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Dear e, 255, Bhiva Kuwen

Ln I ———

This has referenca to your Bpplication and subseguant persanal inlsoylew u had with s, We are
Peasad o offor you the pos) of ~Aeang E?;;.

8l I MG Inour LSRdiac e, depariment in our
oganization al our BADDI UNIT an t8rma and condilions mutually sgread atwasn us.

"The resignation Becaplance latier from your Pravious organization should be produced within 10 days
ol arceplence of offar Ietter or oz Ilju‘g r I wil_be considerad vold snd nuifies You ara
requBsted 1o jein the duties Blest by , 15 #:Hﬁel.&?......

W will issue you reguiar BRpoinkent iBnar wiin details on ihe aclual d3ie af vour leining. You ars
requesied o retum the duplican ooy of this offg

f 258 loken of your accepiance and confim the
exacl date of your joining Gl Brganizatian

L]
Youw are moussled (o Biring wwith You the lollowing documents gt the time of joining yousr duliea:

Iy St passport size photograghs,
i Copies of educationalprofessions! qualiicaliang and experioncs cartilicatas
i} Reliaving letter from the prasent armployer

(] Certificatas in supporn of date of Birin,
v PAN Card and AADHAR Card Copy.

wi) Copy of Permanen| Address Proaf
Wil Medical Certificala of fintness duly signad by & guslifiad doctar] not less then MBAS)

Wa look forward for your long & happy associalion with Maceods Phamaceulicals Lig

Wiilh besl repards,

For Maclogds Pharmaceuticala L,

Autherized Signatory
Accoplenca:
th:a;;;u the above tarms and conddlones and |
0 heraby agrag ko ihe BameE and gcoant
| will join ony didetoio
= 4&' Bl iy T
MR i =
Ragd. CHiica Fhans | g1.97.

HﬁﬂLEﬂﬂﬂ Allamia Arcacs Church Hoad, Fhr- qq.zﬂiﬁliﬂn o ROy Ladhemopn
PHARMACEUTICALS Near Lasis Haiw, Ardha Kile Mood, e | poager tN0 e
LIMITED Andhart {Ensil, Mumbao: 400 039, ing, P Musmbes . 400 Q57  Tehull Bocd, B,
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Date: 18.05. 20181015
T,

ahilishi University,

mﬂﬂhﬂ'ﬂh Ha ndlr

{H.P)

pired, ATTH -Mr Abhishak Sani Asst Prof, schosl of Pharm acy

with reference to your application and the subsequerit interyiews you have had with us, we

sre pleased ta infarm you that below persons have been
selected as Traine 2
COMMUNICATION PVT LTD (KALA ApAB). nee oificer at ALPS

1, Ahana Rai

i, Roshni Rai

3. Rebecca Rai
4. Sushma Rai
5, Shrishti Gupta
6. Rebika Lamichaney
7. Sonu

£ lamna Dewl,

Bringing along with you on the documant Igining date below:

Ioining date 1-07-2018

Feur copies of you recant identity card size colgur Photographis.

Xerox copy of your school fcollege certificates showlng you date of birth
Xerox copy of testimonials including those education qualification.
Acopy of your PAN CARD & Adhaar card, showing you date of birth,
Medical Fitness Certificate

Bonafide Himachall Certificate In Case Of Himachail

N.O.C. certificate in college

« Character certificate,

s
|
With best vish
P 'Eik" L"-.EIE' o 4
ot Alns Enm:ipuﬁlcatlnri PLTD,
i

m:qm;.ﬂ#u.llu-lﬂl
b L

(Mutharised Signatary) ALPS COMMUNICATION PYT LTD
Addressivillage Johfon Trile®pur Rosd Mala-Ams Dlst, Sirmour “1730300H. P}
Contact No, 1 +31 §154120143 , 215503738 , 9215633604



Mankindlifs

Drated: 29/04/18

Ta,

Abbishel S

Assl. 'rof, Selioal af I‘h:m'u:LL'-_n.r
CladEClmw ke, D Tmadi, §17.p

Deear Mr. Abhishek Sung

SUB: PLACMENT i1 vE e T

With relesence 1o ¥ours application, dojesd 28.04. 2018 and subseguent interview held will s,

We are pleased 1o inform you thy) below persons have been selecied as traince officer af

MANKIND  PlHARMA LIMITED  wypL, KISHANFURA, PADONTA SAH1B,
DISTT.SIRMOUR, (.P) 173025,

| Adkash Veona (B Pl
2. Meemj (B.Phann)

A, Vanko} Kumar (B Pharm)

4. Aman Rava (B.Pharm)

3. Bharat Sharma (8. Pharn)

f. Amandeep Singh (B Pharm)
1. Pankaj (MSe, Chemistry)
8. Subham Mahajan (MSc, Chemistry)
Y, Sushil Kumar (MSe. Chemistry)
10, Amit Badogia (M3c, Chemistry)

We look forwird for koog & bappy association with Maaking Phucn Limited

With best repards

For Mamkind. Pharnia Lindiel

*

o R

-

Authorized ipnulure

MANKINDG PHARMA LIMITEDR
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Olfer Letter for Paid In[e'rﬂ e
| i

paume "-'?-_..c_s""..'ﬁ h""} IE:lﬂ-ﬂ"u.r-.
Dentr, et

We ane pleased to extend to you this offer of working a3 an Intern. [F you occept this
affee, you will begin your intemzhip with the Company on ?;A-_'r,lﬁ.ﬂl_ and wiil ba
expecied to work 6 Days per week, = "5":|'| £ | E.§ Cﬁ[,_

