
and continuous quality irmnprovement of
feaching learming process

57 & 1 o

The institute /teacher use student centric
methods such a3 experimental leaming
participative learning Problem solving
mzthodolegies for enhencing learning
EXpEriences

Teacher encourage you Lo participate in
extracurricular activities

18

Effort is made by the teachersfinstitute
o inculeate soft skills life skilis and
emplovebility skills to make you ready
fior the world of work

61 3 0 0

19

The cverall Quality of teaching -
leaming process in your insfitute is very
pood

55 9 ] o

=rd

The curmilative score of 64 responses taken for | 9 questions is obtained as

ATR

Issues Raised

Action Talien

Mast of the stadents were satisfied
with the syllabus coverad in class.
Majority of the students were
satisfied with the preparation of
teachers regarding lecture,
Majority of the students were
satisficd with the internal evaluation,
assignment discussion, multiple
opportunities, to leam and grow,
rugipned task, identification of
student’s weakness, extracwricular
activitics and guality teaching
learning.

Few students suppested improving,

L

The university management and
Hon’ble Yice Chancellor
appreciated their positive feedback,
The suggestions oblained by the
student’s feedback regarding the
improvement of promoling
internship, student exchange, field
work, course outcome and program
outcome was taken senously by the
management and the necessary
direction were given to officials.
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FACULTY FEED BACK-2(118-19

Faculry Feetlback Regarding Svilabus:

Feedback is a key element of the incremental process of ongoing learning and assessment,
Providing frequent and ongoing feedback is s significent means of improving achievement in
learning. Tt involves the provision of informstion zbout aspeet: of understanding and

performance and can be given by practitioners, peers, oneself and from learners to practitioners,
Teachers' feedback has been found (o influence their relationships with students and

students” outcomes, including their academic engagement and aspecis of their self-

perceptions. This makes the feedback from teachers critically important in understanding

the guality of teaching in university ‘and in devising policies accordingly, Therefore,
Abhilashi University, Chail Chowk, Mandi. H.P. has made elaborate efforts to obtain

comprehensive feedback from teachers of various departments on various points such as

syllgbus standard, syllabus consonance, syllabus addition and deletion.

Faculty of Agriculture
The syllabus of various subject is well standardized
The syllabus which taught of different subjects by the consonance with the institutions.

There is no need to change the syllabus immediately.

All the staff members are salisfied with topics in syilabus.

Few staff are in favour to add special topics to the students.

S No. CONTENTS i | =
A Are the syliabi of the subject({s} taught by you standardized? a8 v
Are the syllabi of the subject(s) taught by you in consonance
o
B. with the requirements of institutionfindustry? ia
In yow opinion which syllabus needs to be changed
A8
C. mmedialely? a
Addition/Deletion of any topics in curriculum from the next
36
D. session? 2
B | Ay sicchdiinonl pktn e srovidedio Besulena? | & | &
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Faculty of Ayurveda & Health Science
* The syllebus is accordance with standardization.
* The syllabus wmught is consonance with reference to the institutions,
» Most of all the faculty is satisfied with the cunent syllabus.
¢ Approximate most of the faculey are satisfied.
' Na
5.No CONTENTS Yes
A. | Are the syllabi of the subject(s) taught by you standardized? |26 | °
Are the syllabi of the subject(s) taught by vou in consonance g
B. with the requirements of institution/ industry? 25
In your opinion which syllabus needs W be changed -
C. immediately”? 0
Addition/Deletion of any topics in curriculum from the next 5
D, session? 4
E. | Any specialiadditional topics to be provided to the students? | & | 22
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Faculty of Humanity, Edueation & Basic seiences

s All the siaff member taught the syliabus with proper standardization.

s  Most of the teachers are satisfied with the syllabus but & few wants to change the syllabus
s Some of the faculty are in favour of deletion or addition of some topics.

o Some of the faculty want to add special topics in the syllabus,

S.No CONTENTS w2

A. | Are the syllebi of the subject(s) taught by you standardized? | 14 !
Are the syllebi of the subjecl(s) taught by you in

B. | consonunce with the requirements of institution/industry? 14 ’
In your opimion which syllabus nesds to be changed

C. | immediately? 3 %
Additicn/Deletion of any topics in cwrriculum from the next

D session? 4 e

E. | Any special/additional topics to be provided to the students? 1 a




B Yoz

W Mo

Faculty of Engineering. & Management

The syllabus is standardized,

No need to change syllabus immediately

Mo need for addition/deletion in the svlfabus.

Some of the faculty members want 1o add or delete a few (opics for the next session.
Few teachers want to add a special topie in the syllabus

S.No CONTENTS Yes | No
A, | Are the syllabi of the subject{s) taught by vou standardized? 26 a
Are the syllabi of the subject(s) tught by you in consonance with the
B. | requirements of institutionfindustry ? 26 a
C. | Inyouropinion which ayilabus needs to be changed immediately? 1 25
D. | Additien/Deletion of sny topics in curriculum from the next session? 3 23
E. | Any special/additional topics to be provided to the students? 5 1
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Faculty of Pharmacy
o The syllabus properly is standardized & completed well.

» Mo need to change syllabus immediately.
s Few faculty members have opinion that there should be addition or deletion of in the
topics, and want to add special topics in the syllabus.

Sr.No. CONTENTS Yes

A Are the syllabi of the subject(s) taught by you standardized? 23

Are the syllabi of the subject(s) taught by you in consonance

B. with the requirements of institution/industry? 29 ¥
In your opinion which syllabus needs to be changed

C immediately? 1 =
Additon/Deletion of any topics in curriculum from the next

D. session” 4 2

27

E Any special/additional topics 10 be provided to the students? 2
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_ lsswes Raised Action Taken
A few of the faculty members want L. This suggestion given by the faculty was
to change the syllabus accordingly, kept in front of vicechancellor and the
Same of the faculty give their manggement of the Abhilashi University
opinion to delete the tapic in the up- and they will take under the considerations,
coming session in the syllabus, of the faculty’s feedback
A few feculty members are in favour 1. The suggestions obtained by the all-faculty
to add seme imp. Topies in the members the feedback regarding addition or
syllabug for the upcoming sessions, deletion of topics give to BOD.
seme of the staff members give their
opinion to add special topics in the
syllabus,
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ABHILASHI UNIVERSITY

FEEDBACK SYSTTTM
2019-20

Feedback is vital part ol teaching and learning process. It helps the mentor © recognize that
how the students know his/her subject being taught. This s a significant where can gl better
hisfhes teaching methodology that will finally benelit the student. Introspection and
constructive criticism is the key to refinement of eny process. This principle finds more
relevance in a learning set up where the success of any pedagogical svstem, the feedback
from students becomes a critical determinant of the quality of teaching. Abhilashi University,
Chail Chowk, Mandi, H.P. being unique from its very inception and foundation, hes emerged
as & benchmark of excellence and innovation for the world of education. With quality
sustenance as its focus, the IQAC of the university has developed the feedback mechanism
commenging with obtaining feedback from the students, teaching =tafT every ssssion for
continuous  improvement in cumriculum  development and enrichment There is &

comprehensive mechanism of abtaining the feedback and it involves three phases,

Feedback Proforma

The fesdback 15 collected in a proforme meticulously designed by [QAC. It comptises of
guesticnnaire camying a number of objective questions related to various aspects of the
university. Most of the questions require a precise reply aboul various aspects of the college
on a rating scale in order o procure quantitative data which can be processed further, For
certain questions, the feedback is entertgined in the form of remarks which constitute
qualitative data. The feedback is collected from following sources:

(1) Students:

This is the most important part of feedback and is whal matters the most in framing the
pelicies of the institute. The bigpest concem is the opinion of students about the quality of

teachers, therr study and university general facilities as lransportation, safe drinking water,

hostel, internet, Mess, Sports efe,
(11} Teachers:

Teachers have traditionally been the pivot od ancient educational sysiem but in the modern
student-centric setting the role of teachers has undergone a paradigm shift. Now they are







views as facilitators and are required to mouid their teaching in sccordance with the
preferences of studenits. Teachers' feedback has been found 1o influence their
relationships with students and studente’ outcomes, including their academic engagement
end aspects of their self-perceptions. This makes the feedback from teachers eritically
Important in understanding the quality of teaching in university and in devising policies
eccordingly. Therefore, Abhilashi University, Chail Chowk. Mandi, H.P. has made
claborate efforts w obtain comprehensive feedback from teachers on vArious points such
as syllabus standard, consonance, addition and deletion.

(1T} Alwmini:

The feedback from the university alumni is also obtained on well-structured proforme

The proforma is provided to students and in-class feedback from students was collected. The
student’s feedback is

Anomymous-To encourage honast feedback without fear of reprizal from anvone,

In class- To ensure high rate of participation,

Objective- To permit data summarization and analysis,




STUDENTS FEEDBACK ANALYSIS REPORT-2019-20

STUDENTS FEEDBACK RECARDING GENERAL FACILITIES:

General facility for the students is one of the most important aspects of any educational
organization. Abhilashi University has six varous Faculties in which the students are
studying in different courses, Abhilachi University heve collected feedback on various
general facilities and a proper Feedback form is designed 1o make a survey of the General
Facifities provided to the students. This feedback form extracts information about different
seneral facilities from the students. This inclodes classrooms, laboratories; library, Internet,
hostels, transportation drinking water, sports, cefeterie, student mess, medical facilitics
etc. The instilution's activities in the preceding sections are being analysed in order to develop
a quelity profile for the year in relation to the general feeilities provided by the University.
The students were asked to rate the aforementioned facilifics on & scale ranging from
sxtremely dissatisfied to extremely satisfied. The findings would allow the institution to
assess the services provided and make any necessary improvements.Siudents are regerded as
the most important stakeholders in the higher cducation system. The Student Feecback
Approach is primarlly concerned with institutional practises, processes, and frameworks that
address students' concerns about the quality of the facilities and services they receive. Fhe
feedback system’s primary goels ere to provide students with a platform for identifying a
larger role in the overall improvement of the University, to assist the university in improving
general faciliies where they are deficient and to establish a line of communication between
managernent and students.

Students Feedback regarding General Facilities:

We have designed a form to collect the student’s feedback regarding general facilities like
transportation, safe drinking water, laboratories, class room, library, mess, hostel etc, We
eollected the data from students and thirteen guestions with their response values are given
befow.




Faculiy of Engineering and Management

Session 1019-2() wise rating
e 8 1.
SNo | Particulars 5. Excellent | 4, Very Good Good 2, Average Poor
I Transportation &l 7 1 z 2
z Safe drinking water L] 9 2 I l
i Lahoratories 9 1] 1] ] 4.
4 Class room 20 1) 0 I 1
5 San itisation and 19 10 0 | | 4
hygiens
& Library 22 i 0 0 2
Hostel 21 ] 1 0 2
7
g Internet 22 8 1] 0 2
9 Cafeteria 21 8 ] 2 I
10 | Sports 21 8 0 { 3
I - 20 10 { | |
b2 Medical %) £ 1 1 I
13 | Computing 21 9 0 1 1

The cumulative score of 32 responses taken for 13 questions is obtained as

ATR
Issues Hoised = Action Taken

I. Most of the students were satisfied 1. The university management and
with the general facilities provided Heon'ble Vice Chancelior
by university as Class room, and appreciated their positive feedback.
laboratories. 2. The suggestions obtained hy the

2, Few students want changes in student’s feedback reparding sports.
Sports, sanitation and hygiene, samitation and hygiene, hostel, bus
hostel, bus timing fo departure liming o departure places and
places and drinking water system. drnking  water system wasg taken

3. Majarity of the students were serionsly by the management and the

safisfied with the internal evaluation,
assignment  discussion, multiple
oppertunities, to learn and  prow,

necessary direction were piven fo
officials,




agsipned  task, idemtification of
student’™s weakness, extracurricular
activities and guality teaching
learning,

1 Transportation 2 Sate drinking water

wh Incollent =4 Wery Good = 2. Good &5 Filpllent  ® 4, Yeay Good = 3, Good
Lohvappz =] Pooe AL T R -
3 Laboratories 4 Class room

8 5. Faredeny  ® &, WarvSond ¢ 3 Good w b, Extelent

s, Very Gaad « 3.500d

IoAverapa & | Ponir oo hpurage @ 1 Poar




5 Sanitsation and hyvgeine 6 Library

o5 Zacalling = A, Vory Godod = 3. Goed = b Egreliont s, Wary Good « 4 Gead
J-Byorags & I Fooe T Feniage - =1 Mo

& internet

o Dupelleet w0, Wary Goad « 30 Goed o0 Eyrelesit w8, Wary Gond =3 Sead

o Eiwriage a0l Poar L oAveripe &l Poo

g Cateteria

s 0, Exralant ® A Were Goog » 3 Good B0 Encallatt e Very Gond = 4. Good

&5 Py 1. Paor B = 1 Poor




12 Medical

m b Emwllist =& Yary Good = 3 GEapd = [ucelley W, Wery Depd © 1 Do
L fuvapmpy o« 1, Foor = AviEEEr w1, Pam
13 Computing
w b Frcitent =4, VaryGood = 1 Good
2, dwniragn = ], Fopr
culitv of Pharmacy
Session 201920 rating
; 3 1.
S.No | Particalars 5. Excellent | 4. Very Good | 3. Good Average | Poor
1 Transportation 48 23 £ 10 0
Sefe drinking
2 A 47 24 24 4 f]
3 Laborataries 45 k3| [ 4 ] i
4 Clazs room 44 1 I3 g )
g Sanl_nsﬂlrnn and 45 1] i9 3 i
hygiens
1] Library S3E 23 ] 3 ]
7 Huostel 41 3 27 e S . -
] Internet 43 22 2] 13 ]




g Cafeteria 42 33 23 10 L1
10 | Sparts 38 25 27 8 0
i Mess 43 26 22 7 ]
|2 Medical 52 23 17 b {
13 Computing 4§ 19 20 i o

The cumulative score of 99 responses teken for 13 questions is abtained as
ATH

[ssues Rased

Action Taken

1. Most of the students were sarisfied
with the general facilities provided
by university as transportation,
laboratories and Computing.

