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| am hoppy te leam that School of
Management, Faculty of Engineering and
Management, Abhilashi University, is
geing te organize two days Faculty
Development Programme (FDP] on
lonuary 29-30, 2018, Higher aducation is
considered as a vehicle of social,
economic, politicol, cultural transformation
and growth & development, Abhilashi
University is working with the vision and
mission to poss on quality educotion ameng leamers and to become a social, economic,
political, cultural transformation vehicle in real sense. Universities which have odequate
infrastructure for feaching and research, well qualified and innovative foculty, academic
and industrial collaborafions at national and global level are in demand. Foaculty
Development Progrommes (FDPs), Refreshers Courses and Faculty orientation
programmes provides an excellent plotform to exchange views, ideas & the latest
innovations and to improve faculty abiliies in corrying out effective teaching and
research, festing. These programmes unfimaletly polished a teacher to impart quality
educafion among students and inculcate leadership quality in them for national growth
& development,

In the series of organzafion of Facully Development Programmes (FDPs),
Refreshers Courses and Faculty orientation programmes by Abhilashi University, Schoal
of Management in the faculty of engineering and management is organizing a two days
Faculty Development Programmes (FDP) programme on the theme "Guality Education
in Management Studies” from 29" to 30th January, 2018 ot Abhilashi University, Mandi
H.E This programme will definitely be proved a fruitful event for resource Persons,
parficipants, and one & all.

| congratulate the Coordinator of this programme and his team to arrange such a
program in a big way. |, also congrotulate Manogement Abhilashi University for
exiending all help in organizing fhis Foculty Development Programmes (FDF) ot
Abhilashi University.
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| welcome the Chief Guest, Hen'ble Chancellor of Abhilashi University  Dr.
R.K. Abhilashi; Hon'ble Vice-Chancellor Prof. AS. Guleria; Registror Major LC.
Patial, respected teachers and Men-teaching staff members present in the
programme. Hon'ble Chief Guest Sir, schools, eolleges and universities are known os
sducational institutions. They take the responsibility of making a child a wholesome
person, all-round individual. For this purpese, they erganize a number of activities.
Sir, India has the largest number of educational institutions and hence largest
number of teachers. But the quality in teaching and research has not improved up fo
the desired level. Though. Government has mode possible provisions and
programmes such as seminars, conferences, worksheps, extension lectures,
orientation programs and refresher courses, yet teaching have not improved.
Therefore, special programme for the guality teoching and research are
emphasized. Foculty Development Programme (FDP) a planned programme for
teachers for quality teaching and research seems important. It is range of activity to
be conducted by the institutions for preparing the teachers for quality teaching and
rasearch. It is the indicotor for the institution for the confidence of providing quality
education by the academics force of the institution. It is such a programme which
prepares the teachers to improve their teaching style and provide quality teaching
and research. Quality teaching is defined as a feaching how much and how well the
students learn the topics and the knowledge so gained is used for persenal, social,
national and international benefits. The teaching will be moral valued based one.
The lock of guality teaching and research is due to the lock of planning and
implementation of educational system in India. Acodemic interaction and teaching
during this foculty development program would prove beneficial and useful to
students, teachers and all concerned. |, therefore, welcome ond thank the Hen'ble
Chief Guest and participants.

Prof. 5. C. Chauhan

Dean

Faculty of Engineering & Management
Abhilashi University, Chail Chowk
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Faculty Development Programme Quality Education in

Management Studies

Introduction:

It is believed that the most important resource of any reputed institution has
been its human resource including foculty members and other non-teaching staff.
However, the role of a teacher whe imparts knewledge and skills to students is prime
and like Ged. In ancient times gurukuls were considered as holy places where
students were supposed to reside over a long period of his/her life under the
supervision of gurus. But from first half of the last century, it was assumed that o
competent basic scientist or clinical professional would naturally be an effective
teacher. Instead of such advancement the teaching learning process, the
preparations for teaching and delivering quality education are still same. Therefore,
the teachers should be equipped with ancient basic moral responsibilities with
meodern teaching techniques. Therefore, faculty development programme (FDP) in
order to deal with the rapid changes and shifting paradigms in education plans an
important role. Without such training, teaching is often reduced to instructors
presenting their understonding of the subject by one-way lecturing.

Faculty Development Pregramme (FDP) has proven to be successful for
improving teaching skills in higher education. This Faculty development pragramme
(FOP) orgonized by School of Management, Faculty of Engineering and
Management, Abhilashi University, will have o positive effect on teaching skill and
academic achievement on feachers not only of School of Management but on whole
foculty of Abhilashi University.

Objectives:

The program is designed to train and develop teaching professionals in their area so
that they can act as role model in guiding and motivating young students:
* To provide o forum te exchange views, ideas & the latest innovations in the
field of quality education in management studies.
= To offer learning on basics, emerging trends & challenges in the field of
monagement,
* Toimprove ability in carrying out research, testing & consultancy in the area of
management.

To accomplish these objectives of FDP the following organizing committee was
constituted with its specific schedule for two days (29-30 January, 2018) ;

Crganizing committee:

1. Mr. Hemant Kapoor Co-ordinator
2.Dr. latinder Kaur Member
3.Dr. lyoti Sondhi Member
4.Mrs. Nancy Verma ~ Member
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Dynamics of Education and Structural Transformation |

Pref. A. 5. Guleria
Hon'ble Vice-Chancellor, Abhilashi University, Chail Chowk

Growth refers to the qualitative changes in the income, produdtion, consumption saving,
investiment and copital occumulation over fime. While, development refers to the
qualitative changes in all such parameters in general and level of living & quality of life in
particular. Growth & Development, thus, refers to structural and institutional dynamics
which results to GDP chonges. GDP resulis in to the changes in structure and systern of
the economy. Econemy has dualistic structure with Agriculture, industry, and Services in
rural ond urban sectors. The system in the structure may be capitalistic, socialistic,
feudalistic, mixed, cooperative eic. These chonges over fime and with the passoge of
time are termed as following stages of growth:

= Traditional or Subsistence or Backward,
= Pre-condifions fo Toke-Off.

* Take-Off,

= Drive to Maturity.

= High Mass Consumption.

= Spirituality.

Passing through these stages due to
dynamics in structure and system of the
economy results into the transformation process where standard of living and quality of
life and education changes. Magnitude ond quality of education does not remain same
in these stages of growth & societal transformation. We, in India are still struggling
around the Toke-Off stage in education.
Protessional education identifies
fundamental issues which directly relote to
our hﬂpp.inass, "AI'E‘HI:IIEI, aspirations, gqn]s
and success in life. Yolue education deals
with what is universally valuable to dll
mankind, what is conductive to all
individual and collective hoppiness &
prosperity in a sustoinable way. It resulis to
lrve in harmony, understanding, successful
conduct and dignity. Proctically, however, dynamics in educdtion and institutional
changes in public & private sectors ore neither liberated,supported by the structural
systam nor attained its due share of GDP in India. :
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TEACHING SKILLS
Major J.C. Patial, Registrar, Abhilashi University, Chail Chowk

At the outset, the specker appreciated the efforts of School of Management for
organizing the Faculty Development Program for the benefit of the faculty of the
University. Thereafter, he introduced the subject by elaborating the meaning of
teaching i.e. knowledge fransfer; facilitate positive new learning experience; talent
addition for self - independence and creating critical analysis foculty in the leamer.
Further, he explained the meaning of skill as an art of stimulafing interest in doing
something; effectiveness in doing some arf/action; a technique to perform
successfully or the dexterity; ability and efficiency of a person in doing something.
Furthermore, he explained the meaning of teaching skills as an art of stimulating and
sustaining interest in learning; technique
of delivering 4Ws and TH of subject; art of
cousing, faciliteting & promoting fost
learning; instructional effectiveness in
class; motivating & engaging students in
learning and moking learning easy, |
interesting & innovative. After
introeduction, the specker explained the |
following skills in detail which form the |
teaching skills and without which a
teacher cannot be able to teach well and
become a good teacher:-

Subject Knowledge: The specker said thot the knowledge is itself a Skill, therefore,
the teacher should have thorough Knowledge of the subject and preparation of lessen
plan well including the latest development and up to date knowledge on the subject
and linking the subject with the subject already studied by the learner as well as link
the subject with the requirement of Industry of today. The teaching in a University can't
be separated from research, therefore, a teacher should give food for thought during
his class so that the critical analysis faculty of student is sharpened ond focused on the
innovation and creation of novelty. He also stressed that poor teacher produces poor
groduates hence, till a time a teacher is himself/herself has ne subject knowledge and
noi prepored his lesson well he cannot be able to deliver the goods in the class. Hence,
thorough knowledge of subject is must o become a skilled teacher.