You will be paid a stipend of Ra, | sy per month, less all applicable taxes and
withholding. As a latern, you will not receive any of the employes benefits that regular
company employee réceive, f "I—J 1l 1 |1& (ﬂ:l—

Your internship is expected to end on ‘H!I,ﬂm: Huf-.w..-:r; your intemship with the
company is “al-will," which means that either you or the com pany may [erminate your
internship at any time, with or without cause and with ar without notice,
During your Internship, you may have access to'trade secrets and cmltl'tdemjsl business
informalion belonging to the company. By accepling thia offer of [ntemship, you
ncknowledge that you must keep all this information strictly confidential, and refrain
from using it for your own purpose or from disclosing it to anyone oulside the
company. In addition, you agree that, upon conclusion of your Intemship, you will
immediately retum to the company all of it'gmptrtﬂ equipment,.and doguments,

including electronically stored information, [ it

By accepting this offer, you agree that throughout your 'Eﬁ.ltem_n.hip~ you will observe all

Rules and policies and practices governing the conduét Jf our business and employees,

including our policies prohibiting discrimination and hatassment This letter sets forth

the complete affer we are extending to you, and supersedes and replaces any prior

1

Hﬁcl—EﬂnE Regd, Ej‘:t;j ik Phang  FE.79.0654 R { Wl a1
""I'FH"'. g uf ik, PEY, LipedPpm
PHA'H'M*M:EUHCALE Mant thH‘- th Noad, Fra 171999 Aing : wilinrgs Theils, ey riji
Llrl“ el Al homane My g Facd, CRALE “FOREC O ¢ s i, bl Fslil, Msp
TED vuberi [Enul, Mumbsas-400 039, f1in : e Ha s S

E mml

Cip Sl TP 190 rnane - _'r"-"‘tl'f"l-'h.l'l.lll_.'l- wnl geyn J
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Duear Mr, .....RE.H.%........... miriy

Trés has meference (o your application and subsequont porsonal Tur':t:_ “.t had with us We are
plessed o offer you the post of R 5 - R T o {I by degarimantn our
arganizalion #t cur BATDI UNIT on lerms and conditiore mutualy egread batwesn us

"The resignation acceptanca latte: from your pravious crganizetion should ba pl*:-dl-l:ﬂd within 10 days
o aecaplance of cifer letier ar alsa tna qui: lTr will be considerad void and nulified: Y.ou 8re
requasiad 1o join the dubies fabesl by ... 2 niMG,

T

WWa will iesue you regular appointment |ettar wih delsis on the aclusl date af your jining, Yoo ae
reguesied to relum the duplicale copy of this ofer as a tokan of your sccediance and conlvm e

exaol dade of your [eining our drganizalion

L]

You ere requested o bring with you (he follawing docurnents &l e Ume of joring your dules

i Bis passpor sie pholagraphs,

il Capies of educalionaliprefessional qualificatons and exporencs carlficates

] Fallaving lotted fram [he prasant smployer
i) Carlificatas in suppart of date of bith,

W PAN Card ant AADHAR Cand Copy

Vi Copy of Pemmanant Addrass Prool.

Wil Medical Cartificate ol fininess dify signed by o qualified doctar| rvqb'bhuhm BME-'EE;

W ook Sepwend for your lang & happy esscclabon wilh Macleocs Pnam;d%’:h Ly

With best regards

Faor H‘;;ia Pharmaceulicals Ltd,

Authorized

Arcaplanca.

| hawa read tne abgve terms and candlions and |
di heraby ﬂlgr'ﬂl-’h'lﬂ !M !-ﬂrl't and atcept the aler
1 waillijmin on glaf

N d

Bey. Crbice Prng
Mlania Aroods, Cherch Rood, Fow

MACLEODS
PHARMACEUTICALS tear Leala Hoswel, AncheriKodafnod,  Case
LIH-!TEH .Mm'l-d rEuILI. Mlavmbezi k00 059, Indbs Bl

e BTSRRI

PI-37-48e7 7000 e
FRARI9T5 4509
FORBCOR Mymipe: - 300 O5%
mecpod Wikint tom
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Dute- LR B S
we L. S e
Baar Mr. EH{F&#’W&""?

Tris had refenence 1o your aopl

phallﬂu-uﬂﬂ:'wulhnpnstd..... in B

WAL s

> .
eation and subssquani parsonal inlansdéw you nad wilh ug, Waara

¢ T dni AT, departmant M aur

eeganization at aur BADDI LINIT on terms and Eonditions mulualy agreed babwean LS.