2. Few students want to improve the
transportation, sanitisation and
hygiene, internet, cafeteria, drinking
water system and classrooms.

3. Majority of the students were
satisfied with the intemeal evaluation,
assignment discussion, multiple
opportunities, to Jeam and grow,
assigned task, identification of
student’s weakness, extragurricular
activilies and quality teaching
learming.

1.

The university management rnd
Hon'ble Vice Chancellor
appreciated their positive feedhack,
The sugpestions obtained by the
student’s feedback regarding the
improvement  of improve  the
drinking water systém, sanitisation
and hygiene, classrooms, stdent
exchange, was faken sericusly by the
maragement and the necessary
direction were given to officials.




1 Transpartation 2 Sate drinking water

o5 Fpcpiips = a, Very Gond o L God = 5 Eanellesit = & Very @ood -+ 3 Godd
o I dyprage @ | Paoe « £ Average w1 Poar
3 Laboratories 4 Class room

8, Fxrsllent &4, ey Gasd « 3. Good w b Feecleni = & Yory Spod - 3. Gang
« F.dunrage = 1 Raor o« L dvcrame = 1. Paor
5 Sanitization and hygelne G Library

o 5 Eopglgnt =4 Wiy Good = 3 Eoed o 5 Excpilant &4 Very Goed « 3, Good

« T bakrags &1 Poai iowerapd w1 Pear




B Internet

mE Swpllent =8, Yery Good = 3 Good o5 Ercallent w4 Verylrood » J0Good
' Average  ® ] Fope o I fyarnpe =1 Pgo
9 Cafeteria 10 Sports

w5 Esirdlent w8, VereGoed « 1. Good &5 Tusellant  # 5 Yory Good « 35000
1 &verpgd: = 1 Poar w3 Avieiasr = 1 Pooi
11 Mess 1 Medical

8 5 Fecaient =4 VeryGond:s 3. Good 85 puesient @ & Very Gond = 3 Goed

Ibegrage =L Poar o I bubvie. =1 Ppor




13 Computing

w5 Epcullgpnr w &l Vyry Rood = 3. Good

o3 Avgragn = 1-Poor

Faculiv of Avurvedn

Session 201%-20 wise raling
§.No | Particulars 5, Excellent | 4. Very Good | 3. Good | 2. Average | 1. Poor
| | Transportation 22 24 Il 4 0 0
g |Safedrinking 25 27 2 0 0
waler
3 Laboratories N 18 S S T A
4 Class room 32 14 l ] {
5 | Senitisation and 21 29 I 0 o
hygiene =
6 | Library Th 19 2 o 0
7 | Hostel 24 26 | 0 i
& Internet 23 27 | 4] )
) Cafeteria 29 21 2 0 0
10 | Sports 28 23 1 ] ]
11 Mess 24 24 2 i ]
12 Medical 37 I3 I 0 a
13 | Computing 31 12 i 0 0

The cumulative score of 5| responses taken for 13 questions is obtained as




ATR

Tusues Rajsed Action Taken
1. Most of the students were satistied I, The university management and
with the general facilities provided Hon'ble Vive Chancellor
by university as safe drinking water, appreciated their positive feedback.
laboratories.

2. Majority of the students were
satisfied with the intermal evaluation,
assignment  discussion,  multiple
opportunities, o learn and prow.
assigned task, identification of
students weakness, extrecurnicular
activities and quality teaching
leaming.

1 Transportation 2 S5afe drinking water

m L Ewpmilent & &, VeryGDaoom = 3, Giel # £ Fagillgal =l Vaoy Good » 5. Good

L duwiAps = L Popr « lvAversgy &1 Poof




3 Labaratories

i Class room

w G Becellest w8, Vs Gaad » 3000l =S Fubwliod =4 Vafy Gbod = 5 0Dag
o 1 Awenfe =] Poar r,

& 2 -Hwpraps = 1 Poor

5 Sapitisation and hygeina & Library

5 Bargllors @ 4 Wedy Eanpd =+ = Gapd # 5 Cazelink  ® 4, Wory Gogd = 3. Gobd

v J, ungrage ® 1 Poor o doAversge =, Pol

7 Hostal g intarnet

® 5 Enfalenl ® & Varg Gepd -3 Gaad

w 5. Eecellirit =, wWeryGead « 3 Good

o F Ampiage = 1 Mo o PoluBinag &1 Pruw




4 Cafeteria 10 Sports

o B Escullgnt =& Yery Good = 3, Geded &5 Bcclieri =4 Very Coad = 3, Gogd
2 dvorogr = L Pues o L Ayage @ 1 Pper
11 Mess 12 Medical

w5 Erplionr: = & Veary Gopod « 3. Good s & Eacelicot « 4, Very Goed « 3. Gand

A R o 1 Mymriga w1 P

13 Computing

a B Ferallonl & 8 Vg Gogd « ] Goed

o AwEnge @ L fgar




Faculty of Agricalture

Session 2019-20 wise rating
S.No_| Particulars | 5. Excellent | 4. Very Good | 3 Good | 2. Average | 1. Poor
| | Transportation 4 3 15 4 |
| Safe drinkin
P e 44 15 I | |
3| Lahoratories 46 13 ie 2 0
4 Class room 43 11 16 | 0
5 ::EEEE“’; a6 1 13 0 |
& | Library 53 13 3 | 0
¥ Hostel 39 11 15 f |
4 Internet &2 13 12 3 H
3 Cafeteria 43 12 I4 2 1]
16 | Sports 45 7 12 § ]
11 i (s 43 4 15 4 1]
12 Medical 45 14 13 2 1
13 Computing §7 L5 7 2 f

The cumalative score of 71 responses taken for 13 questions is obtained as

ATR

lssues Raised

Avtion Taken

Fab

Maost af the students were satisfied
with the general facilities provided
by university as Intermet, Computing
labaratories,

Bajority of the students were

satisfied with the internal eveluation,

assignment discussion, muliple
opportunities; o leam and grow,
assipned task, identification of
student” s weakness, extracurricular
activities and quality teaching
learning,

[

The univessity manegement and
Hen"ble Vice Chancellar
appreciated thelr positive feedback.

V.




L Transportation

l'-
L

05 Capzllant 6 Yoy Gomd = 5 Gaad

Ay # 1 Paar

3 Laboratories

85 Engellert @ 4 Varg Good « 3 Gasd

Zoangrage = 1, B

& Library
w5 ERCWllcng & d Wery Epd ¢ 3 Good
i Bucromp w1 -Bo

& 5 Fxollii] # 4, Wery Trond
1. e 0 1 Aipragn
& 1. Fdni

2 Safe drinking water

Exggligiml = 4, Ve Bped = 2 Eogd

Argiage & 1 Poar

Fe

4 Class room

& 5 Enpllert = & Yary Gand = A, Good

4 AgiEapd w L PSer

5 Ssanitisation and hygeine

=t obapulent 0 Very Good = 3 Good

doAvarage . & L Pom

8 Internet

nl E-‘—'{lrl-' & i ll'n..l ._-m-un;l {J:}{H:
= 2 Avaagn & 1. o




g Cafteteria 10 Spaorts

& 5 Fafulint s 4. Vigry Good I . _ )
3 Gopd 3. AnErad 5 Excelism b Yty Gacd T s
= L Pgoe T dsmage 1 PO
11 Mess 13 Medical

&= Eappdnnl &4 Very Bodd b fdad

# 5 Excgdent & 4 Ve Good i Goed
2 Ari g w 1 Bpar I vl age = 1.Foai
13 Computing
# 5. ExCollant = 4 Wiy EEOd =3 Good
3. Manrape ] Poar
Faeulty of Hu i
Session 2019-20 wise rating |
8.MNo | Particulars 5. Excellent | 4. Very Good | 3. Good | 2. Average | 1. Poor
1 Transportation 2 5 11 0 0
Salt drinking
A
2 e 9 ) 7 0
3 Laboratories 4 ] T | a
il Class room 9 { g 2 [
5 Esnfﬂ_ﬂ!‘l:rnn and 9 5 & 5 I
hvoicne
6 Library 9 ] 6 1 1]




7 Hostel 2 0 B 4 il
& Intermer 9 0 & 3 3
& | Cafeteria b ] Ll [ 0
10 | Sports 9 i 3 2 4
1l Mesgs g il k) 2 1
1 | Medical b 5 10 l fl
The cumulative score of 25 responses taken for 13 questions is obtained as
ATR
issues Raised ] Action Taken 1
|. Most of the students were satisfied I. The university management and
with the gencral facilities provided Hon ble Vice Chancellor

by university &5 transportation.
laboratories and Computing.

2. Few students want 1o improve the
drinking water system and [nternet,
hostel, mess, computing, sanitisation
and hygiens and sponts,

J. Majority of the students were
satisfied with the internal evaluation,
assignment  discussion, multiple
Upporiunities, to learn and grow.
assigned  wsk, identification of
student’s weekness, extracurricular
activities and quality teaching
learming.

appreciated their positive feedhack.

2, The suggestions obrained by the

student’s feedback regarding the
improvement of promoting
iMernship, improve the drinking
waler system, classrooms, student
exchange, course oputcome and
program  ocutcome  was  taken
seriously by the management and tha
mecescary direction were given to
offigials,

1 Transportation

® § fecallocd o d Verp Good - 5 Gogd

& T, Aol

" .
o PEET e

£ sate drinking water

® S furcellant =4 Ve Good « 3 Sasd

2 Audrdne @ 3 Pher




3 Lahoratories A Clags roam

o 5 Firdlisnl & @, Veryand « 1. Goad s 5 Excellent  od, Vers Cobd = 3 Sood
| dugragn = 1:Poar T Aierage & L Foai
5 Sanitisation and hygeine & Library

w5 Eacplion w4 VpnBacd ¢ 1 Gaog e, Expeieri = &, WeprGrod = 3 Good

I v BT Oy ToveETRgE ® ), Fope

7 Hostal

» 5 Eagallgel = &, ey Gopsd « 3. Soad o b Eucolepi @8, tury Gagdd = 3. Goar

J Byorge w1 Poar 4 Asprimm & L Popr




9 Cafeteria 10 Sports

w5 bacollant w4 Warg Goed = 3 Gacd 5 Reiwllent =, Very Spap = 3, Gaped

L fmiiage = 1 Pooi * doAWirAgE  ® 1. Poor

12 Medicsal

w5 Fcclanl & 4 Yoy Goed - 1 Gead & 5 Exieling @l Ve Good - 4 Geag
¥, Aarapy o | P 2 &g =1 Poor

13 Computing

85 Fagellent &0 Yoy Gobd « 1 Good

\odwuidge w1l PFoar




STUDENTS FEEDBACK REGARDING SYLLABUS 2019-20

We have designed & form to collect the student™s feedback regarding syllabus. We collected
the data randomly from stedents and nineteen questions with their response values are given

below

Faculiv of Pharmacy

SMo

Questions

5. 850
100%

4. 70 to
845%

3.55t0
695

1. Below
3%

How much syllabus coversd in
the class?