Presentation skill: A teacher is o role model for the students. His physical
presentation of self before the class and the subject presentation should be axemplary.
In personal preseniation, the body language, mannerism, use of vecabulary and
communication skills should be exemplary so that students can imbibe them and be an
asset to the society. As for the presentation of the subject, the teacher should have
thorough knowledge of the subject and present the subject in such a way that all the
students are motivated or compelled to pay attention and leam the lesson well. The
teacher should also know the strength, weaknesses, opportunities and threats of each
student so that while presenting his lesson he should be able to focus on the subject as
well as on the students,
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Intreductory Skill: The teacher before introducing the subject of the day should
recapitulate the topic taught before the present fopic and link the previous topic with
the present and then introduce the present lesson in such o way that arouses
learning interest of a student. The introduction of a subject means the
onnouncement of the new lesson and presentation of the same.

Marration Skill: The narration skill is the skill of communicating the knowledge
with the help of words. The teacher has fo play with the words in such a way that the
class gets the actual picture of the event which is being narrated with the help of
words. For good narration a teacher has to make skillful use of language and figures
of speech. Interaction and gestures are required in narration for better results. The
narration should be logical and it should suit to the event being narrated. The
teacher should also make use of illustrations, metaphor & similes to make the
narrafien interesting. Marration should be done in such a way that it generates
interest, enjoyment, innovation and imagination of the learner,

Exposition Skill: Exposition means opening, exhibiting, displaying & disclosing the
subject to the closs. It is a literary device used to introduce background information
about events, settings, characters etc. to the audience or readers. It is used in art,
Science, literature, dramas, movies, and serials. New knowledge should ba passed
on the students bit by bit. Give intervals between scenes, chapters or courses so that
the students or viewer are refreshed and ready to receive new knowledge. A teacher
must refer farward and backward for darity & recollection,

Description Skill: Description skill is an act of representing things by word. Used in
oll subjects to give mental picture to leamners. It differs from narration as here a
teacher takes help of models, diagroms, picture etc. fo describe the su biect of the
day. It is portrayal of person, object, thing or event, Teacher has to have strong visual
images in him then only he/she can describe the subject well to the students.
Effective use of language & figure of speech is required here also. Teacher should
use simple languoge to describe subject in hand. lllustrations, metaphors & similes
help in description for muking the subject interesting. Repetition of important points
is alse required for describing the subjectin hand.

Explaining Skill: Explaining skill is the combination of Marration & Description
Skills. It is important teaching skill because it develops reasaning in Learner. It acts as
bridge between telling ond revealing knowledge. Used in theory & practicals.
Logical sequences must be followed while explaining the things to the students. Use
of audio-visual teaching aids should be made while explaining things fo the
students.

Questioning Skill: It is important mean of stimulating, thinking & learning of the
students. Question must be asked like question and avoid asking questions for the
sake of question. Question to the class should be probing questions.

8 e
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Questioning promotes thinking & searching out new ideas. It is the biggest tool
used to revise the subject taught to the students. The question asked must be
claar, brief and relevant to the subject taught to the class. Questioning is also a
tool for finding out difficulties, bottlenecks of students in learning. The Speaker
also explained the clossification of question asked in the class such os Oral,
written, natural, formal, preliminary and recapitulotion questions.

Answering Skills: The speaker explained the classification of answers such as all
correct, all wrong, portially correct & partially wrong, correct but incomplete
wrong but intelligent and mischievous answer. He further, explained as to how ta
deal with each fype of answers.

Ilustraotions Skills: llustration means giving svitable, familiar and appropriate
examples or instances thot makes subject clear and stimulates the interest in
learning of the siudents. Models, Concrete actual object or specimen, pictorial
representations, backboord sketches, graphs, maps, charts etc should be used for
illustration. Analogies, comparisons, similes and word pictures are used for
exploining the things for the better and easy understanding of the subject. The
specker spoke ot length on each aspect of the illustration skill

Motivational Skill: The specker stressed that the teacher should be dexterousin
motivating skill and explained all metheds as te how the students can be
motivated. He also explained the following a few aspecis that can motivate
studentsin the class room:-
la) What is hand for him [student]?
(b} Teacher's Own Record.
(e) Mot onlywerk butshow results also
(d) Commitment ef Teacher.
(f] Ability te empower the students
academically.
(@) What new a teacher will give te him
(student).
(f) Placements of students through the
teacher orinstitution and bulky packoges got by his/her predecessors.
(g) How a teacher makes the learning easy that alse metivates a student to pay
attention and learn more? Some of the techniques to achieve the oforesaid
narrated bythe speakeras under:
Link the subject with real life orwhaotis use of the subject being taught.
Link the subject with other subject of student.

. Adoseof humourshould be given in between.
Know & go down to the Standard of the Students.

- Teaching method & Aids: Az pertopicshould be used.

Language & Communication: The speaker thereafter explained the use of
effective language and communication techniques for effective delivery of lesion
inthe classroom.
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Quality Education

Dr. Vishal Sood
Professor, ICDEOL, Himachal Pradesh University, Shimla

Higher educofion secter in India is undergoing ropid fransformation. Since
Independence this sector has grown remarkably. The country now has the lorgest
higher education system in the world in
terms of number of institutions, it helds
the second largest ploce in terms of
student enrollment. However despite
this impressive stafistics, there are still
mony inadequacies that plague the
sector. Since independence, India os o
developing nation is contentiously
prograssing in the education field.
Although there have been lot of
challenges to higher education system
of India but equally have lot of oppertunities to overcome these challenges and o
moke higher education system much better. It needs greater transparency and
accountability, the role of colleges and universities in the new millennium, and
emerging scientific research on how people learn is of utmest important. India need
well skilled and highly educated people who can drive sur economy forward. India
provides highly skilled people to other countries therefore; it is very easy for India to
transfer eur country from a developing notionto o developed notion.

Issues and Challenges in Quality Education (At Higher Level)

Ms. Sapna Goel
Assistant Professor, Abhilashi College of Education, Ner Chowk

This paper attempts to study the issues and challenges related to quality education in
present scenario. A quality education is that one which has a positive effect upon its
pupils educational outcomes. It has been emphasized thot a good quality education
is one thot provide all learners with copabilities, they required to become
economically productive, develops sustainable livelihoods and contribute 1o
peaceful and democratic seciety and enhonce individual well being. Some of the
issues ond challenges identified are poor quality of primary graduates, poor
retention among the students, lack of trained teachers, lack of resou ree, parents and
teachers expectations, no praoctical knowledge, drug addiction, lack of
infrastructure, lack of research in education and absence of personality
development courses. The possible ways to maintain standard of education are that
there should be consistent evaluation to measure and rank students, teachers and
higher education institutes, to reduce the cost of education, giving proper fraining to
the teachers, use of new technelogies, transforming the curriculum , interactive
sessions of teaching and leaming and digital classroom.
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Life 5kills Education

Mr. Rajesh Kumar, Associate Professor and
Ms. Neelam, Assistant Professor
Abhilashi Cellege of education, Nerchowk, Mandi H.P

* Formal fearning can tegel you o great deal, hat many af the essentéal skills in life are the ones
yorwi have to develop o yenr own. “-Leelacocea

Introduction

Qur education system, as is prevalent today, is rather lopsided. It lays optimum focus
on the acquisition of knowledge rather than acquisition of skills, attitudes and values.
Knowledge in itself has little value unless it is put to use. We need today, omong other
things, life skills in a big woy rather than mere memorization of information. Life skills
are skills, strengths and capabilities that help individuals face preblems of their
everyday life with a positive oftitude and go obout with their everyday tosks
effectively Life skills education would place us on the highway to growth and
development, in the process, enabling us to lead our lives as effectively and efficiently
as possible. The word Life Skills has come to be popularly used in the context of
emerging health issues for young people in different parts of the world.