'The resignation acceptance |aiar fram your pra
mamm:ﬂulnﬂeruﬂa’mulaﬂh affar kahar will oe
s reoucsled o join ihe dufies iElest by . = S o

e wil is5uR you regular pppointrant leller with details an

requested ta retum the duplicate copy of IS oifer g5 o lokan of your accapl

exac date af your jeining gur organEatan

¥ou are requesied 16 bring with yau tha fallowing dotumenls

1] Sh sirg pholographs.

i Gogics af aduralipnaliprofessicnal quslificabions
lii} Rafaving lethar fram tha presant amployer,

W Carificatas in suppoe of date of birth,

v} pap Card and ARDHAR Cand Copy

Wl Copy of Parmanent Aodress Praol.

will Vhadicst Certificate of fintness duy signed by 8 qua

viows pepanzakion should ba producad within 10.gays

consderad ok and nullified, You 309

tha aclual dabe of your jpning Yiow and
gnce and conflm 1h3

at e tmi al pieing your dulles
and experinnge corificalEs.

|Fiad descion At lE8E than & KBTS

Wi ek farward for your leng & msppy assacialian wilh Matiacds Phamacautlcals Lid
Witk bas! regerds.
= t
Fai ds Fhanmaceuticals L3 " It
}
k ] = - - . g i =
1)

Authorized Sighatory

Apceplanco

| hawe fead (e Sbave lenms and corddions and I

do hersby agealy II'? game g acoept ihe afer

| will jpron 3 [dolg

ol
| T
MR, i
B Office Prang  91-37-8457 JO00 b
MACLECDS Milenin Ascode, Church Roosl Faa 91.22.2975 454 :: o that BEL LSBT
PHARMACEUTICALS Haas Lasks Hatsl, Andheri-Kurin Fand,  CABLE - °F i i Ot 4587
J CRECCH Murirs g okl DN
ang0é T s
Emal  modesduiivsnl com i

LIMITED

e = a

Aedbedt [Lpu], Musmbai-800 057, Indio

-
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e, bt Rhghe

poar i Sahea s Bhuihem

This has reference 1o your appleation and subsaguan! parsonal inferylew you had with us Wa Bna
pimased to offar you tha posi ol IR S o I pur ...'1.1-.-!'1: et L. depamenl o par
eeganization 8f our BADD| UNIT on tarms & nditions mubualy agreed babvean us

" Tha rasignation acceplancs letter from your praviaus arganizalian should be groduced wilkn 1 days
ol aecaplance of offer elter or else 1h;‘§lf ltar wili bo considered void and nulifed You e
requasted tojoin the: duties latest by ... 22 ;&.‘5‘ o dllrs ot i ‘

o will issue you regulsr sppointment letier wih deteils on the actial dete of your joining. You ara
requested 1o return the duplicate copy of this offer &s & loken of your accepinace and confinm he
exngl date of your jeining our arganization. ;

i
¥ou ars requested to bring whh yau the fallswing documents al the line of inin your dubas:

i Six passport siza phoiographs, |

i) Conios of pducationalprofesaional quatificatcing and expariencs certficates

i) Redkaving lettar from the presant empleyer

) Cenifizatas in support of dale af knn

Wl PAM Card and AADHAR Card Caopy.

wi)  Copy of Parmanant Address Prool, |

vill Msdical Cartficate of fintness duly sigrad by @ qualified daclor| ngtiass Ihar 3 MBBS)

|
W loel lorward for your long & happy assnciaton with Maclsods Fharmaceubtals Lid: i
With bas! regands. bt

For Macltbds Pharmageuticals Lid,

Auwtbarized Slgnatory

Accaplaned
| have read Lhe above fems and condtong and |

g% heraby agrea in fhe sama and socepl Tha affer
|will jpir e Cp tnt 4] oAy

o Mt
M. T, Vb

i S

MACLEOQODS ke OHos Phane  91:22.6847 7800 Wk

Alonie Arcods, Cherch Bood, Foa P1TITRTS a5 g T PO A

PHARMACEUTICALS s Leals Hitel, hadhar-Korlt Bond.  CABLE  'PORECON Mumbes . 4f 047 [had Burr ﬂ:l"h:?"‘"
LI“-‘TE Anghail (Bl Mk A D59, Indn  Eunind smvclinaiesant cren o [T, -

o o £ o iy
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Mr, .,L.{tu.e%..j};u.m,l_

Dase M. ..:!-:‘Mﬁﬁj_j-:,.&, sl 'i !

i i
This hias raferance to your application end sunsaguant personal Infarview you had wih us. N8 are
o to cHfor you tha pastof - Lacia W hihy.... o, it CUF apdus Ausvi.... depanmant in aur

prganizaton al aur BADDI UNIT on tarms and conditicns mutually agreed Datieen 1T

“Ina resignation scceptance lelter [ram your previcus crganization shaula he |1+:I:||:||..ﬂa|;| within 10 day?
of sgcentence ol affar leler of alsg the ofler baler will ba considerad void Bnd Auldied Yew &

=y reqisestad 1o jain tha dulias iatesl by cﬁf:lm.‘?f"r.’!“"l"g""””"

wWe will Is5ua you reguiEr appointment lgtier with details 6n tha actual date ol your [@iNing ¥l are
requested 1o return the duplicate copy ol Lhis eer as @ kohen of your scoeplance and cenfinm tha

aeact date of your joinmng ouf arganization
i

v 8r iequastad ta bring with you 1he felowing documants 34 tha fime of pu'u-||ing yaur duting:

il Siy passpodt 5Ee pholographs.

il Copies ol educatienalipralessional qualificataria and Expetance Sarificalas
i) Refaving letiar from the presant Emiployer

w) Cerfiflzates n support of date of bin.

vl oaN Card and AADHAR Card Copy

Wi Copy of Parmanant Addrass Proal.