81

6

28

How well teacher prepare for

D EErTar

bl

39

commuinicate?

58

37

The teacher approach to
teaching can best be deseribed
Bs?

35

36

Fairness of the internal

gvaluation process by the
tcacher?

56

33

Was your performance in
assignment discussed with
YoLLY

24

338

The mstitute take active
interest in promoting
intemship, student exchange
and field visit opporiunities for
students

62

5

The teaching and Mentoring
process in your institution
facilitaie you in cognitive
social and mental growth

a0

4]

Institution provides multinle
opportunilies to learn and
Arow

b

3T

K4

Teacher inform you about
vour expected competencies
course outcome and program
Quicome

34

11

Your mertor does a necessary
follow up with am assigned
i3k 10 vou

T2

20

12

The teacher {Hustraies the
coneepts through examples
and applicalion

65

a7

13

The teacher identifies your
strength and courage vou with

28




providing right leve] of
chatlenges

14

teacher is able to idantify your &l
weakness and help you o
oYErcome

] 7 ] {

13

The institution make effor to 50
engage studenis  in  the
monitoring  reviewing  and
COntIRLOUS guality
mprovement  of  teaching
learning process

34 D t 0

16

The institute fteacher wse &l
student ceatric methads such
az.  cxperimental  leaming
participative learning Problem
solving  methodologies  for
erthancing learning
EXDEFEASES

31 6 1] o

18

Teacher encourage wvou to| 57
participate in  extracurricular
activities

3l & 2 0

Effort is made by the 1)
teackersfinstitute to inculzate
soft skills life skills and
employability skills to make
vou resdy for the world of
work

34 5 | 0

The overall Quality of| 58
teaching -lcaming process in
your institute is very good

35 ) 0 0

The comulative score of 99 responses taken for 19 questions is obtained s

ATR

lszmes Harss

Action Taken

. Most of the students were satisfTed with

. Majority of the students were satisfied

the syllabus covered in class.

with the preparation of teachers
regarding lacture,

Majority of the students were salisfed
with the internal evaluation, assiznment
discussion, multiple opportunities, to
bearm and grow, assigned tesk,

-

idenlification of student's weakness,

upiversity  management  and
Hon'ble Viee Chancellor appreciated
their pocitive feedback.
The supgestions obtainad by the
student’s Feedback regarding the

improvement of promoting irternship,
student exchange, field work, course
outcome and program cutcome wes
taken sericusly by the management and
the necessary direction were given Lo




extracurricular sctivities and quality
teaching learmning.

Few students suggested improving,
promoting internship, student exchange,
fiald work, course oulcome and program
OULCOMmE,

officials,

1 How much syllabus covered In
the clags?

3 How well teacher propare far the
Cclassasy

SOETED 10000 & W, 70 34T FISS- g

ZAGE0 Y v ], Beko 30%

3 How wall teacher able to
comerunlcate?

= 5 owis efhecthe

w4 SEmELimsg Hfeoive
I satlsfackory
1. Gererslly ineffy

=] Varg gonr pomimsd i cal.an

w5 Thoiausihl, w 4 Sandticiory
3 Porily 1 irgdiffarcntly

w1 Wan'treaes at al

4 The teacher approach to teaching
can best be described asy

=S Pl ® 4 Very Coed = 1 Faed

« 3 Fair « 1. Paor




& Fairneds af the Infemal 6 Was vour peefarmance in
evaluation prucess by tha assignment distusses with you?
teachery

® 5 Always fali w . Ussalhy fair w B Cugeylimg w0l LS andy
1 Bometimes unfili = 1 Lissally unfnir 3. it v ¥ Raroly
B L " 1. NPwaT
7 The institute take agtiva & Thg teaching and Mentoring
interast in promoting process in yaur (nstultution
Intermshlp, student exchange and faciitate you in coagnitive soclal
figld wislt oppoturnities for grid mantal growth

stugdents

= - Aaqgularty & o, Cicn = L hpeetimes @ 5 Siprhcantly = Yery Wil 3. Mindarstily
o X Appely = 1. Mever V7, MAEnAl sl pora i
8 Institution provide multiple 10 Teacher inform you about your
oppotoiiunities o learmand papelled campetencies course
Fraw cutcomeand program oulcome

& & Saroingly agred =, Agres
Medtral + I, Cicagrna = b Twantime w4, Usually = 3 Sometimes
o 1. Stromgty dEsgrae = 3, Rarply & 1 hewsr

=




11 Your menter does & necassary
fol low e with an assigned task 1o
U

&5 Fusiyllre &, Lisuiaiky 1. Sramatimay

F-Facly & L ever

13 The teacher ldeniifies your
strength end courdge you with
providing right level of challengas

5 Fulyy =l REganbly = 3, Marhally

4.05lghtly. =1 UnaHE e

15 Tha institution make effort to
engapge sfudents in the
monitaring reviewing aad
continpous guality mprovement
at teaching learning procass

& b, Stronly srnoa o 4 fgrep
3. Mgutral « F NiEpEes
# 1 Sirpngly-disasnsg

12 The toacher illustrate the
concepls through examples @nd
applicatien

¥ 5 Booarvtmme # 4, Lisualiy 3. =5amelimes

« X Narely &0 fiages

14 teacher are abie to identify
VL WEAKNeSS and eip U to
CETCOmE

W5 Feprptimie. & 4 Uscially 3. Sameatimies

2. Rariy = L Mayngr

L6 The Institute /teacher use
student centric methods such as
Experimantal learming
participative learning Problem
solving mathodalogies for
enharcing &8 ming expirience

w 4, Moderatie

® 5. To @ great oshont
T B wdiad
& L. Notadk sl

= i Wary Iitla




17 Teacher encowrage you o
participate in extracurricutar
actiities

= & Srangy agras ® 4. Agres
= Dty i 1. O¥sanroe
o | Styoegly dikagres

15 The overall Quality of tsaching
-lEarming process In your inszitute
s very sgad

8 L Strmrgleagriee. = 4, Agree

b Meutrad £ Disagros

" L e iy alsagnes

18 Effort dre-made by the
tezchars/institute toinsulcats soft
skille iife skifls and employabilicy
sklls o make vou ready for tha
wartd @l work

® 5. Toa gheataran

o4, Ateacamn

3 bome !t + 2 Vary Nite

5 ] Hatacall




Facully ol Engineering and Monogrment

5 No Questions §.85t0 | 47000 | 3551 | 2.30t0 | L Below
1M % Hd % 9% | S54% 3%

1 | How much syllabus coveted in the 18 9 5 0 o
class?

2 | How well 1eacher prepare for the 17 ] 5 0 0]
classes? |

3 How well teacher able to 18 o b 0 0
communicate?

4 | The teacher approach to teaching can 17 10 5 0 {0
hest be described as?

5 Faimess of the internal evaluafion L& 11 B 0 0
process by the teacher?

6 | Was your performance in assignment (7 L2 5 0 0
discussed with you?

7 | The institute take active Interest in 17 b b 0 il

promaoting internship, student
exchange and field visit opporunities
for students

g | Theteaching and Mentoring process 16 10 & )] 0
irt wour institution facilitate you in

copnitive social and mental growth

8 | Institution provides multiple 16 10 & 0 0
opportunities to learn and grow L
[0 | Teacher inform you about your 17 10 5 0 1]

expecied compeiencies course

11 | Your mentor does a necessary follow 16 L 3 0 0
up with an assigned task to you

12 | The teacher illustrates the concepts 17 10 5 0 ]
through examples and application .

13 | The teacher identifies your strength 17 L)) 3 i} ]
and courage you with providing right
level of challenges

|4 | teacher is able to identify your 17 9 & 1) 0
weakness and help vou o overcome

15 | The institution make effort to cngage 16 10 6 0 o

students in the monitoring reviewing
and continuous quality improvement
of teaching learming process

16 | Theimstitute fteacher use student 17 9 & 0 ¥
centric methods such as experimental
learning participative leaming
Prohlem solving methodolopies for
enhancing lzaming experiences

17 | Teacher encourage you to participate 16 11 5 1) (1]
in extracurricular activities

Wr—




18 | Effort 15 made by the
teachers/institute to inculeate soft
skills life skills and employability

of work

sk 15 to make vou ready far the workd

la 10 @ a

19 | The gverall Quality of teaching -
learning process in your instiute is
very good

16 10 ] 0

ATR

The cumulative score of 32 responses taken for 19 questions is phiained as

Izsmes Ralsed

Action Tnken

. Most of the students were satisfied with
the syllabus covered in class.

. Mejority of the students wers satisfied
with the preparation of teachers
regarding lectura,

. Majority of the students were satisfiad
with the internal evaluation, assignment
discuszion, assigned task, identification
of student’s weakness, exiracurricular
activities and quality teaching fearning,

. The  university

menagement  and
Hon'ble Viee Chancellor appreciated
their positive feedback.

1 Hewe much syllabuy covered in
the class ¥

= b5 jO0% = 70 Bl RLLE R

PO Bl =1 Balow 096

2 How wek teacher prepare for
thie classes?

&% Thargughiy
e & Ceerifactary
3 By
-2 Kitdriferemiy
® | Vs tescivan all




3 How wall teacher able to 4 The teackar approach o teaching
comimunicate? can best be described a5/

® 5. Al effaciie

B d Soikotimaseifecineg

Fhat Aolnlactiey

« . Gorsraily wefie # 5 Fageileot = Wary Goad = 3. Goog

& 1, Vers goor communicatian 3 Far =], Foof

5 Faimess of the [nternal B Was your performante In

evalustion arocess by the assignment discussed with yau?
tedcher?

® 5 Oyl v, Ununlly far
1 Zometames unfain wotsnally el » 5o EwiisTimig W4 Bauaally A Fome e s
# 1, Lintak i Raraiy s L Mysyr

7 The mstitiate take active Interast
in prometing internship, student Aracess In your instultuticn

exchange and feld visir facilitate you in coagnitive social
appoturnitos for students and mental growth

g The teaching and Mentaring

w5 Hepulary & i QI iEsn 3OEMEIER. 85, Sanifcantty = 2 v Wl ® Moduraiel

2 Hagely n L Moy L Marginay a 1, Mot dtall




3 Instifution pravide multiphe
oppotortunities tolaarn and grow

¥ 0 Seronply agEh
4 eutral

leoigily doagina

i digrap
o X Hlpgrea

L1 ¥our manigrdodes a necessary
follow up with an assignad tash
ta you

& 5; Tusrpiime =8 l,l-.J_;ﬂII-r o3, SamEdimies ‘

€, Faray = 1 M
13 The teacher identifies your

strength and courage you with
providing right level of
challenges

w5 Fully =4, Reasonlbdy
2 Partially 2. Slighthy
1l Ungbie o

I Teacher irform you about your
expicind compefencies churse
QULEOME A pragram autooms

o5 Dveyilme =4 Usuglly « 3. Enmerines

o Eargly & 1 Miagiagy

12 The teacher illustrate the |
concepts through examples and
application

W5, Everyrime A, Usually
3. Sometimes 2. Raiely
|l Mewver

14 teacher are able to identify vour
wregkness and help you to
OWVETIOmE

s EMErimiE =00 Laialiy

I Banghy = T

¥ Fmnotimesy

ey




15 The institutlon make efort to
pngage students in the manitoring
reviewing and contingnus guality
improvemernt of feaching learning

RIOCEES

16 The institute ftegcher use
stidfenl centric mathods such 2
experimentsl leEming
participative lzarning froblem
solving methodologlzs for
enhancing iearnirg @xpiriznces