Concept of Life Skills

Life skills are skills thot prepare an individual to live independently and productively
within a society. These skills can include knowing how fo keep a job, how to better
manage time, understanding why we behave in a specific way etc. The types of life
skills needed to function effectively within a society depend on the cultural norms ar
standards of that porticular society. For exomple, being o successful hunter may be
defined as an important life skill in one society, but is defined as a useless skill in
another Life skills are subset of 21 st cantury skills. This means they are essential skills
required for fodaoy's students to adapt to o ropidly changing work environment
especially in ferms of new technology. In other words, life skills are skills that equip
people to deal effectively with the demands and challenges of everyday life. Life skills
are viewed as cruciol for everyone to cope with a rapidly changing world. They are
skills that can lead us to success and accomplishments, both in our professional as
well as rate life. Drastic changes taking ploce areund us have made learning life skills
essential.

Definitions of Life Skills

The term Life 5kill Education, is being widely used nowadaoys but it is often used
interchangeably with livelihood skills. However, the two are different. Livelihcods
skills as the name suggests, ore skills, related to generate income to fulfill one's
hauseheld/individual economic goals.




* According to the United Nations Children's Fund (UNICEF) life skills are, “a
behaviour change or behavieur development approach designed te address a
balance of three areas: knewledge, attitude and skills." The UMICEF definition is
based on research evidence that suggests that shifis in risk behaviour are unlikely
if knowledge, aftitudinal and skill based competencies are not addressed.

* World Health Organization (WHO] in 1993 defined life skills as, "the abilities for
adoptive and positive behaviour that enable individuals to deal effectively with
demands and challenges of everyday life. The World Health Organization (WHO),
having understood the inestimable role life skills play in our lives, has already felt
the need for inculcation of life skills in the minds of students the world overso as to
equip these citizens of the future with the skills necessary. It has shori-listed ten of
the most fundamental life skills for this purpose. They are:

Self-Awareness Interpersonal Relations

Creotive Thinking
Critical Thinking
Coping with Emofions
0. Ceoping with Stress

Empathy

Decision Making
Froblem Solving

Effective Communication
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* According to Dictionary.com, life skills-refers to “the ability to cope with stresses
and challenges of daily life, especially skills in communication and literacy,
decision-making, occupational requirements, problem-selving, time
management and planning.”

* One more source, Life Skills Hondbook, defines life skills to include "decision-
making, goal setting, problem-solving, coping with stress, coping with emations,
negofiating, friendship, interpersenal relationships, empathy (concern for others),
critical thinking, creative thinking, resisting peer pressure, assertiveness.”

Therefore, life skills are a large group of psycho-social and interpersenal skills, which
can help people, to moke informed decisions, communicate effectively and develop
coping and self-management skills thet may help an individual to lead a healthy and
productive life.

History of Life-5Skills Education

Life-Skills Based Education (LSBE) has o long history of supportfing child
development and health promotion In 1986, the Ottawa Charter for Health
Promotion recognized Life-5kills in terms of making better health choices. The 1989
Convention on the Rights of the Child {CRC) linked life skills to education by stating
that education should be directed fowards the development of the child's fullest
potential. The 1990 Jomiien Decloration on 'Education for All' took this vision further
and included life-skills among essential learning tools for survival, copacity
development and quality of life.
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The 2000 Dakar World Education Conference took a position that all young people
and adults have the human right to benefit from “an education that includes learning
to know, to do, o live fogether and to be”, and included life-skills.

Life-Skills Based Education is now recognized as a methodology to address a variety
of issues of child and youth development and themaotic responses including as
expressed in UNGASS on HIV/AIDS (2001), UNGASS on Children (2002), World
Youth Report (2003), World Program of Human Rights Education (2004), UN Decade
on Education for Sustainable Development (2005], UM Secretary General's Study on
Viclence Against Children (2006), 51 Commission on the Status of Women (2007),
ond the World Development Report (2007).

Goal of Life-Skills Education
Following are some gools of Life-Skills Educofion:
*  Early identification of problems, early intervention and support at key momaents
in lives of young people is vital
- De\relnpmarﬂ nﬂﬂdi&&ﬁplrﬂlinrﬂ of the individuals
* Development of psychosociol abilities
* To enhance copabilities and enlarge choices
* To build different dimensions of well-being, by building self-image & self-worth,
which in turn help individuals to be less vulnerable to the variations within a
given context.

Categories of Life-5kills Educatien
The major life skills areas are everyday living skills, self-development skills, social
skills and occupational skills.

* Everyday living skills include things like managing finances and time,
practicing good health habits, cooking, and cleaning. They are the skills
necessary for supporting o family and running a household.

* Self-development skills involve self-reflection and understanding, taking
responsibility for decisions, stress monagement, adoptability, critical thinking
and goal setting.

* Social skills are skills involving teamwork, communication and listening,
empathizing, compromising, and conflict resclution are classified as social skills.
Social skills help nurlure the relationships that students will hove outside of
school: in the warkplace, in the community, and the relationships they will have
with themselves.

* Occupational skills are focused on finding and keeping employment. These
include tasks such as writing a resume, how fo prepare for an interview, and
developing work integrity.
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Importance of Life-5kills Education:

Life skills are subset of 21st Century skills. This means they are essential skills
required for today's students to adapt to o rapidly changing work environment
especially in terms of new technology. Following are some peints, which may show
the importonce of life-skills education. These are:

Life skills help adolescents to transit successfully from childhoed to adulthood by
healthy development of social and emational skills.

It helps in the development of social competence and problem selving skills, which
in turn help odelescents te form their own identity.

It helps to weigh pros and cons of the situation, hence, oct as o mediator fo
problem behavior.

It promotes positive social, norms thot an impact the adolescent health services,
schools and family.

It helps adolescents to differentiole between hearing and listening and thus,
ensuring less development misconceptions or miscommunications regarding
issues such as drugs, alcoholism etc.

It delays the onset of the abuse of tobacco, aleohol etc,

It promates the development of positive self-esteem and teaches anger control.

Challenges for Teaching Life-Skills Education

There are some challenges faced by teachers to introduce life skills education in
curriculum. They are:

Incorporating real-world situations

Situations are a huge way to foster critical thinking and problem solving. Placing
students in a sitvation ond asking them te moke decisions is a great way to sharpen
their critical thinking and problem-sclving skills. This offers studenis a safe
environment to make mistakes that they can learn from. Unfortunately, creating
situations and projects takes a lot of time and effort from the teacher.

- Getting content into age-appropriate context

Some teachers struggle to get life skills lesson plans to the appropriate level for
their students. Let us face it, middle school students’ life experiences may not yet
have prepared them for leaming about coping with stress, the necessity of time-
management etc. Getting these important skills onto their radars requires placing
some very adult life concepts inte their very middle school worlds,

- Making lessons interactive and engaging

Planning an engaging and invelved lesson tokes a lot of time and energy — even

from the most devoted instructor.
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Some Suggested Life-5kills That Should Be Introduced In Schools

An education should invelve learning life skills that a persen will carry with them after
college in order to navigate relationships ond careers and be o well-rounded,
successful person. Though our school and college are excellent in teaching many
valuable skills, still our current aeademic curriculum does not teach many aspects
necessary to succeeding and thriving in life in general, such as financial
responsibilities and investments, how fo think logically-retaining informafion and
not merely temporarily memorizing information, and how to apply such abilities to
real-world scenarios which are bound to eccur. Here are some suggested life skills
thot should be introduced in schools:

* Time Monogement

We drastically underestimote the importance of time management. Time
maonogement is very critical. The time spent deing leisure activities, hobbies, self-
development, and especially family time are crucial for being a healthy, happy
person. There are alsa certain hours of the day though that should be turned 1o
focus on our life goals. How we spend those moments is critical. Time keeps on
going. Unfortunately, most pecple ineffectively manage it. Managing time
effectively keeps us self-disciplined and focused on our goals at hand.

* Managing Money

The importance of handling money responsibly is obviously valuable. Schools like
to teach finance, accounting, efc. but they fail to emphasize the impeortance of
saving, how fo keep your own budget, how to manage your own money, and how
our tox system works. Required in depth courses on building my own personal
budget, negotiating contracts, reading financial statements, creating a budget
geared towards long term saving, investing in companies and buying stocks would
have been extremely beneficial.

Above all else, we underestimate the imperfance of learning what the value of o
dollar really means. While all of these are absslutely touched on in finance and
business courses, the importance of maintaining a self-budget and managing
your personal money should be required courses for all end heavily emphasized
as required comprehension for life's jourmey.