Sh Wedicat Gerficate o fintness duly signed by a quaffied doctart ngt less than & MBES)

v fnok fanward For your long & hapey associgtion with Macisads Pharmaceulicals Lid.

With beyl regaends.
—
For Mac Pharmassuticals Lid.
Authorizad Eﬁ:lnry
Acceplance:
| nave read the abova lesms and condibions and 1
do hereby agreads the seme and acceot the offer
iwiljpinon A2 0 (015
MR |I"="' _l.{_.‘:‘.].:.'.'-.
FE——
MACLECDS :r‘ Oice Prons  91-72-8447 2800 gk
nla. Arzads, Church Rood, Fu F1.37-3925 6595 Yidnge Tretein, PO Lodt=mtis

PHA
it RMACEUTICALS Moo Lesin Howel, Anghwel-Xuio Read,  CABLE FORECLIE Mumbo #0059
ITED Andhars fEaill, Mumbssi-400 099 T Eomod  macleneludrnd com

i Bk G N Rl 1 e

Trbyul fintirs [t b
jHL P T 15k 1Al
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Dabr:-..'!'.?-.’ll.lﬂ.':-'!l.hﬁr , ), \ rj
far, f“'ﬂ‘r\cle.;-r&ncja.h ras I' ?

Thiz ks alerancs b3 your fizalio
YU app i ‘Hgd lu?lﬂqu!ﬁl pergenpl n " 'f':llll had with us YWa arg

pleasad bo offer you the post of . Txpd % N o
s O, ke, Uik, dapatinent n o
organization al our Hﬁﬂﬂd‘fﬁﬂﬁ on bamE and condiliong mitially agreed telwaan G5

"Tha resignation acceplance latber from your pravious organizalion _
e e i o e e s e e 0

= requesied ko foin the dubles latesti by ... 5 £ A~ I
J Vig will issue you mgular sppaniment letier wilk details on the sciual date af
requesied 1o refurn the duplicate copy of this alfer as a tokon of ;:w :m:plfmu:'lﬂngun:ir:': fh:
gxacl date of your |oinang aur sfganization
i
Yau are requesied o bring with you the following dscuments al the tme of jaireng poar duties: |
] g:pmmn size phetographs,
il ins of educationalipraliessional quallicatians and -
T} Feligving letior from the presant employer bRl rﬁmﬂm'
) Cerlificales in supparl of dala af bith, [
¥ FAN Card and AADHAR Card Copy,
-.n:} t.'.'np-,_r of Pemnanand Sddoess Proof .
vij  Medical Cenlficate of fintness duly signed by 3 qualiiad daclar| nat'less than o MBES)
We Inak [arward for your long & happy agseciation wilh Meckads Pharmeseaticals Lid
Wilh besd regamd=
# '
For Masisods Phafrmaceuticals Lid. _ I i :
.lml:h.h'zrzuﬁ Ei?{mtur:r
M:uphn;qzll
| hawe read 1he abave ferms amd sondilions and |
do herety agiea loihe samia and sccepl he ofer
I will jgin gn 2ol | ",rII!II.;_
4 I u
MR, | elen e S oy
| i
MACLEODS Rigd. Othce Phone | §1.0%.6447 7800 i i
hilecda frcode, Church Raad, Frn 0223975 4599 '::;_ frair AGH Laslbunurs

PHARMACEUTICALS rpye Loz Hall, Andhm-Yurka doad,  CABLE | *FONECON Mo digggo faimd W
LIMITED WﬂﬂMi-Jqu,m Emol  modndiv pom e R

/DS

T AR e
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= requested 1o join the duties letest by ..... o T ITE -

patec- L8 T
Digar Mr. L*.hni'iﬁwﬁﬁ'* |

This has refarence 19 your apmlicaion and subsequant parsangy interviow hid wih us, Wa ara
ploasad 0 offar you I18 past of sl slme........., i our ﬁ.r-ml o I:;: 'iauan::érl i: aur
prganization at our BADDIUNIT on terms and sondilions rulually “i“u i
'Tha resignation acceptanca leller fram your pesviovs organizaion ah1:mh:| ba froduced wiltin 10 deys
o wegpan o SRk LFER OF S84 ok "'{H wil ba considered vold and nulified. Yoir s

Wi wil iesua you requiar appoiniment letler with details on the aclusl date of your F‘.nmg. You are

requesied (o refum the duplicate copy of this offer Bs a token of ybur o et s
gxact date al your joining our organization. your accestance and con

You are requested lo bring with you the foliawing dacuments at ihe time of joining your duties

il Six passpord Se photographs, "

i) Copias of educalionalprofessional qualiications and axperienco cerilicases

W) Relaving lelter from the present employer ) |

I} Cartilicales in suppar of dale of birk

¥ PAN Card and ARDHAR Card Coeay f

Wil  Copy of Permaneni Address Proal %

il Medical Canificate of fintnass duly signad by a quatfed doctar nnl less than & MBES]

Wve ook loeward for your flong & happy association with Meckods F‘hi:m.al:eulli-ll:als Lid !
ht gl ) . ]