&5 Strongh agice w i, Aprac
1 noytg 4. Dingde
v i Seroagly Heannge

17 Teacher encourage you 1o
pariicigate in extracurricular
actuiti=s

&4 Srongheagrce & L, SETRE
1 Nistral # 7. Disagrea
& | suongly dlsapres

oL Tndjreaiegient =4, MorrsaE
1 Sormye wiat = 3. Narp litde
& | Motei sl

18 Fffart are made by the

teachars/institute W intulcate

soft skills e sklils and

emplavahility ckills to make you

ready far the world of waork

® 5 08 yreat esiens = 4 KMcderie
1 Spome whal » 3 Vary Ttle
= 1. Netatall




15 The gyarall uality af teaching
HBArNING Process n yeur instituke
5 vEry pood

® 5 Siongly agrag ® 1, AEros

3. Plpral w3, E‘i'.-"l;"-'l.'
& | hirgrgh ditapmoe

470 | 155 | LM | B
8.No Questions 585t to in to | Below
100% Bd% | 69% | 34% | 30%

How much syllabus covered in

| | the class? 16 4 0 0 0
How well teacher prepare for

4 | the classes? 12 I3 0 { ]
How well teacher akle to

1 | communicate? |7 H 1] K 0
The teacher epproach to
teaching can best be described

4 | as? 13 1] 1 ] )
Fairness of the internal
evaluation process by the

3 | teacher? 15 10 0 ] {
Was your performanes in
assignment discussed with

6 | wou? 14 I 1] a 0
The institute take active interest
in pramoting internship,
student exchange and field visit

I | opportunities for students 13 k. 2 | i}
"The teaching and Mentoring
process in your institution
facilitete you in cognitive

B | sociel and menial growth 12 12 | 0 0
Institution provides multiple

9 | opportunitics to leam and Brow 12 b 3 | i)




Teacher inform you about your
expecied compelencies course

10| outcome and program oulcome I2 10 3
¥ our mentor does & necessary
follow up with an assigned task

11 | to you 12 12 l

The reacher illustrates the
concepts through examples and
|2 | application 14 11 ¥

The teacher tdentifies your
strength and courage you with
providing right level of

13 | challenges 13 12 1

teacher is able to identify vour
weakness and help you 1o
14 | oversome ' 13 i 3

The institulion make efforl ta
engage students in the
monitoring reviewing and
continuous quality
improvement of teaching

15 | leaming progess 13 12 I

The institute fteacher use
student centric methods such as
experimental legrning
participative leamning Problem
salving methodologies for

16 | enhancing learning experiences 12 12 |

Teacher encourage vou o
participate in extracurricular
17 | activities 13 12 1]

Effort is made by the
leachery/instiute to inculcate
gafl skills life skills and
employvability skills to make
you ready for the world of
18 | work 12 |0 1

The overall Quality of teaching
-|saming process in yoor
19 | institute is very good |2 11 1

The cumulative soore of 25 responses taken for 19 guestions is obtained as




ATR

Issues Raised Actlon Taken
. Most of the students were satisfisd 1. The university manggement and
with the svifabus covered in class. Hon'kble Yice Chancellor

Majority of the students were
satisfied with the preparation of
teachers regarding lecture,

Majority of the soadents were
satisTiad with the intemal evaluation,
assignment  discussion, multiple
opportunities, t learn &nd grow,
dssigned task, idenfification of
student’s weakness, extracurricular
activities and quality teaching
leaming

appreciated their positive feedback.

1 How miuch syllabus covered in
the class?

5 85 1o 100
3. 85 to B9

AT B
S Ll

2 How well t2acher prepare for the
classes? .

# 5, Thoroughly
3. Poary
m 1 Wan't teach at ail

= = = - 1

Clary
% 2. Indifferenthy




3 How well teacher able 1o 4 T tegchisr aparoach to
communicate?

teachirg can best be described as5¢

m 5, Abways effective

2 4. Sormetimes effective
_:L.IUEI:EI-I:'HM'EII'?' 5 SoFuppliont =&, Wery Goad © 3. G00d
| © . Gensrally inefie « 1 Fait « | Foor
5 Faimess of the Internal £ Was your perfurmance in
avaluation process by the assipnment discussed with you?
tgacher?
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I The institute faks attive inferedt
irpromoting internship, studeat
exchange and Feld visi
ocppoturpitins for stedanis

nh Agpularly = 4. OfMan
2. Raneky

3 Bt

sl REYYr

A |natitution provide multiple
oppotortunities Lo learn and grow

& 5 Skt ADree

¥ Mool

= &, hproi
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a7 neE teaching and Mento ing
prodess i your instuifution

faelitats you In coagnitive socia
and mertel growth

® 5. Semifeanshy w & Wory Wl To8daderatnhy

# Marginaly =1 Mot atall

10 Teacherintorm yiou abaut yaur
expected compeipnoies course
Guteeme snd program outcome
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11 Your menter goes 5 Necessany
follohy dp with an assigned task to
yoa

w5, Tuprghimne o Ly 4. SETETImE |

# 3 Raraly oL Rliwir I

13 The teacher identifies your
strength and coursge you with
providing right level of challenges |

2 4. Regsankly
w2 Slighty |

=5, Fully
» 3. Partially
= 1. Unable o ]

B5. Ewerytime
= 2. Rarehy

12 The teacher illustrate the
concepts throwugh examples and
applicatian

WA Lgually 3. Sometimsg

1. Mewer

14 teacher are able to identify your
weakness and help you to
DVEFCOME

B 5 Evenytime B4 Usuaihy
3. Bametimes w L. Aarely
w1 Mevar




15 Thainstirutian make efforT o
engage stuidenis in the manitoring
reviewing and contineous qualify
Fnprovement of tEaching learming

PrOCESE

15 The institste freachar wusa

stodent centric methods sach as
experimental learning participative

learming Problem sohing
miethodoingies for enhancing
IEBrnNing expiriences
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18 Effort sre made by the
teachersyinstitute to inculcate soft
skl 1ITe shillz and employability
shills to rmake vou ready for tha
world of work
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19 The avarall Quality of teaching
SeEining process n your Institute
S ¥ERrgood

& 5 Spongly esree & & Agrea
5 Meurral v i Dlaagran
= 1 Stigly diz=aree

Fiesulty of Avurveida

470 | 355 |2 % 1.
S.No Questions Sa o | to | w |Below
B4% | 69% | 54% | 30%

How mueh syllabus covered in the

1 clesy? 50 1 {1} L {
How well teachesr prepare for the

Z | classes? 4l 12 0 {i 1]
How well teacher able (o

3 | communicate? i+ & 1] { 0
The teacher approach to teaching

4 | can best be described as? & B 1 { 0
Fairness of the internal evaluation

& process by the teacher? 36 13 K 0 0
Was your performancs In

6 | assignment discussed with you? 43 [ 0 0 ]
The instilute take active interest in
promaoting internship, student
exchange and field visit

7 | opportunities for students 37 15 0 { Q0
The teaching and Mentoring process
in your institution facilitate you in

B | cognitive social and mental growth 38 13 0 0 !
Institution provides multiple

9 | opporunities wo learn and grow 34 17 0 i 0
Teacher inform you about your
expecied competencies course

10 | cuteome and program outeome 41 g i i [




i1

Your mentor does a necessary
foflow up with #n assigned task to
yoll

39

2 i il 0

12

The teacher illustrates the concepts
through examples and spplication

I2 i 1] Y

13

The teacher identifies your strength
and courage you with providing
right level of challenges

38

14

teacher is ble to ldentifi vour
weakness and help vou to overcome

The institution make etfort to
engage students in the monitoring
reviewing and continuous quality
improvement of teaching leerning
Arooess

34

17 { 1] 4]

16

The institute Jeacher use sludent
centric methods such as
experimenial lcarning participative
learming Problem solving
methodologics for enhancing
learning experiences

40

17

Teacher encourage you 1o participate
in extracurricular activities

kR

12

Effort is made by the
ieachersfinstitute to inculcate soft
skiils life skills and employability
skills 10 make you neady for the
world of work

42

The overall Quality of teaching -
learning process in your institute is
very good

43

The cumulative score 0F 51 responses taken for 19 questions is obtained as

ATR
[sswes Raised Action Taken

1 Moaost of the students were catisfied 1 The university management and
with the syllabus covered in elass. Hon"ble Viee Chancellar

2. Majorty of the students wers appreciated their pasitive feedback.
sutisfied with the preparation of
teachers regarding lecture.

3. Majority of the students were

satisfied with the internal evaluation,
assignment  discussion,  multiple




oppartunities, t© learn and grow,
assipned  task, identification of
student’s weakness, extracurricular
activities @nd quality teaching
learming.

1 How much syllabus covered in
tha class?

m5 85t0 100% B4, 0o Ba4%
35510 A% 23010 54%

o1, Below 3%

3 How wall teacher agle ta
communbcate

.0yt ofEcthe
4 “orrestimas edfeitheg
3. lusi Satisfactony
2 Berarally melhe

= 1, Yar| peoar mmmemipetian

2 How well teacher prepare
for the classes?

a5, Tharoighly
® i, Satistactony
5, Mobity
« 7. Indiffuenntiy
& 1, Wan's kBeach at all

4 The teachar approach to
teaching can best be described
asr

=5 Bacellent B 4. Very Good
3. Gogad i 2. Falr
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concepls through ssamples and
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FACULTY FEEDBACK REPORT 2019-20

Faculty Feedback Regarding Syllabus:

Feedback is an information that # leamner receives about their languoge learning and most
commonly refers to information about their ianguage production (speaking and writing).
although i can also concern reading and listening, study skills, amitudes, effort and so on.
Feedback cccurs: when outputs of & system are routed back as inputs as pam of
& chain of causc-and-cfieel that forms a circuit or loop. The system can then be said to feed
back into itself. The notion of couse-and-offcet has to be handled carefully when applied to
feedback systems: Simple causal reasoning about a feedback system is difficult because the




first gvstem influences the second and second system influences the first, leading to & circular

argument. This makes reasoning based upon cause and effect tricky, and it is necessary 1o
analvze the system as & whole, And here the Abhilashi university, Chail chowk, Mandi, H.I*,
hes been give their efforts to obtain the feedback regarding the syllabus. tesching
standardization, changes in teaching skills. any opimion such as any changes in the syliabus,

any addition and deletion of topics in curriculurn ete. Faeulty feedback is supposed to be

a preat tool to assess the quality of education being imparted n an scademic institution and

most of the schools use the students' feedback to assess the faculty, courses, delivéry,

pedagopy and content.

Facalty of Agriculture

In the faculty feedback report regarding the syllabus.i.e.siandard sccording to the all

feculty member.

Few facufty members hasiiven the supgestion to change the syllebus respectively,

The syllebus of the subjects taught by the tsacher is in with the requirements of

institution, so no need.
Some faculty members need to change the syllabus.

Mo need to make the addition in curricalum,

Some faculty member kaving no need 1o addition the special tapics.

SrNo. Questions Yes | No
A. | Arethe syllabi of the subjeci{s) taught by vou standardized? is 4]
Are the syllabi of the subject{s] taught by vou in consonance with the
B. reguirements of institution/indostry? 39 0
[l In your opinion which syliabus D_EEd_s_h} be changed i'rl'n_l_nzd'sately? fa| {1
. Addition/Deletion of any topies in curriculum from the next session? p a7
E. Any specialfadditional topics o be provided 10 the sudenis? 5 34




Sr.No. Juestions Yes | Na
A. Are the syllabi of the subject{s) taught by you standardized? 29 o
Are the syliabi of the subject{s) taught bv vou in consenance with the
B. requirements of institution/industry? 29 0
. in your opinion which syliabus needs to be changed immediatelv? 0 25
v am am @ am
_ 35
| oM
25
20 |
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5
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Faculty of Pharmaey

All faculty member-aresatisfying with the standardization of sylisbus.
Few faculty members have some suggestion 1o changes the syllabus,
All are satisfied with the requirements of institution, so no need.

Mo nesd wo change the syllabus nmediately,

The majority of the faculty members want 1o deletion in curriculum.
Some of faculty members need o addition special topics.




D. Addition/Deletion of any topies in curriculum from the next sezsion? 26

E. Any special/additional topics to be provided to the students? i3 27

Sr.No. (Questions Yes No
A. | Are the syllabi of the subject{s} taught by you standardized? 15 4
B. Arc the syllabi of the subject{s) taught by vou in consonance with the i5 Q

m Facuky of Phdsmacy [2013-
20) Yee
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Fuculty of Humanity, Edueation & baxic science

o It the standardization of syllabus, all faculty members are satizfied with this.

o All give the satisfaciory reports with the requirements of insfitution with their
teaching work with the seme.