* Finding alob

The goal of education is primarily twofold: to educate for its own intrinsic reward of
being knowledgeable aboul existence, and secondly fo prepare studenis to
engage the workforce and become self-sufficient, productive, contributing
members of society. Finding a job is crucial to the latter and, of course, for the sake
of supporting oneself and family. Students would benefit from being taught how to
successiully go about finding o job, applying for o job, building o resume and
cover letter, the interview process, and understanding and negotiating
employment contracts. There could be mock interviews in which students go
through a simulated interview process, learn what is beneficial and detrimental to
their particular interview, and each student.
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Spirituality in Education

Dr. Probodh Yerawar
Assistant Professor, Deptt. of Semhita, Sanskrit and Siddhant,
Abhilashi Ayurvedic College and Research Institute, Chail Chowk

This article focuses on pedagogy of spirituality. The whole idea revolves around one
question: Do spiritual considerations hove o place in education system?2  Defining
spirituality as “the age-old values that have always sustained ond nourished the
society and life,” the author answers the question in the affirmative, and he explores
the implication of this onswer for education. Material education teaches how to
make living while spirituol education teaches how to live. Infroduction of spirituality
in education help students consider life's most meaningful questions,

Keywords: Pedagogy, spintuality, educotion system,

EFFECTIVE ACADEMIC WRITING

Dr. Jatinder Kaur
School of Management, Faculty of Engineering and Monagement
Abhilashi Univerity Chail Chowk

Academic Writing is a communicafion tool for conveying acquired knowledge in o
specified field of study. It serves as o toel fo communicote our thoughts clearly,
logically struciured in a proper manner and that are supperted with proper facts
and evidences. Academic writing helps to analyze critically and convey the ideas in
a clear, concise, organized and systematic manner Significance of Academic
Writing connot be underscored and hence need a great attention frem the
academic fraternity. Studying Academic Writing helps o enhance learning
development or for assessing course comprehension. It alse holds o significant role
in student's life as well. It helps students to look at some other's researchers and
then form an informed opinion on it. It is expected from students to learn about the
work that has been already done and then write your argument with the support of
these works. It teaches the student how to think critically and cbijectively while
clearly conveying complex ideas in a well-structured, concise format. Learning to
write academically will challenge your thought processes, your depth of knowledge
end your ability te critique yourself,

Unlike some less formal types of writing, academic writing focuses on
technique and how it should be used to best convey ideas. Academic Writing differs
frem the non-ocademic writing as it follows a structured pattern including
introduction, bedy and conclusion. The process of writing storts with the selection of
idea and there are number of sources like literature, experts, daily experiences etc.
that can help a writer in selecting their research problem. While atfempting to
organize your ideas in the form of paper, support of facts, evidences and other
authors' opinions is required.
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_ EFFECTIVE ACADEMIC WRITING

Mo maotter whichever system is being used by the researcher, the following
things should be kept in mind. ldeas from the sources that are summarized and
paraphrased should be in their own word. Secondly, use gquotation marks for the
paragraphs thot ore quoted directly. To maintain the accuracy, the context of the
information on which the researchers are moking notes on should be strictly
considered. Moreover, while using the resources, thoughts and critical evaluation of
researcher also hove great valuve. The sources of information that were used to
support your arguments must be keep track of and should be acknowledged. The
used information need to be menticned by means of parophrasing, summarizing,

synthesizing and quotation but along with citations ond references.
Other things that need fo be considered while writing are the formal language

and style of writing. The structure of writing is basicolly composed of three parts i.e.
intreduction, body and conclusion. The intreduction or opening paragraphs atternpts
to gaoin reader's attention and identifies the focus of the tepic. Body or developmental
paragraphs must clearly and logically support the work. The paragraphs in writing
must be well structured ond organized. These should flow smoothly from one to the
next, e.g. the first sentence in each new parugraph serves as an effective link to the
preceding paragraph. In addition, minor supporting ideas ore linked together within
the paragraphs in a smooth manner. Last section is that of conclusion or summary

which will tie together all important points.
Besides, slongs, jargons and short forms of the words should be avoided in

writing. Use of vague words is not considered goed in acaderic wrifing. This type of
writing is also very sophisticated from the grammaticol view point and use of informal
expressions like “stuft”, “sort of" etc. Objectivity should clso be considered while
writing ocademically. This mean . . .

that the main emphasis should P

be on the presented information
and/or argumenis rother than
what you “think about the
issue”. Being accurate in the usa
of vecabulary is another
important requirement for all
ocademic papers. Atthe end it is
always necessary to revise, edit
aond proofread your work.
Revision ensures that the
document addresses its purpose, supports any claims it mokes and the structure of the
document is logical. Editing invelves looking ot each sentence carefully, and make
sure that it's well designed and serves purpose. Whereas, proofreading involves
checking for grammatical and punetuation errors, spelling mistakes, etc. and it is the
final stage of the writing process.
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The Role of Research in Teaching and Learning Processes

Ajay Kumar Gautam, Associate Professor and Coordinator
School of Agriculture, Faculty of Science, Abhilashi University, Mandi, Himachal
Pradesh, India

Research in teaching and learning processes should be understood to mean
digging deep into knowledge or existing issues so os to have enough knowledge
and cleor understonding of the subject area. In essence, research helps lecturers fo
interrogate aspects of their teaching proctices and evaluate lea rning processes with
a greater understanding of its relevance to their careers. It helps in assessment of
particular situations in order to conform to the practices required in the pedogogical
field, As a result of this, teaching/leaming process becomes enjoyable and
meaningful and in addition, it enhances symbistic relationships between and
among both the lecturers and the students. In this case, there should not be strains
and tension in the teaching/learning precess. In the long run, the quality of
education in the universities is guaranteed. This paper explores ways in which the
research is used to enhance teaching, training and learning.

Tools and Techniques in Managerial Decisions

Prof. A.5. Guleria, Hon'ble Vice-Chancellor
Abhilashi University, Chail Chowk

Intreduction

Managerial Decisions such as allocation of resources, investment planning,
controlling, directing, prometing and distributing the intermediate & final products
on remunerafive prices rests on the structure and system of the economy. Nature
ond structure of the Indian economy has shown that the magnitude of
transformation is offected by the growth strategy witheut giving due emphasis 1o
saving, investment and reseurce mobilization, Moreover, fluctuation and gap
between the required and actual growth objectives was largely explained by the
inefficiency of copital and capital —output- ratio. Therefore, ownership of factors of
production by mixed copital and socialistic system accounted for the slow growth,
inequalities and social injustice. It also accounted for the national and the macre
policy distortions. Agriculture largely influenced by the world frading organizations
alse provide the terms of frade and macroeconomic pelicy against the Indian
production, consumption, saving and investment pattern.




Tools and Techniques in
Managerial Decisions

However, in the absence of capital accumulation and excess supply of money to
promote and stabilize growth, it seems important to enhance aﬁiciaﬂqr roots on the
contribution of industry and other subsectors of the economy. It is, therefore,
considered important to use the Input-Cutput Technique to balance inter-sectoral
linkages. The amount of capital and investment requirement to obtain o desired
level of growth and development is mainly determined by the input, output
coefficiants and elasticities across the sectors. This would not only minimize the use
of financial resources, but also account for requirement of inclusive and sustainable
growth and development.

Perfect and imperfect economies

Under-developed and planned economies are characterized by several
imperfections, inequalities, poverty, unemployment ond unbolanced growth.
These economies are, thus, demand excess industrial bias and in dis-equilibrium. 1t
also undervalue/overvalue its resources by using orificial and conirolled prices
which are far from realities in the imperfect economies as compared fo real prices
prevailing in the compefitive and perfect market economies, Consequently,
aconomies cannot properly gquantify and value its inter-sector flows and linkages
which amount to its vicious circle of poverty, inequality social justice and imbaolonced
growth. However, some studies hove arbitrarily used sub-equilibrium prices as real
and market prices for meosuring rural-urban, inter-sectorol, inter-regional and
inter-sector trade and flows linkages (Ishikewa, 1947; Millar, 1970; Macrace, 1979;
Xingwei, 1980; Duhihwui, 1983;and Sheng, 1993 efc.).