\Wen bas! ragards £ 'y © t
—_—
For ads Pharmaceuticals Ltd, ' "
horized Signatory I '
At‘.wumnm:ﬂl
| heava read §he - akiowe Lenvs and condliions and |
do hereby agreslo the samea sad accapl ke oifar
| will join on ':‘-Q|E"jﬁ'.-'! Big
A T
__ "—FE_‘ - —
MR Pf"ml'f'"bﬂ{f]lﬂ’r
e
MACLEQDS :::f““ o Phane %137 4440 1800 Whirks
Aronds, CRursh Fai P1.97.7975 ainn " a3 Lheas
PHARMACEUTICALS heor tosio Hotal, Archari Kutla Rood,  CABLE + “FORFEOE bubes - 410 087 :‘_Ta..::a R
Lmnm trllf':ﬂﬁﬂ_la: I'I'l;!!lhui-ijm‘ 057 ke | ""'fﬂl'ﬁl-‘rl-."ﬂ':\-hml.'upr AL L ek
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Dffer Letter for ps ld Intern F] ;
Mime  Twa 1r"-"h"""l'il glﬂl‘.f'k*. . :
Dear, rericg
We are pleased to extend to you ihis offer of working as an [ntem. [ you aceept this
—

otfer, you will begin your internship with the -:nmpa.ﬁy on Lllh_lll_E_ and will ba
expected (o work 6 Days per week, !

Yuu will be paid a stipend of Ra. E-:‘-U'D per monch, less all applicable taxes and
withholding. As a Intern, you will ng receive any of the employee benefits that regular |
compiny employee receive, :
Your internship s expected to end an &3 ll.|| LE Hwﬂ&r;.fﬂuf internship with the it
company is “at-will,” which means thas gither vou ar |hu:lr:~n!rm';mny may lerminate your
internship at any time, with or without cause and with or without notice.

During your Internship, you may have nccess 1o trade secrets and confidential business
imformation belonging 1o the company, By dccepting this offer of Intermship, you
— acknowledge that you must keep all this information :'E!_rit:l:ljr tonfidential, and refrain
from using it for your gwn purpose or from disclosing it 1o anyone outside the
company. In addition, you agree tha, vpon conclusion of your [nteenship, vou will
immedistely reluim 1o the company all of it pmpr:r'r:i.-',-. Squipment, and docurments;
including electronically stored infermation, ' i

By accepting this offer, you apree that throughout yeur im:rnship, you will'observe gl|

Rules and policies and prictices soverning the conducs af ur business ung umployees,

ncluding our palicies prohibiting diserimination and hatissment, This letter sers Forth

the complete uffer we are extending to you, mnd supdrsedis qny replaces any prioe

e
e

Regd. Ofce Phone * 91.27:4447 9m0g ikt
MAIEL:EDDE Mlanig Adeade Churgh Jcad, ET LIRS BT h 50 Witseyn Made PO Ldhima i
FHARMACEUTICALS Haar Lasla Malsh, Ao Kuilg Rsard,  CapLE POREEDN bhmliy , wigag 1 St Mol E3o0 Sehin
LIMITED Andbaed |Eoal|, Mumbcr-400 0599, iy b il
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MAC/TRAINEE/DIR/ 2020
16/04/2020

Ta,

Mr ABHISHEK THAKUR
TRAIMEE
FRODUCTION

BADDI UNIT

HOZ3ZBE

Dear Mr ABHISHEK THAKUR

Fuither to our offer letier dated 130042020, we arg pleased to olfer ta the position ol TRAIMEE
i ot PRODUCTION Departrment - BADD] UNIT The terms and conditions of this offer of Trainee
appontment are as under:

1 ¥aour trainmg pendd will be for 8 months from the date of wyour josreng e, 1O 2020

2 You will be paid a salary of Rs.1455)/- ( RUPEES FOURTEEM THODUSAND FIVE HUNDRED
FIFTY-ONE ONLY) per month during the period you are retained for training.

3 On compietion of your successful tralning period, your perdommance will be assessed and o
lound sultable, your tramee appointment letter wall be reguisrized Brd you will be @ken on
probation basis lor a perod of sixf three months,

4 In case your work s lound unsatisfactory during the penod aof Lrainng, this perod mey be
extended at the discrebon of the company Lo enable you 10 achieve the expected standard of

performance or al the end of traiming period, subjedt Lo availability of vacant post, you will be
either regulamred o The serace of the company or o your performance s not upto the
seperted standard, your tramee senaces will be terminated

5 Dunng Lhe pericd of Lraining, your services can be termmated without any notice or notice pay
in beu of notice without assigning amy reason. In such cAses management's decimion will be
final B binding.