¢ Mo need to make the deletion in curriculum for the upcoming session.




requirements of institutfon/industry?

C. in yuur -:rpinim which syl]ﬂl:nus needs ID e changed immﬂdimelj,r? a
D,
e 1
Sr-No. Ves
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Faculty of Eng.& Management

= Al faculty members are satisfied with the standardization of the subject which they
taught.

s All give the satisfactory reports with the requirements of institution with their
eaching work with the same,

= Mo need to make the deletion in curriculum for the upceming session.

e Only four faculty members have need to addition the important topics in the
upcoming session.




| A, | Are the syllabi of the subject(s) wmught by you standardized? 26 o
Are the syllabi of the subject(s) taught by you In consonance with the
B. | requirements of mstifution/industry? 26 D
C. In your opinion which syllabus needs to be changed immediately'? 0 i
D Addition/Deletion of any topics in curriculum from the next session? 4 22
E Any special/fadditiongl topics to be provided to the students? 4 22 |
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Facalty of Avurveda
« The syllsbus is standard &nd completed at time as per schedule.
» All ore satisfectory with the syllabus of the subject taught by the faculty member in
consonance with the reguirements of institution/mdustry?
« Mo need to make the deletion in curriculum for the upcoming session.

Sr.No, Questions Yes | No
A Are the syllabi of the subject(z) taught by vou standardized? | 35 |0
Are the syllabi of the subject(s) taught by you in consonante
B, with the requirements of institution/industry? 35 |0




In your opinion which syllabus needs to be chengad
C. immediately? 1 |34
Addition/Dieletion of any topics in cerriculum from the next
D. session? 0 |35
E. Any special/additions] lopics to be provided to the students? |1 | 3a
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ATR
Issves Riaised Action Taken
1.  Some of the faculty member haz to 1. This suggestion was put in front of
change the svllabus accordingly. the  vice-chancellor and  the
2. Some of the faculty members want management of the Abhilaghi

to deleie the topic in the upcoming
sescion in the svilabus,

A few faculty members want to add
some imp. Topics in the syllabus for
the upcoming sessions.

Some faculty members give their
sggpestion or opinion  shout the
syllabus and the teaching tools.

university and they will ke under
the considerstions, for the fculy
feedback. So, they commended the
major sction upon feedback soon.

2. The suggestions obtained by the all-

faculty members the feedback
regarding the addition and deletion
of the topics for the upcoming




B 10

menagemenl and will take under the

WaES

considesation,

taken

by  the

Students Feedback regarding syllabus,

We have designed & form to collect the student's feedback regarding syllabus. We collected
the data randomiy from stiedents and nineteen questions with their response values are given
belaw,

Faculty of Agricalinre

B.MNo Questions 5 BSto | 4.70 | 3.55 | L 30 L.
100%: v to to | Below
Bd% | 69% | 3% | 3%
| | How much syllabus covered in the 4] 20 7 3 0
chass?
2 | How well teacher prepare for the 18 33 9 | 0
|| classes?
3 | How well teacher able to 15 26 a 0 1]
commumicate?
d | The twacher approach to teaching 30 27 12 2 1]
can best be deseribed as?
5 | Fairness of the inlemal evaloation 36 23 12 | (1]
pracess by the teacher?
& | Was vour performance in 34 23 13 | 0
assignment discussed with you?
7 | The institute take active interest in 36 21 14 0 a
promoting internship, student
exchange and field visit
gpportunities for students
8 | The teaching and Mentoring 27 33 i | {
process in your instilution facilitate
you in cognitive social and mesntsl
_ETawin :
9 | Institution provides multiple 35 28 18 1] 1]
oppertunities to leam and grow
10 | Teacher inform you aboul your 35 21 13 Z 4]
expected competencies course
outcome and program oucome




It

Y our mentnr does & necessary
foliow up with an assgned tagk to
Yl

34

26 i1 0 U

12

The teecher illustrates the concepts
through examples and application

34

i 23 1 | g

13

The teacher identifies your
strength and courage you with
providing right kevel of chal 5

31

id

teacher is able to identify vour
wezkness and help you to
DVErComE

0

15

The institutian make effort to
engape students in the monitoring
reviewing and continuous quality
inprovement of teaching leaming
pracess

29

32 [[4] 9 i}

I6

The institute ‘teacher use student
centric methods such as
experimental learning participative
learning Problem solving
methodologies for enhancing
leurning expericnces

2%

28 15 g8 [ @

Teacher encourage vou to
participate in extracurricular
potivities

23

an 12 {

Effort are made by the
teachers/institute o inculcate soft
skills life skills and employability
skills to make vou ready for the
warkd of work

il

24 15 i i

The overall Quality of teaching -
leaming process in your institule is

very good

27

31 12 | f

The cumulative score of 71 responses taken for 19 guestions is abtained as

ATR

Tusuws Fuizerd

Action Tuken

4. Most of the students were satisfied with
the =vllabis covered in class,

3. Majority of the students were satisfied
with teacker’s leciure.

6. Majormy of the students were satistied
with the internal svaluation, assignment

2 The university menagement and

Hon*ble Yice Chancellor
appreciated their positive feedback.




E

lcarn ond grow, identification of
student’s  weakness,  extracurricular
activities and quality eaching learning.

1 How much sylabus cowred L
the class?
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3 Haw well teacher ableto

cammunicated

55 Abays effecknes
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11 Youer menter Goes @ necessany
ol low up with an assignad task to
you

12 The teacher lllustrate the
concEpts threugh examples and
2pplication
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ABHILASHI UNIVERSITY
FEEDBACK SYSTEM
2020-21

Feedhack is vital part of teaching and learning process. It helps the mentor to recognize that
how the students know his/her subject being tanght. This is a significant where can get better
his'her teaching methodolopy that will finally benefit the sudent. Introspection and
construedive criticism Is the key to refinement of any process. This principle finds more
relevance in a learning set up where the success of any pedagogical system, the feadback
from students becomes a critical determinant of the quality of teaching. Abhilashi University,
Chail Chewhk, Mandi, H.P. being unique from its very inceplion and foundation, has emerped
as a benchmark of excellence and innovation for the world of education. With quality
sustenance as its focus, the 1QAC of the university hss developed the feedback mechanism
commencing with obtaining feedback from the students. teaching staff every session for
continuons  improvement in curriculum  development and  enrichment, There s &

comprehensive mechanism of obtining the feedback and it involves three phases.

Feedback Proforma

The feedback is collected in a proforma meticulously designed by 10AC. Tt comprises of
questionnaire carrying a number of objective questions related to various aspects of the
university. Most of the questions require & precise reply about various aspects of the college
on & rating seale in order to procure quantitative data which can be processed further. For
certein questions, the feedback is entertained in the form of remarks which constitute
qualitative data. The feedbeck is collected from following sources:

(I} Stadents:

This i the most important part of feedback and is what matters the most in framing the
policies of the institute. The biggest concern is the opinion of students about the quality of
teachers, their study and university general facilities as transpuriation, safe drinking water,
hostel, internet, Mess, Sports ete.

{11} Tenchers:

Teachers have traditionally been the pivot od ancient educational system but in the madem
slufent-ceniriz setting the role of teachers has undergone a paradigm shifi. Now they are
views as facilitators and are required to mould their teaching in accordance with the







preferences of students, Teachers' feedback has been found to influence their
relationships with students and students” outcomes, meluding their academic engagement
and aspecis of their self-perceptions. This makes the feedbsck from teachers critically
important in understanding the quality of teaching in university and in devising policies
aceordingly. Therefore, Abhilashi University, Chail Chowk, Mandi, H.P, has made
elaborate efforts to obtain comprehensive feedback from teachers on various points such

as sytlabus standard, consonance, addition and deletion.

(1) Alumni: We are collecting feedback from our Alumni personally. We have designed o
special feedback form en curriculum development We are alsa collecting feedback from
Alumni on Course Content, Teaching Learning Process, Curriculum /Syllabus / Evaluation
process, LibraryS Sports/others and Administration. It i the tradition of the college to lnvolve
alumni in its activities. We believe that alumni feedback is an important source of
mformation for betterment and development of the institution,

(IV)Emplover's Feedback: Employee are mafor stakeholders. feedback of whom gives us
input regarding enhancing the employability of our students. We heve collected foedback
from the employers where we ask our employee to comment on the curriculum. They falt thar
the curriculum enriches the knowledge on application of discipline subjects, principles and
concepts. The curmculum s helpful to develop eritical thinking ability and creativity. The
feedback from the university alumni is also obtained on well-structured proforma, The
proforma is provided 1o students and in-class feedback from students was collected. The
student’s feedback is:

Anonymous-To encourage honest feedback without fesr of reprisal from anyone,

In elass- Ta ensure high rate of participation,

Objective- To permit data summéarization and analysis,




Studentis Feedback Analysis Report-2020-21

Students Feedback regarding General Facilities:

General facility for the students i= one of the most importent aspects of any educational
organization. Abhilashi University has six various Facolties in which the students are
studying in different courses. Abhilashi University have collected feedback on various
general facilities and a proper Feedback form is designed (o make a survey of the General
Facilities provided to the students. This feedback form extracts information about different
general facilities from the students. This includes classrooms, laboratories, library, Intemet,
hostels, transportation drinking water, sports, cafeteria, student mess, medical facilities ete.

The institution's petivities in the preceding sections are being analysed in order to develop a
quality profile for the year in relation to the penaral fecilities provided by the University. The
students were asked to rate the aforementionsd facilities on a scale ranging from extremely
digzatisfied to extremesly satisfied. The findings would allow the institution to assess the

services provided and make any necessary improvements.

Students are regarded as the most imporiant siakeholders in the higher education system. The
Student Feedback Approach is primarily concernad with institutional practises, proocesses,
and frameworks that address students’ concerns about the quality of the facilities and services
they receive.

The feedback system's primary poals are to provide students with a platform for identifying a
targer role in the overall improvement of the Liniversity, to assist the university in improving
general facilities where they are deficient and to estsblish a line of communication between
manapement and students.

Students Feedback regarding General Facilities:

We have designed a form to collect the student’s feadback reparding general facilities like
tramsportation, safe drinking weler, lmboratories, ¢lgss room, bbrary, mess, hostel ete, We
collected the data from studenty and thireen questions with their response values are given

below,
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The eamulative seore of 187 responses taken for 13 questions is obtained as
ATR
Issues Ralsed Action Taken
|. Mostof the students wen: satisfied . The university managemert and
with the general facilifics provided Hon'ble Vice Chaneellor
by university as laboretories, appreciated their positive feedback.

classrooms, transporiation, and

Computing.

classropms,

Few students want to improve the
drinking water system and

Few students sugpested improving
internet & aports facilities

2. The suggestions obtained by the
student’s feedback regarding the
improvement of internet & sparts
facilities was taken seriously by the
management and the necessany
direction were given to officials,
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The cumulative score of 30 responses taken for 13 questions is obtained as

ATR
Tasuey Raised Action Token
|. Most of the students were satisfied 1. The university menagement and
with the generzl facilities provided Hon'ble Vice Chansellar
by university as Class room, and gpprecinted their positive feedback.
lahoratorics, 2. The sugpestions chtained by the

Few students want changes in Sports,
Mess food.

Few students suggesied improving
computing & hostel facilities

student’s feedback regarding
improving computing & hostel
facilities was taken seriously by the
maragement and the necessary
dirgction were given 1o officials.
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The cumulative score of 50 responses taken for 13 questions is obtained as
ATR
|ssues Haised Action Taken
1. Most of the students were satisfied I. The university management and
with the general facilitias provided Hon ble Vice Chancelior

by urmiversity as transporiation, moss
foed &laboratories.

Majority of the students were
satisfied with the leaming
environment, library, extracurricular
activities and quality teaching
learning.