It is essentiol to institute new infrastructure investments, along with labour
and tax reforms. To promote monufacturing end employment sectors, new surge of
investments in all these areos are needed by encouraging enterprise and creativity
by reforming the public sector and enabling private-public partnerships. It requires
modifications fo the rural-urban, sectorol, labour policies, social welfare legislation
and ossessing new morkets through globaolizotion and competition. Even growth of
rural sector ond modernization of Indian villages alone would solve the socio-
economic problems of the masses and will promote India's economic growth. These
efforts would result inte sustainable economic growth and development with safe
and conducive environment. However, use of proper prices and realistic inter-
sectoral coefficients would not only enhance the monufacturing sector's growth
with poverty eradication but it would sustain it beyond 14 percent per annum which
would account for aver 35 percent share in the nafional income as against the
current level of around 15 percent.
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Tools and Technigques in
Managerial Decisions

Qur study also revealed thaot the increased share of investment in manufacturing
ond service sectors by 35 to 45 percent of the national income at the constant
efficient rote of the capital output ratic at 2:14 to 1:75 would register over 20
percent growth in these leading sectors of the econemy.  Our study at this level of
capital efficiancy revealed that rural sector at 20 percent share of total investment
would account for 10 percent relafive share of the national income and it may
register a annual growth rate of only 4 percent as compared to 20 percent grawth in
manufacturing and 21 percent growth in service secior during the same period.
The sectoral balance and efficient linkages with sustainable benefit and
development can be achieved at the incremental capital-output (ICOR)of 2.99: 1 or
3:1.

Management Teols and Techniques

Maonagement
Management is the process of reaching erganizational goals by working with and
through people ond other organizational resources.

Monagement Functions

. Flanning *  Directing
. Organizing *  Controlling
. Motivating

Planning report to systematic designing and fixing short/long/perspective
goals/objectives and suggest resources (land/labor/ capital/management) to
accomplish these prefixed tasks in o existing and changing market structure &
policies. This refers to the debate aver market mechanism /price mechanism and
planning. Price mechanism is applicable in free & perfect market economies, while
planning is practiced only under imperfect market/controlled market system.
Therefore, manogement decisions with regards to resource allocation and input-
output coefficients are determined by such market conditions.

Management studies are an application of principals of price
theory/microeconemic science. It refers to monagerial economies or business
ecenemics which helps in solving business problems and decision making process.
Decision making faced by business firms and industries are:

* Choice of a product or output.

* Choice of mixed products,

* Choice of input/facter/factors resources-land, labour, capital and
management.

* Input-output linkages/matrices

* Estimation and progression/regression/forecasting of demand and supply of
goods.

* Estimation intermediate demand and final demand as well,
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Toeols and Techniques in
Managerial Decisions

= |talso decides in fixing targets of profits over investment in business.
= Maximization of profit and minimization of cost decisions are also made in

business.
Therefore, managerial economics is a science of human behaviors as a relationship

between ends and scarce means which hove alternotive uses.

Tools and Techniques in selving these business problems: Tools

= Demand, price income elashicity. *  Markettheories

= Maorginal utility theory «  Distribution theories.

*  Marginal preductivity theory = Socal justice theory

* Demand management theory. = Comparative advantages theorem.

*  Supply management theory. = ‘Welfare economic principals

= Optimization theories. = Linear /non-linear production funclions.

= Mo profit ne loss theery or weifare or
social justice theary.
Technigues: Statistical and Economic Meodels
Sociol, psychological medern volue system  JAveroges
SWAT [strength weakness ond opportunity  [Coordination

lechnigue |

Tlliéﬁaansih]& Accounting consulted Regression, Index Humber, Anclysis of
informed teaching] Variance, Leontief Input-Output technique
Stake holder matricas Index Mumber

Causes & effects {Probability theorem

Risk & uncertainty Linear programming

1" and 2™ order conditions
r‘ﬁulﬁvuriuhh practicals
Sensitively analysis
Input-output matrix

Effects of Accounting in Business

Mr. Hemant Kapoor, School of Management, Faculty of Engineering and Maonagement,
Abhilashi University, Chail -Chowk

Accounting as a scientific discipline, identities, records and communicates
information that is relevant, reliable and comparable to decisions by the user.
Management accounting differs from financial accounting mainly regarding users.
Manogerial accounting information needed for internal users, while financial
accounting information users external addresses. The objectives of management
occounting reloted to meeting the objectives of the Organization. Accounting
Manogement helps an organizahion fo moke decisions, contral, planning and
reporting of more quaolitative information. Competition, increased services and
infermation technology advances are key factors that have contributed to greater
practice of management accounting in the enterprise. This means active
participotion of management accountants in key processes of the enterprise. Today,
their role is very large and the application of ethical standards is mandatory.
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Role of Accountant in Corporate Organizations

Dr. Jyoti Sondhi

School of Maonagement, Faculty of Engineering and Management

Abhilashi Univerity, Chail Chowk

The role of accountant in the cerperate erganization in ensuring the guality of
financial reporting cannot be overly emphasized. Professional accountants in
business often find themselves being at the frontline of safeguarding the integrity of
financial reporting. Maonagement is responsible for the financial information
produced by the company. As such, professional occountants in businesses
therefore have the task of defending the quality of financial reporting right at the
source where the numbers and figures are produced. Professional aceountants in
business play important reles that contribute to the overall stability and progress of
society. Witheut public understanding of all these diverging roles and
responsibilities of different accounting speciclists working in business, public
perceplions of their value may be misinformed.

Introduction:

An accountant performs financial functions related to the collection, '
accuracy, recording, analysis and presentation of o corporate Organization's '
financial operations. The accountant has o variety of administrative roles within a
corporate Orgonization and can also deal with third parties, such as vendors and
customers. An accountant performs financial functions reloted to the collection,
accuracy, recording, anolysis and presentation of a business, organization or .
corporate Organization's financial operations. The accountant usually has a variety
of administrative roles within a cerparate Orgonization's operations. An accountant
as an adviser and financial interpreter, who may present the corporate
organization's financial data to people within and outside of the business.
Generally, the accountant can alse deal with third parties, such as vendors,
customers.

Categories of Accountants:

Accountants in corporate Organization's generally fall into three categories.
* Financial Accountants manage, update, correct, and report the firm's accounts

to parties outside the firm. The financial accountant, therefare, is literally "keeper
of the occounts,” hence the name of the profession.

* Managerial accountants or cost accountants provide account information to
those within the firm. Managerial occounts typically participate in budgeting,
forecasting, and analysis of financial problems.

* Internal auditors are moenitoring the firm's internal controls and check for

froud, waste, and financial mismanagement.
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ROLE OF ACCOUNTANT IN
CORPORATE ORGANIZATIONS

Accountants also practice in the following roles:

Independent accounting consultants, working either for themselves or an
independent accounfing firm,

Government auditors are public sector employees who review and monitor
agencies and other government erganizations. Government auvditors alse monitor
private businesses that are subject to government regulation.

Financial Data Management

The accounting structure of o company is an essential component to business
operations. One of the primary roles of an accountant usually involves the collection
and maintenance of finoncial data, as it relates o a company or firm. The
accountant ensures thot financial records are maintained in compliance with lawful
and accepted procedures and policies on the corporate level. The financial
information for any orgonization should be kept in o pristine system becouse itis o
key component used in operoting and managing any business. Managing the
financial dota of an orgonization can also include more sophisticated duties, such os
developing, implementing and maintaining financial data bases, as well as
establishing ond menitering control procedures.

Analysis and Advice

As analysts, accountants may perform certain fypes of analysis using financial data
that is used to assist in making business decisions. From deciding which kinds of
supplies to order, payment of bills to payroll, the accountant handles many intricate
financial details on o daily bosis. Advising on business operations con include
issues, such as revenue and expenditure trends, financial commitments and future
revenue expectations. The accountant also analyzes financial dota to resolve certain
discrepancies and irregularities thot may onise. Recommendations may also involve
developing efficient resources ond procedures, while providing strotegic
recommendations for specific finoncial problems or situations.

Financial Report Preparation

Accountants typically prepare financial statements that may include monthly and
annual occounts based upon the financial information that is compiled and
analyzed. The preparation of financial management reperts can include accurate
quarterly and year-end closing documents. Reports compiled may be used in
connection with the continual support and monagement of budgetary forecost
activities. The financial reperts may be used by a financial director or officer for the
development, implementation and operation of o company's financial sothware and
systems, such as Hyperion, Excel and CODA Financial Monagemeant.