§ Your ramee services are liable to be translermed either part time or whole teme [0 any other
department of sisler concern of the company without payment of extra salary,

! You shall observe whole rules of distipline and decorum prevalent in the company.
will not be enltled 10 any type of paid leave dunng traimng period

'4 That all disputes and differences are to be inquired and o be deall with and are o be settled

“al Mumbar And that the courts, tnbunals andfor authorties at Mumbai only shall have
junsdiction to entertan, try and decide such disputes o differences arising owl of or pertaming
1o this appointment,

MACLECDS Rego Eetee Wi
PHARMACEUTIC ALS  /S¥=a Anade Chasr ko Tae 1P P ANOU
LISMITED P LE ek, Anchen r.g R [ 11N e T TR Ry S e o

Ancan: (Eants, Wuenta. dix (4% 4k WETRAR e O B T

Lhs O T RLHTRIR ST = LS P



ABHILASHI EDUCATIONAL SOCIETY

Approved By: AICTE, PO, NCTE & Accredited By: NAAC LAC-USA & Affiliated toc-
HP.U- Shimila & ILP.T.U- Hamirpurg HLP.T50- Dharmshala and CHS.E New Delhl
Fhi 01908-348104, 348108, 34819], 343328, 348535, 941 R0-08570, 941 RO-56530

g Ladag i Date:1507/2019
To
Ms. Nisha D/o Mittar Pal
V.R.O, Baluh, Tehgil Sadar, Disit Mand| {IL F.]
Subject: Appad
Mand HP) ntment to the post of Assistant Professor, in Abhilsshi College of Pharmacy, Merchowk, Distl.

Thiz

or the m“’*"" reference o you appbcation for the pott mentioned sbave and subsequent intenview held

The Management of the Abhitashi College of Pharmacy, Ner Chowk, Tehsll flalh, Dby Mand| (WP} iy
ﬂmdmwmm-mmnmmmmmmmmmﬂmnmﬂmmmm
been ulrd:d 8nd sppointed a3 Asslstant Professor {Pharmaceutical Chemistry) on the Following terms and
Your appointment shall be wbject 1o the fuifiElment of sligihiBty oy per MCTE/HPTU.

You will be pald » wlary of Rs. 15600/-pm

In case your eppointment s not approved by the AICTEMHPTU, your services thall be terminsted
Immediat ely without any notee

¥ou will be pakd a @lary 53 per AES normma
Your appointment on the poil will come inlo foree with elfect from the date of your joining the duty.

You may join your duty on of befoce 15/07/7010 etherwiie the sppointment will fand cancelled
mmmmmm:qm I

7. One Month notice or one month salary in ey of rotice period will be required for Wermination of
wrrices frovn mithey dde.

A The payment of your wlary shall be subjedt 1o deduction of Incosme Tax oy per income Tay Ruley

% You will heve to remein dedicated, devoted, dligent and falthhul towsrd The incibute whils
ditcharging your dhtlet

10. You will have to produce the original certificates and testimonialy shong with pholocopiet thereol fos
werification af the tbme of reporting for duty.

11. Your selection/ appointment in this College b on the basls of information) details provided by you in
your blo-data) application a1 referred 1o above. If, a1 any Ume, i b8 found that the particulars
mentionsd in the resume/application are falief inconect or with wpprestion of fact, your wwovdces
will be terminsted without any notlce,

12. The management reserves Ity rights to alter any of (he conditions or impoae other conditions, as per
its policies from time to time.

H the above mentioned termd and r.nndtlém are pccepiable to you, you may please dpn the
duplicate copy of this appointment letter 25 prool ol your having sccepled the sama and submit it
{duplicate copy of this appointment letter duly :lglntdl to the marigement gmmediately on recelpt of

this letter. i
. y lli,

Se
£ ducabonal
ﬁﬁ%, Dl bands (1P
i) | hereby accept the terms and conditions of service as mentioned above.
|Full name and Signature)
Date:

b

L




ABHILASHI EDUCATIONAL SOCIETY

Tof1
NerchowkDisitMandi, [isi-Mandi H.P.

# Approved Ry: AICTE, PCL NLTE & Accredited By NAAT, IAD-USA & AMilated 1o
-

WU Shimla & WET.U Hamipurk 10T 401 Mharmshala and HAE, New Delhi
Rel Mo AFS/NRCAIOIE 197 14143

IhOUIVOE QALY JaNIVE, J4H191 342378 JAR5 10 0d | B0 DATIO, B4 | 80 55550
marTs
Lode 1 1IN

Ta
Ms. Jyoll Thakur D0 Sh. Ranbir Singh

V.P.O. Amroh, Tehsil Bhoran], Disti Hamirpur [1LP.)

Subject: Appoatment to the post of Asustant Professor o Abheghs | oliege of Pharmacy. Tarda PO Aal
Biatl. Mands [HP), Tanda, Nerghows, Destt M ands [Py

This st irfrretsie D ik appile atmsi T The FESTLL B T LY JETE R B TR T Y O T T TN Qe [y P

faf |he wame
The Rlanagement of the Abdislasiy Cullpgpe of Frarmady, Fanda PO Ban Dkl klasdi [HI s, ke aned

to inborm you thal (ordeguent wpon (he rrrommenddfiani 4 the Seberian CommAter jod haee pren

srlectesd and appoanied ey Asslsiani Profevuos [Prarmaceuticsl Chemistry] oe ke followarng Lot and

g onphiliony
I Your spprentment shall be swibpect 1o the Fdfilbment of ehgihahiy on pe AL 1] HPTU

P Wou well be pued o salairy of 81 158400 el
1 in cawe vou! appointmienl & ned appeoved by the AR T HTTY wiiur Wdveied thall B eirmndted

e di e by seilllioul dny notiee

4 You wll b pasd g sabary a5 per 8FS norms

% Your appomiment on the poit will came ito loree wth Filect o Vhe date ) o josnirg The duty