Few students suggested improving
internet & medical facilities

sppreciated their positive feedback.
The suggestions obtained by the
student’s  feedback regarding the
improvement of intemet & medical
facilities was taken sericusly by the
management and the necessary
direction were given ta officials.
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The cumulative score of 217 responses teken for 13 guestions is obtained as

ATR
fsiues Raised Action Taken

|. Most of the students were satished |. The wuniversity menagement and
with the general facilities provided Hon'ble Vice Changelior
by university as library, classrooms, appreciated their positive feedback.
safe drinking water, and laboratories. 2. The suggestions obtained by the

2. Few students suggested to improve student’s feedback  regarding
computing  internet  speed  and improving internet & hostel facilities
connectivity, hoste!l facilities and and food in mess, was taken

food In mess.

sericusly by the management and the
necessary  direchion were given o
ofTicials.
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The eumulative score of 236 respanses taken for 13 questions is obtgined as
ATH

Issues Ralsed ‘ction Taken
1. Most of the students were satisfied I. The university management and
with the general facilities provided Hon'ble Vice Chaneelior
by university as classrooms, appreciated their positive feedback,
cornputing laboratories. 2. The suggestion ohiained by the
2 TFew students suggested improving studert’s fesdback regarding the

internst connectivity, sports facilities
& mess food.

intemet connectivity. sports fecilities
& mess food was laken sericusly by
the management and the necessary
directions were given 1o officials,
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Students Feedback Berarding Syllabus Data
We have designed a form to collect the student™s feedback regarding svllabus, We collected

the data randomly from students and ninetezn questions with therr response values are given
below.
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The cumulative score of 141 responies taken for 19 questions is obigined as

multiple apportunities 1o learn and
grow, to inculcate soft skills life skills &
assignment discussion,

AlR
. lssues Raisod Action Taken
1. Most of the students were satisfied with | 1. The university management and
the sy llabus covered in class. Hon'ble Vice Chancellor appreciated
2. Majority of the siudenls were satisfied their positive feedback,
with the internal evaluation, assignment The suggestions obtained by the
discussion, identification of student’s student’s feedback reparding to provide
weakness, extracurricular activities and multiple opportunities te learn and
guality teaching leaming. grow, 1o inculcate soft skitls life skills &
3. Few students sugpested Lo provide assignment discussion, was taken

seripusly by the management and the
neCessary direction were given 1o
officials,
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The cumulative score of 30 responses taken for 19 questions is obtained as

ATR

Iasues Bilsed

Action Tuken

. Maost of the students were satisfied with | 1.
the syllabus covered in class.

2. Majority of the students were satisfied
with the preparation of teachers | 2.
regarding lecture,

3. Majority of the students were satisfied
with the internal evalustion, assignment
discussion, assigned task, identification
of swdent’s weakness, cxtrecurricular
activities and quality teaching leaming.

The university managsment and
Hor'ble Vice Chancellor appreciated
their positive fcedback.

The suggestions obtained by the
student’s feedback reparding suppested
improving active interest in promoting
mternship, student exchange and field
visit opportunities for students was
token seripusly by the management and
the necessary direction were given lo

4. Few studenls soggested improving officials.

active interest in promoting intemship,

student exchange and feld visit

apportunitics for students.

1 How much syliabus covered in 2 How well teacher prepare for
the clazs? I the classes?
i ® 5 Thoroughly |
®5.8510100% T
H4.70t084% ||
3. 55 00 69% | B Ratny

+2.3010 5% + 2. Ingiffesently
= 1. Below 30% '

¥ 1. Won't teach at
all




| S Fairness of the

3 How well teacher able to
communlcate?

E L, Blweays
affective

£ 4. Semetimes
effectlve

L3 st
Satisfactory

w3 enarally
iraff

= 1. Very poor
cammnicatian

internal

evaluation process by the

| teacher?

05, alweays fair
B, Usually fair

o3 Sometimes
urnfair

w2 sy
unfair

4 The teacher approach to
teaching can best be described
as?

E L. Excelent
B4, Vary Good
“ 3 Graod
u2. Fair
=L Poor

— —

& Was your performance in
assignment discussed with you?

8.5, Everytime
W4, Lsually

© 3, Sometimes
= &. Rarely

B 1. Mever

7 The institute take active
interest in promoting
internship, student exchanga and
field visit oppoturnities for

students

m5. Regulerly
=4, Often

= 3. Snmatimes
w2 Rerely

Bl Mever

8 The teaching and Mentoring
process In your instuitution

facilitate you in coagnitive social

and mental growth

® 5. Significantly
=4, Very Wall

¢ 3. Moderately
= 2 Warginaly
m 1, Notatall




9 Institution provide multiple ‘i 10 Teacher inform you about

oppotortunities to learn and | your expectad competencias !
Erow course outcome and program I
=5 Strorgly |
AEres
®d_hgres B 5 Evesylime
|
- 3. Neutral el |
0 3. Sometimes |
wia =2, Rarely |
B L. Srangly w1 Meves
Fisagres
— - S e — i
(| '
11 Your menter does 2 necessary | 12 The teacher Hlustrate the !
follow up with an assigned task l concepts through examples and i
to you - application |
5 Everytime I o 5 Everytime
=4, Lisually WA Uzoslly
= 3. sometirmes o3 Sometimes
w2, Rarely ' o Aarehy

uE, Never o 1, Mewver

13 The teacher identifies your —I 14 teacher are able to identify

strength and courage you with | your weakness and help you to
providing right level of challenges OVEICOME
| I
5. Fully M5, Evarytime
= 4. Reazankbly w4, Lsually
3. Partially % 3 Sometimes
" 2. shighly = 2. Rarely

B 1. Unable to [ 1. Newver




15 The institution make effort to 16 The institute fteacher use

: |
engage students in the ; student centric methods such as
monitoring reviewing and | exaparimental learning
contineous quality improvernent | participative learning Problem
of teaching learning process solving methodologies for
S Lsriis enhancing learning expiriences
gree It 5. Toa great
o4 Agree It _ extent
3 = 4. Moderate
A Mewtrad
3. sorme wihat
- L Disagres
2 Wery litte
=1 50w
dsagrzhr |I B 1. Mot st afl
il - o e ]
17 Teacher encourage you to || 18 Effort are made by the
participate in extracurricular | teachers/institute to inculcate
activities | soft skills life skills and
employability skills te make you
':FT‘W ready for the world of work
® 5. To s grast
s l Bl Bl
3 Niiktial | =4 Moderate
| * 3.-5cme what
© 2. Dizapree || [
| o 2 Very linde
1. Stongly ||
. diyngren [ = 1. Mot at all

19 The overall Quality of
teaching -learning process in
your institute is very good

= 5. Sronghy
agree
4. Agres
3. Weutral

© 1, Disegree

B 1. Strongly
disagrea




Facmliv of Humanlty, Education & Busic Scicaves

Questivnz

5
{Excetlant}

How much syliabus coversd in the class?

4
{Yery (rood)

33

Howe well teacher prepore for the oleses?

26

el |

Huow well isaeher ohle b conmuamicate”

a2

The tezcher approach to tenching can best
be described as?

g

i2

Faimess af the intemad cvaliation process
by the teacher?

a8

W'as your performames in rssignmeny
discussad with yoaT

Fi

The institule ke acthve interestin
promicsing imtesnship, student exchenge
snd field visit cpporuriti=s for shadents

I

Tha tezching and Mentozing prosees in
yaur irktiution facilitalz youin cognifive
saednd and mental E_I'ﬂ-“th

3

25

Enstitution provides multiple apportunities
ko leari ard grow

10

Teacher inform yow about your expected
compelencies course salcome and program
guieome

1%

25

Your mentor toes & neceasary fiollow up
wlth an asaipned task toyou

a2

4

12

The teacher ilbwitrile) 118 Goncas
fhrough examples and spplication

23

25

13

The tegcher identifies vour strength and
courage yau with providing cight leved of
chal i

14

Teacher are sbie to identify vour weakness
and help you fo avercome

The insituficn make effon o engage
studdends in the monitoring resiewing and
continuows quaiity improvemeant of
lesching learning process

5

i2

L]

The institute feacher use student cendric
methods such a5 expermignial Barming
participative leaming Probiem soiving
methodologies for enharcing learming
EAPGTHNELE

23

Lk

Teucher encourais you 10 participate in
extracurricalar sciivities

18

Effort i made by the teasiesainstine o
mgulete soft skills 1ife skills and
emiployahility skills to make you ready for
the warkd of work

IR

)

Thie overalt Quality of teaching -Jearming
pracess in your insfitute i very goad

The cumulative scors of 51 responses taken for 19 guestions is obtained as




ATR

Issnes Kaised

Avtlon Taken

. Most ef the students were satished

with the syllabus covered in class.
Majority of the students were
satisfied with teacher's lecture.

Few siudents ‘sugpested Improving
experimenial learning & to inculcate
soft  skills  life skills and
employability skills

4. The wuniversity management and
Hon'ble Vice Chancellor
appreciated their pogsitive feadback,

5. The supgestions obtained by the
student’s  fecdback  regarding
sugpested  improving  experimental
leaming & o inculcate soft skills
life skills and employability skills
wis . laken  seriously by the
management and the necessary
direction were given o officials,

1 How much syllabus covered in
the class?

W, Foto AN

3.5510 654
= 2:30io54%
& 1. Balow 30%

3 How well teacher able to
communicate?

W 5. Abwavs
effectiva

W 4, Sarmetimes
effective
Al
Satsfactory
I Eer-eralllp

| L Very poor
pOMMLnicaton

W5 2510 100 |

2 How well teacher prepare for
the classes?

& 5 Thomughly

4 Satlsfactory
© 3 Poarly

¢ 2 Indifferantly

E L Woan't teach
atall

4 The teacher approach to
teaching can best be described
as?

%5 Excellent

# 4. Very Good
3, Goatd

» L Feir

8 1. Pgar




S Fairness of the internal
evaluation process by the
teacher?

W 5. Ahways fair

= . Usually Fair

uRfaiT

w1, Usually
unfair

= 1, Unfeir

7 The Institute take active Interast

¢ 3. Bormetimiag

6 Was your performance in
assignment discussed with you?

B 5. Everytinne
w4, Usually

3. hametimes
¢ 2. Rarely

B 1 Mever

8 The teaching and Mentoring

in premoting Internship, student process in your Instultution
wxnchange and field visit facilitate you in coagnitive social
oppoturnities for students and mental growth
H 5. Repulary 5. Sigrificanthy
® 4. Often 4, Vary Well
3. Sometimes i © 3. Moderataly
w2 Rarely ' o 2. Marnginaly
5L Mever _ WL, Mot atall
9 Institution provide multiple 10 Teacher infarm you about
oppotartunities to learn and . your expected competencies
ErOwW i; course outcome and program
as Swonghy | outcome
BEree
n A Agree ® 5 Ewerytlme
3- NE”!EI { T8 MI"
© 3. Somefimes
oA, DisEgras -
m 1 Strongly o 1. Mever
disagren

|




11 Your menter does a necessary
follow up with an assigned task

to you

B 5. Everytime |
. Usually

3. Sametirmas |
w . Rarelhy :

oL, Mever

13 The teacher identifies your

strength and courage you with
providing right level of
challenges

=5 Fully

4. Rpaconbiy
3. Partially
=2 Slighthy

E1. Unableto

12 The teacher illustrate the
concepts through examples and
application

= §, Everytime
= 4, Lisually

¢ 3, Sometimag
= 1. Raredy

B 1. Meyer

14 teacher are able to identify
your weakness and help you to
overcome

B S, Bverviime
&4, Lisually
o 3. Sometimes
w . Raraly
=1 Newer

15 The institution make effort to
engage students in the
I monitaring reviewing and
contineous quality improvement
of teaching learning process

W 5. Sernghy
HErE
E 4. Agreg

~ 3. Meuwral

o 2. Dizegiee

® 1. Stronghy
dismgree

16 The institute fteacher use
student centric methods such as
experimental learning
participative learning Problem
solving methodologies for
enhancing 'earning expldences

W5 To agreal
Extend

o 4, Moderate
3, same what

o2 Vary little

W 1. Mot &t al




1B Effart are made by the

17 Teacher encourage you to
participata in extracurricular teachers finstitute to inculcate
sctivities soft skills life skills and
employability skills to make you
W RN ready for the world of work
it ® 5. To & great
=4, Agree extent
=4, Moderats
0 3, Neutai
i 3, Some what
o 2 Usagres
o2, Wery limle
B 1. Srongl
ﬂmﬂs ! W 1. Nt at ol
Il
19 The overall Quality of
teaching -learning process in
your institute is very good
W5, Strongly
pErme
Bd, Agreg
=3, Nautral
v 1. Disagree
w1, Stronghy
disagras
Faculty of Avurveda
: 5 4 3 i 1
- ARt (Excellent) | (Very Gond) | (Good) | (Avz) | (Poor)
| 37 Zh 30 T |
Hew much syllabus covered in the clas?
2 19 31 22 2 1]
How well teacher prepare for the classes?
3 19 a8 3 i 1
Heow well teacher abla to communicate?
4 | Theileacher approech o tezching can beat a7 2% a5 11 |
be deserdbed o’
5 | Fairress of the inemal evaluation process 4 T a7 7 5
v the eacher?
& | Was your performance in assignment 3 3 i = )]
discissed with you?