ROLE OF ACCOUNTANT IN
CORPORATE ORGANIZATIONS

Regulatory and Reporting Compliance

An accountant may also be responsible for ensuring that all financial reporting
deadlines are met, internally and externally. For example, quarterly, semi-annual
and annual reports all hove specific deadlines, as well os some tax implications.
Menitoring and supporting taxotion issues and filings can also be a responsibility of
an accountant. The accountant also usually coordinates the audit process by
assisting with financial data preparation.

External Business Affiliations

Often, accountants must work with financial professionals from the four major fields
of the industry: public, monagement, internal auditing and government accounting.
Accountants may provide dota to o public accountant, whe acts as a consultant,
ouditor and tax service professional. Corporations, nonprofits, erganizations and
governments use management accountants to record ond analyze financiol
information of the businesses in which they are employed. They usually advise
company executives, creditors, stockholders, regulotory agencies and tax
personnel. Accountanis may also work with government officials who are
examining and maintaining the financial records of the private business for which
an accountant is employed, in connection with toxation ond gevernment
regulations,

Explaining Accountant and Accounting in Context

Sections below further define and explain accounting and the role of accountant, in
context with related terms from the fields of accounting, finance, and government
regulation. The final section presents an overview of the requirements for
accountant education, licensure, and cerfification. Role of an accountant might
include the following:

Accountant Reles Financial Reporting, Budgeting, Avuditing

In a very small firm, one or two accountants may perform oll of the accounting tasks
described in this arficle. Medium size and large companies, however, usually have
different accountants responsible for financial accounting, internal auditing, and
cost accounting. Alternatively, small retail shops and other small firms simply hire
the part-time services of public accountants, who work with a number of dients.

Financial accounting

The term financial accounting usually means providing information to those
outside the firm, such as stockholders, regulators, creditors, and tox authorities. As a
result, financial accountants focus especially on preparing and publishing the firm's
financial reports. These include quarterly ond annual editions of the following:

D




ROLE OF ACCOUNTANT IN
CORPORATE ORGANIZATIONS

# Income Statement (or statement of operations, or profit and loss statement)

Balance Sheet {or statement of financial position]

= Stotement of chonges in financial pesition (SCFP or Financial cash flow
statement)

~ Statement of retained earnings

Financial accountants normally perform all steps of the accounting cycle after
journal entries post fo the general ledger.

ki

Managerial accounting (cost accounting)

By contrast, managerial accountants (or management accountants, or cost
accountants) prepare financial information for those inside the firm. Managerial
accountants may focus especially on:

» Preparing copital ond operating budgets, administering the budget process, and
internal reporting of performance against budgets. A cost accountant is the
primary first responder,” for instance, when the firm must analyze and respond
to a serious budget variance.

¥ BEvaluating manager and business unit performance against business plans and
benchmarks.

+ Analyzing ond reporting on ether financial problems.

Mnnngariul accountants in these roles look both forwards and backwards in time.
They must forecast future budgetary needs while onalyzing past financial
perfermance.,

Accounting Auditors

Accountonts also perform the role of auditor, with internal, external, or government

ouditing responsibilities

~ Internal auditors report to their own firm's board of directors or corporate
officers. They are primarily responsible for checking for froud, waoste, and
financial mismanagement. However, internal auditers may alse menitor the
firm's internal controls and its compliance with government regulations.

~ Government auditors are public sector employees who review and monitor
agencies and other government organizations. In oddition, they alse monitor
private firms thot ore subject to government regulation (e.g., banks) and
taxation {almeost all private businesses).

~ External auditors are outside consultants, hired by private businesses to
raview their accounting practices and accounting reports. External auditors issue
formal opinions on whether or not o firm's occounting practices and financial
reports conform to Generally Accepted Accounting Principles.

Conclusion

The role of the Accountant in Business invelves implementing and maintaining
operational controls, providing onalytical support for sirotegic planning ond
decision making. The rele of the Accountant in Business is therefore, critical fo the
financial health as well as the reputation and credibility of the corporote
organization and its management.
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Stress Management

Mrs. Nancy Verma
School of Management, Faculty of Engineering ond Manogement
Abhilashi Univerity, Chail Chowk

A human being’s life today faces all variety of challenges and abstacles that hamper
his normal functioning and most of the time his pressure is teo hard to handle
‘When we ore expected io meet the changing demands, we undergo stress. Studies
shows that stress is negative state of mind and since state of mind is changeable,
stress is conirollable . By adopting stress management technigues | signs , types and
knowing exactly where the stress is coming from, can release stress to a greater
extent and give a sort of comfert to boost our confidence. Stress is the reoction
people have to excessive pressures or other types of demand placed upon them. It
arises when they worry that they can't cope.

($=P=>R)] Stress occurs when the pressure is greater thon the resources. Stress
15 a condition or feeling experienced when a person perceives thot demand exceed
the personal and social resources the individual is oble to mobilize. This maans thot
we experience stress if we believe that we don' have the time, resources, or
knowledge to handle a situation. In short, we experience stress when wa feel “out of
cantrel.”

SIGNS OF STRESS CAUSES OF STRESS

2 Lossof mental concentration, 2 Job Insecurity

= Depression 2 High Performance Demand

=  Extreme onger and frustration S BodBoss

= Family conflict 2 Workplace Culture

= Migraine, Heodoches & back 2 Personal or Family Problems
problams 2 Technelogy

= Insomnia

Types of Stress

EUSTRESS: Eustress occurs when stress is converted to positive energy and becomes
a mativating factor. The following characteristics are: - Stress experienced during a
wedding, Birth of a boby, starting a new job, falling in Love or in a new relationship.

DISTRESS: Distress is negotive and happens when there is too much stress and when
nothing is done fo eliminate, reduce or counteract its effects. It has the following
characteristics: - Stress experienced during a funeral, Having too much to study,
Parents getting divorced, The death of o family member, Money Problems, lliness,
Having less time to achieve a target

Introduction:

Stress produces numerous symptoms which vary according to persons, situations,
and severity. These can include physical health decline os well as depression.

Stress management is a wide spectrum of techniques and psychotherapies aimed
af controlling o person’s level of stress, especially chronic stress, usually for the
purpose of improving everyday functioning.
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TYPES OF STRESS MANAGEMENT

Acute stress: Acute stress is usually for short time and may be due 1o work pressure,
meeting deadlines pressure or minor accident, over exertion, increased physical
activity, searching something but you misplaced it, or similar things.

Symptoms of this type of tension are: - Difficulty in sleeping, Irritability, Poor
concentration, Rapid heartbeat, in digestion ete.

Chronic stress: Chronic stress is a prolonged stress that exists for weeks, months, or
even years. This stress is due te poverty, broken or stressed families and marriages,
chronic illness and successive failures in life. People suffering from this type of siress
get used to it and may even not reclize that they are under chronic siress. It is very
harmful te their health.

Symptoms of chronic stress are: - Depression, Panic attack, Anxiety, Heart diseases
etc.

STRESS MANAGEMENT TECHNIQUES HOW TO MAMNAGE STRESS
Stress can be managed by ABC strategy

CHANGE YOUR THINKING

Reframing - It iz a technigus fo changs the

way you look ot things in order to feal better * What couses you stress 7
about them.

Positive thinking - H means focus on your » Howdo you react ?
strengths learn from the stress you are under
and look for opporiunitias.

CHANGE YOUR BEHAVIOUR

Get organized- Poor organization is one of 5. Thare is o fine line between
the most common cavse of stress.

Be asserfive - Asserfiveness helps fo monage positive\negative stress
stressful sitluations, in time and toke » How much can you cope with
rasponsibility for aclions and choices, before if becomes ﬂﬂgﬂlﬁ‘-’ﬂ 2

canGevoururesie il c-cowmoL

Smoking and drinking - 5top or af leasi :
SR Eai i Y B e, combat the negative effects of stress 7

CONCLUSION

Stress is o fact of life. Stress is one of the leading causes of anxiety disorders, which
affect over millions of people. Managing stress can help reduce the stress and make
you feel healthier. We have to remember that we cannot change the view of others
but prepare ourselves to prove our point. No one is perfect so don't underestimate
yourself. Always try to practice out for different relaxation techniques. Always think
positively and keep a positive ottitude.
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L e e
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B:

Programme Report and
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Programme Ohjectives

Presented in Programme Report and Faculty
Development Register along with signatures of the

participants.