B You may i vour duty on 220777019 atheis e the appoil et wel dlandg | ancefled sutomatea,
wilhioul any reference o yuu

¢ One Month note o one monih waleng m e ol asfice pEfusd sl b tequited Tud WErm mglea il
wreErs Wom pither widie

A The pagorersl il yor salaby ihall be coligedt T dedwcbisn o lng me Tas gy e w afree Tgs Rgle

9 ¥ou el have fo remain dedheated  devoled  diligeni amd Gaanful taward the  smatilute sl

desrhar girg wour dulies
1 You will brve [0 produce the argingl remificates and tesimanaly slong with photodopees (hereal Tar

weril atecen af e T o deper Ty W duly
11 Youd sebe o’ appodintmanl o flas I.-I:I-"l"-.r % iy e Bass al mifgrmabiony detpiy perasded by PR

your o datay appdsdtan ds ecferred tooabowe I @t any me 0 tound (hal The paartarybars
mentoncd i e esume apphoation are Taliey ooiiect of wilh supprewisns ol facts, WULIT WP e

weill be termnated withoul any natice
12 The management rescrves i1y Gghts Lo alter airy ol the condilions on impose ather condilons. 8% pe

ity policies from fime (o Hme
I the above mentioned leoms and condisns are scoeplable to vou wou may pheae wgn the
W wame and wBmda i

duplicate copy of tho appoiniment letler as prool of your having sccepied
{duplicate copy of the appomiment letier duly ugned) to the management e doatrl, on retepl o
this letter !-Ji’.

Secretay
= T ENDRE SO0l

il A i F

L'

thereby aceepl the terms and canditions of sendce as mentoned above

i) | am willing to jawn on 22,407/2019
¥l parme anil Sugrature|

Date e SR
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VINAYAKA Colleqe of Pharmae

( ) Appruved oy KCTE Mrw Dulbi, F.LI M Dol (Semachal Pradesh Trcheicad Uswralty, Hu |
Camper: Tllspe Bahopuns, P.0 Jorm, Dirtrigl Cully Hemachal Prodesh
- Tk 0IS02-TTHIEE 27277, DEXETYSRET, QRESLSIOOM, 0556
Rel Nee- VOP/Appalnt128-A2019-10 ; Dated:- 01.08.2019

Ta

flr. Mahii Sharms

S/o 5h, Shiv Kumar Sharoa

Mis Bekar uppar Dhalpur Kuolla

Mear Rellance Tower Haute No. 105 wanl 8p,10
Poai OMsce Kulla {1LP.} 175101

Suby Offer of kppointment in Vinayaks College of Prarmacy, Village-Bahoguna, P.O. Gana, s Kulbu, HIP-1 75041,
‘ Positbon/Des|gnation: Aslsian| Frofessor Departmen: Phurmpcy (Pharmaceutical Chembryl

it

form you chai panel
With reference 10 yout Applicsiion’ Dicdats and inference of Intervicwed parel, we = happy fo in
unanbmausly has declded 1o select you for aforesald position and deparument under following responaiibliities. lerma e condibloss

Teach ~ tmmmduuiwhhnﬂnmlmnunmtfﬂhﬂ.

Eﬂm“:"?m performange through quizses, elas tesi, examinations, sapplernentary exambaalions e,

Prepare queil ion paper, grade anywes scripla wnd inwigilate dunng examination 1kmi.

Detign and 1e1 up labs, end add new ﬁﬂr;;hmr::llqhh

Coordinate and participate in [ndusirial ludents,

Perfarm Academic Adminlstration Jaby such 8 Program Coordingios, Cosre Coondinator, el i aad when sislgred.
Ouganize and supervise semiinars for siudents

Oeganize conferences, workshopt, short courees bn areas of gwn expertlu

Caschirg Sudents In developing special skllls, preparing them e job intervieus

Heby wudents In thelr placements sctivities and counsel snlents on thelr oeadembc ol well mi pon scedemic probloms

Salprys-

ponsolidated durin arabaflon period will be Ry |S.6000 per maonth, with admbaible allowance, will
r:-ril.tt:dm wmﬁmﬂﬂmﬂthmm period. ¥ our salary will be wwhjecied ta TES i per ihe rule.

-l R

L uillll-uu 1o Join latewt by QLOR.I019 (&a per your willing date of joining). IT folts the offer will wand cancelled.

C 1+
Yma have 10 dedicate hla Tall vime ko hiy work in the instliute a4 et Imh'u:t'lun phven
The menagement has the right to terminate you Bom your serace any |
You will be governed by rules and regulasionset up by the college applicabio and for changes made.
Yoo will ot leave the Instieution In mid of semesier, however if you have to leave under uncontrolked clreumstances, you
have I swbmil one manth prior notification before managemeri. .

& Youare requeiled 1o submbi copy of your degreeidiploma and experience gertifeae ui fime of joining.