The institute take active inferest in
prameabing miemship, student exchangs:and
field visk oppomunities for sludenis

s 3 1 L

The reaching and Mentoring process io
your mstitution facl litate vou in coptive
social and menlal growth

Instituticn provides multpls opportunitics
to learm and orow

43 o ? i

Tencher inform you about yaur expected
competenoles course outzome and progrm
outcome

&l 7 ¥ ]

Your mentor does o necessary follow up
with an assighed tack to you

3 4 4] ]

The teacher illustrates the concepts through
examples nnd application

a5

33 23 9 i

The teacher identifies yvour strength and
courage you with providing right level of
chitllenges

31

32 a0 L) F)

teacher 3 able o idertify vour wesksess
and help vou o owvsrcome

33

The imstifution make effort & engage
studerls in the meailoring reviewing and
contimes gieality improvesent of
teaching leaming pricess

The instute Meacher wse studest centric
methods such as experimental iaming
perticipative lezrning Prablem solving
methododoaias for enhancing leaming
EXpECEes

L

e il ] 4]

Teacher encourage you o partfeipate in
eximanumcElar activities

37 v ] a1

18

Effort i3 made by the teschersfingihmne m
Ineubcare soft skills [ifiz skills and
emplovehility skills to make vou ready For
the weorld of wark

28

42 23 B i

15

The overal] Quality of ttaching -leaming
process in your inslitute s very good

i} 25 7 1]

The cumulative score of 101 responises taken for 19 questions is obtained as

ATR

Tesoes Raised

Action Taken

Wuost of the students were satisfied

L.

The university management and

with the svllabus covered in class. Hon'ble Vice Chancallor
. Majority of the students were appreciated their positive feedback.
satisfied with the preparation of 2. The suggestions obtgined by the
teachers regarding lecture. sudent's  feedback  reparding
Majority of ihe stedenis were promoting  teacher  approach 1o




satisfied with the internal evaluation,
assignment  discussion,  multiple
opportunitics, t© leam and grow,
assigncd  tesk, identification  of
student’s weaknsss, extracurricular
activitics end quelity teaching
|earning,

. Few students suggested promoting
teacher approach 1o students
teaching and Mentoring process

students, teaching and Mentoring
process weas taken sericusly by the
management and the necessary
direetion were given to officials.

1 How much syllabus coverad in
the class?

m 5. B5ta100%
A T o AL
i 55 - E9%
o2, A0ty 55%
1, Bolowr 30%

3 How well teacher able to
cammunicata?

5. Abwans
affactive

® 4. Sometimes
effertive
Jdust
Satisfactary

=7, Genesally
ineffe

L. Very poor

comminication |

2 How well teacher prepare for
the classes?

B 5. Thoroughly

u 4, Satisfactory
3, Poorky

& 2, Indifferently

i 1. Wor't teach
atall

4 The teacher approach to
teaching can best be described as?

E 5, Evcollant

04, Very Good
3.Good

n 1, Fair

], fogr

|
——— ]




& Fairness of the Internal
evaluation process by the
teacher?

i 5. Abweanys falr

5 4. Uswally fair

U3, Semetmes
unfale

m 1. Urfair

# 2, Usually unfeir !

& Was your performance in
assignment discussed with you?

B 5. Eventime
4, Usually

o 3, Sometimes
© 2. Rarely

E 1 Maver

7 The institute take active interest
in promoting intarnship, student
exchange and field visit
oppoturnities for students

B 5. Regularly
md Citen

¢ & Sametimes
& 2. Rarehy

51 Never

8 The teaching and Mentoring
process in your instuitution [

facilitate you in coagnitive soclal
and mental growth

5, Signiflcanthy I
A& Very Wall

= 3. Modarately

= 2. Marginaly
=1, Mot atall

4 Institution provide multiple
oppotortunities to l2arn and grow

85 Strongly
agree

A ppas

- 3. Meutral

0 2. Disagres

& 1 Stronghy
dlsagres

10 Teacher inform you about your
expected competencies course
outcome and program outcome

5. Everytime
B4 Liguaky

= 3. Sonetimes
2. Rarely

B 1. Never ,




11 Your menter does a necessary
fallow up with an assigned task
to you

B 5. Everytinng
=4, Ueuzlly

© 3. Sometimes
2. Ramby

B . Never

13 The teacher identifies your
strength and courage you with
providing right level of

challenges

5 Fuily

= 4, Reasaribly
» 3. Fartialty

& 2. Slightly

® 1 Unatle to

15 The institution make effort to

engage students in the

manitoring reviewing and
contineous gquality improvement
of teaching learning process

B3 Srongly
agree

=4, Agres

w3, Mewrral

o 7. Desagros

® L, Srorgly
disagres

12 The teacher illustrate the

concepts through examples and
application

B 5, Everytime
o 4. Usuady

© 3, Sometimes
o & Ramely
w1, Mever

14 teacher are able to identify
your weakness and help you to

B 5 Evanytime
&4 Usually

¢ 3. Bamesimeas
o Rerely |
E L Never

16 The institute [teacher use
student centric methods such as
axperimental leaming
participative learning Problem
solving methodologies for
enhancing learning expiriencas
E5 Toagreat

ExTENT
B4, Moderate

o 3, s5ome what
23, Wery little

=1 Mot at al




' 17 Teacher encourage you to

! 18 Effort are made by the
participate In extracurricular 1 teachers/institute to inculkcate
activities I soft skills life skills and
!| employability skills fo make you
=5 Strongly ready for the world of work
ZRTEE i
i hgee | i
[ 4. Maderate
3, Meyrteal
| o 3. Some what
n 1, Disagres
o4 Vary lictle
W1 Strangly
disagren 81, Mak at all
18 The owerall Quality of teaching
-learning process in your institute
is very good
B E. Strongly
ngrae
&, Agree
= 3. Neotrel
2. Mszgree
Faculty of Apriculine
gy 8 4 ] F 4 I
Qumslines {Exesllent) | (Very Good) | (Good) | (Avg) | (Poor)
, 45 13 I7 7 [0
] How muzch sylinbus covered in the class?
47 39 ) 4 1]
'_2 Hirw well teacher prepars for the classes?
: " 31 I3 I |
1 How well teseher able to communicate?
The teacher appreach to teaching can best 3 38 5 3 [
4 b describued us?
Fairness of the internal evaluatin process g 37 i% 3 i
5 | by the leacher?
Was your perlformanod 0 assigement AT 30 0 12 o
f dizcugsed with you?




The instituie take active iaterest in
promoting inlernship, stdent exchange
and field visht opportunities for students

i

33

1 |

The teaching nnd Memiorng prociss in
your institation facilitate you bn cognitive
FOGTE| AT Al EI'IZI'A']'H

3l

37

[nptitution provides moltiple spoorumities
tiy lenm Al frrow

*5

30

k)

i

Teacher infarm o shout your expeeied
competencies coursa cutcome and program
Ciltcenm

42

ar

Your eientod does & neceasary fallaw up
with an assigned task (o you

I

4

35

Thie teacher illustrates the concepls
throush exumples ond npplication

40

i b

13

Tl teaches ideatifies your srength and
pourape you with providing right level of
chellenges

L)

I

14

Teacher are able to jdenlify your weekness
and help vou o overcome

37

3%

Tett

15

The instittion miake effot 1 engage
stisdents in ibe monikning reviowisg and
comtingous queality i provement of

teaching eaming process

iz

3

The instimte feacher use stodent centrc
methods such as eapedmental leaming
participaiive leaming Problern solving
methodologles for enkanting leaming

by ety ol s

19

30

i3

Teacher encourage you fo perticipate in
extracurriculur sctivitics

43

33

Effort is mads by the wachem/institute ta
Inculcate soft skills tife skills and
employebility skills to make yau resdy for
the werld af wark

15

The geerall Guality of teeching -leasning

prodess mn yaur metinne B very mood

i3

37

The cumulative seare of 102 responses taken for 19 guestions is pbrained as




ATH

Tesnex Raised

Action Talien

Most of the students were zatisfied
with the syllabus covered in glass.
Mejority of the students were
satisfied with teacher's lecture,
Mejority of the students were
sarisficd with the internal cvaluation,
assignment  discussion,  multiple
opportunities, to leamm and grow,
identification of student’s weakness,
extracurricular activities and quality
teaching learning.

Few students suggested promoting
mternship, student exchange and
field visit opportunities

1

The university management and
Hon ble Yice Chancellor
appreciated their positive feedback.

The suggcstion obtained by the
studeni’s feodback regarding
Fromating intemship, student
exchange and field Visit

opporiunities was taken seriously by
the management and the necessary
directions were given to officials,

1 How much syllabus covered in
the class?

5. B5to 100%
m 4. 10 o B4%

15510 08%
#3230 ta 5%

=1 Below 306

| = |
2 How well teacher prepare for |
the classes?

|5, Tharsughkdy
o 4, Satisfactory
= 3. Pearhy

¥

Indifferentdy

®1. Won't
peach al all




3 How well teacher able to

communicate?

m 5. Aways

effective

a4, Sometimes

4 The teacher approach to

teaching can best be described

as?

5 Fairness of the internal
evaluation process by the
teacher?

B 5. Always fair

wnfr

unfair

=1 Unalr

7 The Institute take active

interest in promoting

internship, student exchange and

field visit oppoturnities for
students

B4 Dften

n 2, Rarely
B 1. Mewsr

w i, Usually

E 4, Usually fair

3, sometimes

= 5. Regularhy

3. Somietimas

= 5. Encelient
4. Very Good
© 3. Good
1. Fair

=1 Poor

& Was your performance in
assignment discussed with you?

| 5, Evarytime
=4, Usually

¢ 3. Somptimes
= L. Harely

1 Mever

5 e ———

| B The teaching and Mentoring

. process in your instuitution

| facilitate you in coagnitive social
and mental growth

m 5. Significantly
= 4, Wery Wwell
« 3. Moderately
o 2. Marginaly
u 1. Mot et all




5 [nstitution provide multiple

N i

oppotortunities to learn and i

grow

5, Strongly I
aEree

[

m 4 Agres |

3 Newwral ||
1. Disagrae

® 1 Strongly ||
diszgree (|

11 Your menter does a NECESSANY
follow up with an assigned task

to you

=

5. Buerytime

w4, Ususily (|

‘3. Sometimes
= 2. Rarely [
=1, Newar |

T e W ~EE ]

13 The teacher identifies your
strength and courage you with

providing right level of challenges [

W 5. Fully

B4 Reasonbly
8. Partigly

+ 7. Shightly
1, Ureble to

10 Teacher inform you about

your expected competencles |

course outcome and program

auteome

B 5. Everytime
54 Lzushy

© 3. Bormegtinmes
2. Rarahy

B L Mewver

— —_—

12 The teacher llustrate the

concepts through examples and

application

overcome

14 teacher are able to identify
your weahkness and help you to

B 3, Everylime
[ - U:I-l.mlf'r

3 Somekimes

© 2, Rargdy
B ], Mever |

E 5 Everytime
B4 Usuaily
=3 Sametimes |
o & Rarely [
L Wever




15 The institution make effort to
engage students in the
manitoring reviewing and
contineous quality improvement
of teaching learning process
B 5, Strangy

nd gre
i« 52 Meutral
© 2. Disagrea |

1 Strangh
disagran _l

17 Teacher encourage you to
participata in extracurricular
activitias

® 5. Srongly

agres

w4, Agree

= 3. Meutral

© 2, Disagree

L, Stranghy
disagree

19 The overall Quality of teaching
-leaming process in your institute

is very d
e B 5. Strangly

agres
u 4, Agres
3. Neudtrat

- 2. Disapres

L Serongly
disagres

16 The institute /teacher use
student centric methods such as
experimeantal learning
participative learning Problem
solving methodologies for
enhancing learning expiriences
5. Toagreat

exctert
B &, Moderate

3. Spmie what

« 2. Very litle

1E Effort are made by the
teachers/Institute to inculcate
soft skills life skills and
employability skills to make you
ready for the world of work
® 5. Toagreat
Extent
B4, Moderale

3. Savme what

o 2 \ery llktle

® 1. Mot atall




Faculty Feedback Report 2020-21

Faculty Feedback Regarding Syllabus:

Feedback is a key element of the incremental process of ongoing learning and assessment.
Providing frequent and ongaing feedback is a significant means of improving achievement in
leamning. It involves the provision of information about aspects of understanding and
performance and can be given by practitioners. peers. onesell and from learners to
practitioners. Teachers” feedback has been found to mfluence their relationships with
students and students’ ouwtcomes,; inciuding their academic engagement and aspects of
their seif-perceptions. This makes the fredbeck from leachers critically important in
understanding the quality of teaching in university and in devising policies accordingly.
Therefore, Abhilashi University, Chail Chowk, Mandi, H.P. has made slaborate efforts
to ohiain comprehensive feedhack from teachers of various departments on wvarious
points such as syllabus standard, syllabus consonance, syllabus additien and deletion.
Faculty of Pharmacy

a  The syllabus of the subjects faught by the teacher is in with the requiremants of
institution, so no need.

o  Some faculty members need to chenge the syllabus,

s Mo need to make the addition in curriculum.