Leadership and Communication Skills and Creative
Thinking;

1. To develop Leadership skills in the faculty.

2. To develop Communication skills in the faculty,

3. To develop Creative thinking in the faculty,

Program Description:

| The programme was organized by the Faculty of
Agriculture with the support of college of Engg. and
Management, Ayurveda, Pharmacy, Nursing, AGISPET,
TRAMIET and Abhilashi Institute of P.G. Sciences. In
this programme total 24 lectures were delivered in 7 days
on faculty development. The first objective was covered
in first Technical Session in 11 lectures within 3 days in
which meaning of leadership skills, definition, examples,
understanding business function, competencies, role of
digital,  characteristics,  styles, imporance in
management, basic skills and top guality of leader, The
second objective was communication skills were coverad
in & lectures within two days. The Topics covered in this
session/ Technioal Session -11 were meaning, definition,
importance,  effect on  personality  development,
examples, types, importance and top communication
| skills. 3" objective was Creative thinking covered under
 Theam-111, It includes meaning, definition, writing,
cxamples and importance of creative thinking for
students and role of yoga for creative thinking covered in
2 davs.

-ﬁérﬁcipants { Compulsory): No limit

Totl Participants

MNumber of male Mumber of female

25

19 06




4, Budget distribution Collection from faculty members
from university/ any
other agency:
5. Appendices: Participants List
Appendices:
5.1 Participant list: Participants list has been maintained on the Faculty
Development Register
32 Participants” feedback: | The participants admired the leadership skills included in

the programme. The participant appreciated the meaning
cleared by Dr A8, Guleria and examples given given by




5.3

Photographs of the
events:

Ms. Chhama Devi. They also appreciated the lectures
delivered by Dr. Jyoti Sondhi, Dr, Jefinder Kaur Er. Raj
Kumar and Ms. Nancy on critical business function,
essential skifls and competencies, digital transformation
in leadership and characteristics of leadership
respectively. The topic of leadership sivles and
management were appreciated by paricipants, The
lectures delivered by Dr.Vijay Guleria and Dr. Nivedita
| Gupta on basic skill of leadership and top 10 qualities of
leader were also appreciated by the participants.

On fourth day 2™ theme on communication skills
was praised by participants in which communication
skills’ meaning, definition and importance and impact on
| personality development were cleared by Dr.Banita
' Rajpoot, Dr Navdeep Singh Jamwal, Dr Jyotika Brari
' and and Dr Chhavi respectively. On 50 day Ms Mamta
| Thakur, Mrs Shivani Sharma, Dr Niitin Kumar and Dr
| 0.P.Chauhan declivered lectures on  examples of
| communication skills, types of communication,
improvement in communication skill and10  top
- communication skills separately, which were praised by
| participants for inculcating communication skill in them.

Third theme was creative thinking which was
appreciated by many participants; in which 1¥ lecture
| was delivered by Mr Jest Ram on creative thinking
- meaning and definition; 2™ lecture was given by Mrs.
- Ankita Chaudhary on ereative writing, third and fourth
| lecture were on creative thinking examples and creative
| thinking skills for students were delivered by Ms Punam
| Kumari and Ms Nisha Kumari were also appreciated by
 participants. The last lecture on this theme and
' programme was given by Dr. Dharmindra Kumar Mishra
on yoga for creative thinking, which was praised by
every participant.
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Web link (If created):

Cther informeation:

The programme had organized on offline mode so there
was no need o create Web link

Mil

Signature of the Coordinator/Convener




PROGRAM COMPLETION REPORT

SECTION A: Program Detail

Sr.No. | Name of Programme: | "Advance Leadership Skill” | Type of Event
Faculty Development
Programme
1. Starting date of g% July, 2019 Duration of Programme
Programme One week/7 days
2 Mame of the programme | 5chool of Agriculture, Ahhilash'f -Lii-]fﬁérsiw, Chall Chowk,
arganizing schoaol/ Distt. Mandi (HP)
- _| Department
3 Sponsor of the Collection of the participants
programme {Abhilashi
Uiniversity in case of
| Internal sponsorship]
4. Committee members: Coordinatar Dr. 5.5. Masand, Dean Faculty of
Agriculture
Co- Convener Dr. 5.5. Masand
Ms. Rachita Sharma
Dr. Rahul Nigam
Mr. Hement Kapoor
Dr. Abhinav
Dr. Ajay Kumar Gautam
Er. Chaman Lal Sharma
Dr. Shivani Thakur
Er. Virender Chaudhary
Mr. Omkar Sharma
Mrs. Shushma
Secretary/ Dr. 5.5.Masand
coordinatar
_E- Chief Guest/ Guest of Dr. R. K. Ernall: ahhilas!_-ligrugggggall.mm




Honor with affiliation {If | Abhilashi Contact No:01307-250408,
any) 9418006520
B, Name of Speaker/s with | Sh. Murari Lal Contact No; 9418168784
affiliation (If any) Modgil
Dr. Ajay Kumar | Contact No:9459923654
Gautam
Mrs. Shivanl Contact No:9418664856
Kaundal
Dr. lyoti Sondhi | Contact No:94 185605000
Dr. Jatinder Contact No:9816260800
Kaur
Er, Raj Kumar Contact No: 7837026236
Ms. Nancy Contact No:9882040885

Dr. Ritika Singh

Contact No:8219381869

Singh Jamwal

Pr. Hemant Contact No:8219375354

Kapoor

Dr. Nivedita Contact No:B9BE233611
! Gupta

Dr. Banita Contact No:9468111162

Rajpoot

Cr. Navdeep Cantact No:981706185

Dr. Jyatika Brari

Cantact No:9459235895

Dr. Chhawi Contact No:9816188315
Ms. Mamta contact Ne:

Thakur

Mrs. Shiwani Contact No:

Sharma

Dr. Mitin Kumar | Contact MNo.

Dr. Arti Contact No:

Pathania

‘_Dr. Dharminder
Kumar Mishra

Contact Mo: 9816674135

Pr. Ankita
Chaudhary

\ h
Pt

Contact No: 7018122995




M. Shakti Contact Mo:
Singh

Mz, Misha Conmtact Mo:
Kumari

SECTIOHM

reflection:

Programme Objectives

Sh. Murarl Lal Contact Mo: 9418168734
Modgil

Presented in Programme Report and Faculty
Development Register along with signatures of the
jparticipants.

Advance Leadership Skill:

1. Advanced Leadership Skill.

2. Advanced Presentation Skills.,

3. Solving Problems and Making Decision.

Program Description:

The programme was organized by the Faculty of
agriculture with the support of college of Engg. and
Management, Ayurveda, Pharmacy, Nursing, AGISPET,
TRAMIET and Abhilashi Institute of P.G. Sciences. In this
programme total 24 lectures were delivered in 7 days on
faculty development. The first objective was covered in
first Technical Session-Advanced leadership skill in 11
lectures within 3 days In which how to Improve
leadership skill, advanced presentation skills, build trust
and increase productivity, effective ways to motivate
employees, conflict resolution solutions, enhance work
relationships, and develop negotiating and problem
solving skills, how faculty members adopt to change?
How do you lead a high perfermance team, how do you
define a high performing team? What are the four
qualities of high — performance teams? The second
objective was Advanced presentation skills were
covered in B lectures within two days. The Topics
covered In this session/ Technical Session -11 were
importance, types, powerful presentation skills and
presentation techniques in 4™ day .in 5% day covered
effective presentation, teaching, reporting and selling a
product or service, 3™ objective was Solving Problems
and Making Decision Theam-111. It covered in 6 and
7" days, includes solve problems and make decisions,




importance, steps effectiveness guidelines to problem
solving and decision making.
3. Participants | Compulsory): No limit
3.1 Total Participants Mumber of male Number of female
i 27 19 0
i
il
iv.
4. Budpget distribution from | Collection from faculty members
university/ any other
agency:
5. Appendices: Participants List




s |

< B

Appendices:
Participant list:

Participants’ feedback:

Participants list has been maintained on the Faculty
Development Register

The participants appreciated the Advanced leadership

| skills included in the programme. They praised the
| lecture delivered by Sh Murarl Lal on how to improve

leadership skill influence and effectiveness, they were
captivated by by Dr Ajay Kumar Gautam lecture on
presentation skills. Build trust and increase productivity
given by Mrs Shivanl Kaundal, They also appreciated the
lectures delivered by Dr Jyeti Sondhi on effective ways
to motivate employees, Dr Jatinder Kaur, Er Raj Kumar
and Ms Nancy lectures were also admired by some of
participarts on conflict resolution solution enhance
relationships, develop negotiating and problem sclving
skills respectively, 3™ day how faculty members adopt
change? How do you lead a high performance team?
These topicswere taught by Dr Ritika Singh, Mr Hemant
Kapoor, Mr Sunilkumar and Dr Nivedita Gupta
respectively. On fourth day 2" theme on Advanced
Presentation Skills was praised by participants in which
Importance, types powerful skill and technigues of
presentation skills were cleared by Dr Banita Rajpoot, Dr
Mavdeep Singh Jamwal, Or Iyatika Brari and and Dr
Chhavi respectively. On 5th day Ms Mamta Thakur, Mrs
Shiwani Sharma, Dr Nimit Kumar and Dr Arti Pathania
delivered lectures on effective presentation, teaching,
report progress selling product or service

Third theme was Solving Problems and Making
Decision which was appreciated by many participants; in
which 1* lecture was delivered by Dr Dharminder Kumar
Mishra on Solve problem and make decisions ; 2™
lecture was given by Mrs. Ankita Chaudhary on
importance of problem solving and decision making;
third and fourth lecture were on steps effective problem
solving and dedision making were delivered by Mr Shakti
Singh and Ms Nisha Kumari were also appreciated by

participants. The last lecture on this therme and |

programme was given by Sh. Murari Lal Modgil on
Guidelines to problem solving and decision making
which was praised by all participants.

..-'J.".,_ _:l\.-l_u-.
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55

Photographs of the
events:

Web link {If created):

Other information:

The praogramme had been organized offline so there was
no need to create Web link
Mil
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PROGRAM COMPLETION REPORT

SECTION A: Program Detail

Sr. No. MName of Programme: | “Awareness of Faculty Type of Event
Digital S
igital Communicatuion Facilty Devaloommnt
. Programme
. Starting date of 5th October, 2020 Duration of Programme
Programme One week/7 days
2 MName of the School of Agriculture, Abhilashi University, Chail Chowk,
programme Distt, Mandi {HP)
organizing school!
Department
3 Sponsor of the Collection of the participants
programme
(Abhilaghi University
in case of internal
sponsorship)
4, Committes members: | Coordinator Dr.Ajay Kumar Gautam, Faculty of
Apricullure
Co- Convener Dr. Ajay Kumar Gautam
Mz Anu) Bala
Dr. Shivani Kaundal
Mr. K. R. Thakur
Dr Pivuash
Er. Chaman Lal Sharma
Er Naresh Dhiman
Dr. Pgankaj Saklani
Mrs Shushma
Secretary/ Dr. Ajay Kumar Gautam
coorditalor
3 Chief Guest! Guest Dr.R.K. Email: abdil; j
of Honor with Abhilashi Contact No:01907-250408,
affiliation (If any) 0418006520
6. Name of Speaker/s | Dr Devinder Contact No:9803302045
with affiliation (If Sharma
any]
Mr Shatruhan Contact No:9459532316
Sharma




Mr Vijay Guleria

Contact No:Ba 79892350

Dr Biplab Kumar | Contact No:

Sarkar

Dr Meha Thakur Contact No:94 18459336
Er. Raj Kumar Contact MNo: 7837026236
Er Chaman [al Contact No:S459052533

Er Manoj Kumar

Contact No: 9882619898

Mr Hemant Contact No:8219375354
Kapoor

Mr Bhaskar Cantact No: 7018770107
Dhiman

Mr Abhishak Contact Mo-B2TRT03404
Kumar

Mr Abhay Dhiman | Contact MNo:94 18565600
Mr Geets Contact Mo: 9459187300
Dr Jyoti Brari Contact No:B091765890
‘Ms Vanika Contact No:3626856847
Mr Sunil Kumar Contact MNo:

be Maveen Kumar | Contact WNo:

Mr Nitin Sharma | Contact No:70 18930856
Ms Rachita Contact Mo: 8219206214
Sharma

Dr Hemant Contact No:94 18269412
kKapoor

Mr Chetan Kumar | Contact No-9459045344
Mr [shan Contact MNo:

Mohsmad

Ms Sanjay Kumar | Contact No:




Mr Chandra Contact No:9817402341

Bhanu

SECTION
B:

Pragramme Report
and reflection:

Programme
Objectives

Presented in Programme Report and Faculty Development
Register along with signatures of the participants.
Awarencss of Faculty Digital Communication:

1. Digital Communication.

2, Social awareness about digital communication during

Program Description:

pandemic.
3. Modern digital communication techniques

The programme was organized by the Faculty of
agriculture with the support of college of Engp. and |-
Management, Ayurveda, Pharmacy, Nursing, AGISPET,
TRAMIET and Abhilashi Institute of P.G. Sciences. In this
programme total 24 lectures were delivered in 7 days on
faculty development to 31 participants. The first objective
was covered in first Technical Session- Digital
Communication in |1 lectures within 3 days in which
importance of digital communication, types, need, uses,
characteristics, elements, specialist salarics, examples,
advantages And disadvantages , policy and , tools for
digital communication. The second objective was Social
awarcness gbout digital communication covered in &
lectures within two days. The Topics covered in this
session/ Technical Session -11 were role of Digital
Communication and mediza durng covid-19; Digital
Communication during pandemic, examples of social
media, awareness for students, activities, questionnaire and
social net work awareness. Jrd objective was Modem
Digital Communication Techniques (Theme-111). It
covered in 6th and 7th days, includes techniques, form,
tutorial, digital communication home and differential PCM.

Participants { Compuls

ory): No limit

Total Participants

Mumber of male Mumber of female

3l

21 10

| Budget distribution

from university! any
other apency:

Collection from faculty members

| Appendices: Please attach the following details in the report
| Note That the participant contact list is a mandatory requirement.




all

532

Appendices:
Participant [ist:

Participants’

Participants list

The participants praised the Awareness of Faculty Digital
Communication. They admire the lecture delivered by Dr
Devinder Sharma on importance of digital communication
by Dr Devinder Sharma in 1st day, inlst lecture. However,
types, need, uses, characteristics, elements, specialist
salaries, examples, advantages and disadvantages, policy
and tools were appreciable issues explained by Mr
Shatruhan, Mr Vijay Guleria, Dr Bipal Kumar Sarkar, Dr
MehaThakur, Er Raj Kumar, Er Chaman lal, Er Manoj
Kumar, Mr Hemant Kapoor, Mr Bhaskar Dhiman and Mr
Abhishak Kumar respectively under 1st Session in three
days.

The Second Session of the propramme was Social
Awareness about Digital Communication during pandemic,
in which Ist lecture delivered by Mr Abhay Dhiman on
role of digital communication during pandemic was
appreciated by female participants. The role of social
media during Covid -19 also appreciated by most of
participants. Method of communication during pandemic
explained by Dr Jyoti Brari was noticed by the participants
useful. Ms Vanika has given suitable examples of social
media raising awareness were also appreciated by some
participants. Mr Sunil Kumar, Mr Naveen Kumar, Mr Nitin
Sharma and Ms Rachita Sharma have given lectures on
socigl media awareness for students, social media
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3.5

Photographs of the
events:

Weh link (If created):

Other information:

=

communication techniques; 2nd lecture was given by Mr

awereness activities, social media awareness questionnaire
and social network awareness respectively were also
praised by majority of participants.

Third theme was Modem digital communication |
techniques was appreciated by many participants; in which
1st lecture was delivered by Dr Hemant Kapoor on digital

Chetan Kumar on common form of digital communication
and 3rd lecture by Mr Ishan Mohamad on digital
communication twtorial were also appreciated by some
participants. Home digital communication was delivered
by Mr Sanjay Kumar has captivated the participants. The
|last lecture on this theme and programme was given by Mr
Chandra Bhanu on differential PCM was praised by all
participants,

1]
Ay of Facolty Diplal Corumamestion
BRI 0 1 L)




The programme had organized offline so there was no
need to create Web link
Wil