* Some faculty member wants to addition the special topics.

5r. No. e Mo
A Acre the syllabl of the subieci(s) taught by vou standardized? 27 0
B. Are the svllabi of the subject{s) taught by you in consonance with 27 0

the reguirements of institution/indusiry?

C. In your opinion which syliabus needs to be changed immediately? 2 23

o Addition/Deletion of any topics in curriculum from the next
i session?

E. | Any special/edditional topies te be provided to the students? 5 22




30

Z5
20
- " Yes
| m Ll ] |
|
5
'} ]
| A o TV LT | g B e
| e i | m:;::m |
| | [
L 15 = |
Facultv of Agriculiurg
Sr.No CONTENTS ¥es | No
A. | Arethe syllabi of the subject]s) taught by you standardized?™ a0 fl
B Are the syllabi of the subjoctis) taught by you in consenance with the 10 0
requirements of institution/industry?
€. | Inyour opinion which syllabus needs to be changed immediately? H 40
D. | Addition/Deletion of any topics in curriculum from the next session? B 34
E- | Any special/additional topics to be provided to the students? 6 34

¥
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Faculty of Humpnity, Education &Basic Scienees
« Al faculty member are satisfy with the standardization of syllabus,
= Few faculty members have some suggestion to changes the syllabus.
* Al are satisfied with the requirements of institution, no need to change the syllabus
immediately.
» Some of feculty members need to addition special tonics.
Sr. No. CONTENTS Yes | No
A. | Arz the syllabi of the subject(s) taught by you standardized? 23 | B
B Are the syllabi of the subject(s) taught by you in consonance with 21 0
" | the requirements of institution/industry?
C. In your opinien which syilabus needs to be changed immediately? 0 23
D Addition/Deletion of any topics in curriculum from the next 4 19
" | session?
E. Any specialfadditional topics (o be provided o the students? 5 18
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Foculty of et
e In the standardizstion of syltabus, all faculty members are satisfied with this.

Some of the faculty members give the sugpestion 1o changes the syllabus which have
multiple means with the same.

All give the satisfactory reports with the requirements of institution with their
lepching work with the same.

Only few faculty members have nead to addition the important topics in the upcoming
SEELIN.

S

M. CONTENTS Yes | No

Al Are the syllabi of the subject(s) taught by you stendardized? | 28 f

Are the syllabi of the subject{s) taught by you in consonance

B, with the requirements of instiiution/industry? = .
C. In your opinion which syllabus needs to be changed | 97
mmmediately?
D Addition/Deletion of any topics in curiceium from the next 5 23
= session?

E. | Any special/additional topics to be provided to the students? | 4 24




ke
L=

e Tl TR B e e Tl o g Eopoor oy il lininms R o Y e ey igm = PR TR o
(LB ol T - R el oy g CARTEE - argd by v e e g At |
T v o nih i T e L [EF -
T O |
ik wa Ry
L3 [ ¥ a i

Faculty of Averveds

o The syliabus is standard and completed at time as per schedule,
* All are satisfactory with the syllabus of the subject taught by the faculty member in
ConsonaNcE With the requirements ol instiiution/industry?

= Noneed to make the deletion in curriculum for the upcoming session.

mes |

= MO

Sr. No. CONTENTS Yes No
A, Are the syllabi of the subject(s) taught by you standardized? 29 i
B, Arc the syllabi of the subject(s) taught by you in conzonance with 9 o
the requirements of institution/industry?

C. In your epinion which syllabus needs to be changed immediately? 0 29
Addition/Deletion of any topics in currieulum from the next

'[.I ¥ ﬂ 2’9
sessron”

E. Any specialfadditional iopics to be provided to the students? { 29
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Issues Haised Action Taken

Some of the faculty members want
to delete the topic in the upcoming
sagsion in the syllabus.

A few feculty members want o add
some imp. Topics in the syllebus for
the upcoming SEssioNs,

Some faculty members give their
suggestion or opinion about the

sy llabus and the teaching tools.

1. This suggestion was put in front of the
vice-chancellor and the management of
the Abbilashi university and they will
take wnder the consideratians, for the
faculty feedback. So they commended
the majcr action upon feedback soan.
The suggestions obtained by the all-
faculty members the feedback regarding
the sddition and deletion of the topics
for the upcoming sessions was taken by
the management and will take under the
consideration amd Forwarded o Dean
Academics




Alumni Feedback Analysis Report-2020-21

We are collecling feedback from our Alumni personally, We have designed a special
feedback form on eurriculum develepment. We are alsa collecting feedback from Alumni on
Course Content, Teaching Learning Process, Curriculum /Syllabus / Evaluation process,
Library/ Sportsfothers and Administration. It is the tradition of the college to involve alumni
in its mctivities. We believe thet alumni feedback 15 an important source of nformation for
pefterment and development of the institution. We started eollecting curriculum feedback
from Academic Year 2020-21.

1. Admission Procscdure

06 reapanges

@ Posr (1)

B Ausrzne
8 Good {34

@ ary Goad i)
@ Excaient i5)

2. Fe= structurae

WO reaponses

@ Foor (1)

W Average (25
B Good (3

@ ery Good [4)
@ Excsilent (5)




!

3. Faculty

40 r=nocnass

4, Laboratories & Equipment (if applicable)

O [eSpONSES

5. Classrooms

U5 responsas

@ Pood (1)

@ Average ()

® Good (3)

@ veny' Good {4)
@ Excelizni (5)

@ Poor (1)

@ Average ()
& rood (3)

& Verd Good (4)
@ Excafient {5

@ Poor (1)

@ Auscage (2)
& Good (3}

@ “ery Good (4)
@ Excailent (5)




&, Intarnat & Wi-Fi

LB FECDONGES

7. Project Guidanca

06 résporGes

B. Quadity of support material

56 recponsel

@ Poor [ 1)

& Average (2
@ Good (3}

@ Wery Good (4}
@ Exceient (5

@ Foer (1)

& Aversge (2)

# Gocd [3)

@ ery Good (4)
@ Excelent (3)

@ Poor{1)

@ Average ()

0 =000 (3

@ ‘ery Good ()
@ Exceilent (5)




%. Sports and Cultura facilitizs
D recpmEes

10, Evaluation System
6 responses

11. Hostal Facilitias

O respontes

@ Poor (1)

il Axerags {3
i 1Sood 13

8 Very Goed {4)
@ Excailent (5)

@ Poor (1)

@ Averaoe [2)

@ o0 [3)

@ Very Good {4)
@ Exceilznt (5)

@ Pooi {1)

@ Averoge (2)
B Good (3]

@ “er Good |4)
B Sxceften: {5)




12. Library/Seminar’'Reading Room

05 responoes

i Foor (1)

@ Averoge (2)
@ ood {4

@ Very Gooa (4
@ Excellent (5]

1. On campus Training 4 Placement Opportunities provided to you?

95 recponges

@ Foor (1)

@ Average (2)

B Sood (3

B ey Good (4)
@ Excelient |(5)




2, Off campus Training & Placement spportunitios provided fo you?
Q5 réEponcEs

il ROl ()

@ Aveage (2
8 Goodid)

@ Very Gooo (4)
@ Excellend (5)

3. Career counseling and guidance for highaer studies from T&P Celi?

Q8 [ESpONSes

@ Poor 1)

B Aviage ()

& Good (3)

@ \ery Good (3)
@ Excelent (5}

4, Environment

Of responses

& Poor i)

@ Average (2}
B oo (3

B very Good (4
i Excetient {5




5. Centeen Facilities

S8 redponnes

@ Poor i)

B Average (2)
B Sona 3]

B Very Gond (4)
@ Exceileni {2

6. Teacher-studant relationship

96 Tesponges

& Foor (1)

@ Average 1 2)
@ Good (3)

i Very Good (4]
@ Excesent (5)

7. How do you rate the courses that you have larned suiting ths requiremants of the
Imstitution?

Of responses

WPl

W Avernge 12)
#® Good (3)

@ ey Good (4)
il Excelisni (5)




&, How do you rete the learning experience In terms of their relevance 10 the real life
apphcation?

i reaponasn

@ Fox (1)

@ Sverage (2
# Goodi3)

W ey Ee0d i)
@ Excsient 5]

Overnll Feedback nnalvsis and ATR:

The various graphs the different views expressed by Alumni in regard to their perception of
quality in an educational institution. The Alumni feedback on Course Content, Teaching
Learning Process, Curriculum /Sylkabus / Evalustion process, Library/ Sporisfothers and
Administration is very good. Alumnal are very much satisfied with the Curriculum
development in respect of completion of syllabus, teaching learning process, facilities and
teaching quality and services. we will improve our quality and services on the basis of alumni
feedback.

Emplovee Feedback Analysis Report-2020-21

Qur employee are major stakeholders, feedback of whom gives us input negarding enhancing
the employability of our students, We have collected feedback from the emplayers where we
agk our employee to comment on the curticulum. They felt that the curriculum enriches the
knowledge on application of discipline subjects, prineiples and concepts. The curriculum is
helpful to develop critical thinking ability and ercativity.




1. Cverall Interaction

3 responses

2. Academic Knowledge

d reepongea

3, General Awareness and confidence level

Erezponses

@ Poaril}

@ Satisfactery (2)
W Geood (3}

@ Very Good (4
@ Excelient (2)

@ Foar 1)

@ Satisfactony (2)
B Good (3)

@ very Good (4)
@ Excallent 5)

® Pax (1)

D Setisfaciory (20
@ Gead (3)

@ “ary Gopd id)
@ Excelient (5)




4, Communication and imerpersonal skiils

dipspanues

5. Abllity o work In team

3 responses

&. Application of Knowledge for salving problems

3 reaponzes

B Poar i)

@ Satisfactory {2)
B Qoo {3

& very Good 4
B Excallent (5

@ Poar (1)

@ Satiatactory (2}
i Good (3)

@ Very Good {4)
@ Excellent (5

@ Poor (1)

@ Satisfactary (2)
& Good (&)

@ Very Good (4]
@ Excalant (51




7. Technical Skils

3 rsspantes

8. Ethical and Moral values

d recponses

9. Miotivation

3 reaponsas

@ Poar (1)

i Salisfaciory 12}
B Goad (3)

@ ‘ry Good {4)
@ Excallent (8)

@ Foorit)

@ Satisfactory (2)
B Good (3)

@ ‘ery Good 14)
@ Excelfent (5)

@ Pcer 1)

@ Swufaciory (2)
@ Goad (3)

@ Vary Good i4)
@ Excallent {5




10, Leadarship Sklis

Jrespantes

1. Inltlat/ve

3 responses

12. Usefulness to your organization

F recpanses

@ Foor (1)

B Salisfociony (23
B Cood |3}

@ Vory Good £)
@ Excollant (E)

@ Pooril)

@ Satsfactory {2}
@ Guod 3)

@ Very Good (4]
B Excallant (5)

@ Poor (1)

B Satsieciory (2}
i Good (3]

@ “Very Good i4)
@ Exceli=nt (5




13. Administrative Skills

3 regponzes

@ Foor (1}

@ Satisfaciony (2
B Goad i35

@ Very Gosd (4)
@ Excelent (&)
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