Kindly submbi duplicate copy of this letter duly slgaed by you, which reveali yoUr soceplande,

Tharking you,

G oo oD s

Youn Traly

For Yinayaka College of Pharmacy
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Aeme Formulation
Rel: ACMEDFRHRI0I0 10® Movember, 2000

Sh 8h femi Chnnd
B Memld ad
Address: VIl & PO Bharell Kalwa, Tehll Jbemdunin, Digrt Bilaspur, (HE] 174035

Subect: Qifer Latter for Empleynicnd

Dear Mr Hojon,
Following tur recent discussions, we ae cefighied lo offiv you the pasttion of *Tralnee- Qualily Assurance

{General Block) Department® with our Crganization.

i wirks (ogether o
If you jodn aur Crgandmtion, you will heoome part of @ fast-poced snd dodistied lam that
lI:i}:uw: highest level of growth for compiny a4 well for il pergaanel. As & member ol var Cirgonization; wu
weudtl expert foe your commitment {0 deliver celsiandiag qualiry and resulls that pxceed noreml siendaeds. In
adifitica, we expec! your personel accountsbility in all the ficids of your working i our Oirganizaclon, In relum,
we are epmmitted [n providing yoe with cvery opporiunily 10 leem grow &ad stroich ic the highes! leval of your
shility and poteatial, We e conlident you will find this new opportunily both chalionging and rewarding.
Your salary shell be a3 per owr mudisl vadersmnding incloding vicious perquisiies cio. as per Pafizy of the
Campany, Yoo sre reguesied foosend Ofer felter scesptance along weith your resignalion acceplance in writing
within 7 cays of receipt arthis eammunieation. This offer betier |5 valid for 7 daya from clate of Tsnaing lest we
#hill presumms thet you are not inlorssied. Afler repsiving below mentiossd coosmints we G0 sersd conflmelion

letter Jor your foining
¥ou are required to jodn us 2t onrly ag possibie not leier than 10 December, 2020, Kindiy bring hardgopica of

the domimeaiz menlionsd below of e tme of Date ol Joinlng.
Ecusations! Qualificatices (Provisional or finel corificaies of ol qualifications cilained from 250 to

1.
dute]
Prooaf of Dais ol Birdh,

Salssy particulars of provicus emplopment.

Photacopy of FAN Card and Adhnar Card.

. Eight pessport size photagrephs

A a part af the joining frmalities, you will be required io undergo 8 pre-cmployment madies! checkia frm
Hurdev Hospitnl, Boddl {H.P.). This &Tie for employment Is sublect o pou balng medically daclered it by (ha

preserihed Bogior of the Campiny.
The detwifed termd and cooditiond of wour employment with the compony shall be [sseribed In your

Appolatmen Leiter which shall 1 Blnaling apon you,
This Jettur is being issued 1o you in dipficaie. You are requesied 1o refum one copy of Whis lettor duly signed & i

'IA_.-,!__”

tisken of your oooepiance.
Yiours. sl y,
For Acme Formalatian Pvl, Lid,

Signnifary) =
Acme Formulation Pvt. Litd,
Distl. Seban, Himachal Pradash-174 151

Rapar Rogad, Mara K
i unnrdgmu : Q1TRE-228501 / 228502 !
E-mall ; infa@acmelormulation. com 1
Wabslle v acmetformulalion com
GiIN : UE-IE-WHFEDMPTEE?EEE. PAM ; AAECATDO40

T e



" Cadila

My
CYSIRE cnanumssorrmavayDUS grcacn Lok
badicated ;S iIR0M it it S
1" '; |I II n : s o s . = i g =N F
[ 14 e S—— —————— e &k Eakas
t’nﬂ‘l{i Kariic Thakur ;ﬂ'g.:,;:r ;'. :11|-. -Irram:hm L
V.P0: Kope, ' [Xeh. Gotan, Hicashal Pradesh- 173205
Tehe Sarkaghat,. Phigna | T-24nE
Distt-Mazdl, For Q705248882
. Hirmnchal Pradesh - | 75034 G LA0B SR L0 2
i Dear Mr, Thakiur,
i We tefir fo your appiication for the sullable position and (he subsequent Inteeview you bad witls us. #
. Wa s pleased 10 offer you the position of Trainee Officer - Quality Control In gur prgenisation on the
mutally agreed terms and conditions. Our offer is subject 10 your belng faund medically it after exmination by
- amiedical practitioner appolnted by ts. We shall ba lsnilng the regoilar hater of appointment on your Jﬂiﬂ'ﬂg'h‘
ity Itis hrmvﬁﬁﬁn nny information Rinnished to the company cither verSaliy o in writing or in the deszits [illed o
o0 yell istrue o the best of your knowledge. If ihe sme is found to be incorrect o willfilly svppressed at s bater
3 date, can Jead fo immediate withdrwal of Use lefter of offer and If joinéd separntian fiscontintaion from de
3 - %Mwmmﬂmmmu& i :.r.: ! .| 0 3 ;
Fi- ‘-. .--"i'__:' % “ ; f . i g W ..._J i : L i
o =« We shall appreciate yoar confirmatien and communicste 1o e the dnie {-rjn:urji:flnlng along with & copy ol the <.~
- meceptanos of your resignation leiter a4 the earliest _ R S i : &5,
} Ai'ﬁjq_lh:éurjuiﬁing.mmwumhringmruuwmg:_ T g i
.. -.. . . . - ;_ "S- ;:4-
- i Resipnation acceptance lotter of previous organization, . 3
L L= LooE = i o

. & Ralieving letter from previous employer, o

. -3 LastDrawn Salary Proof - Sulary Certificate ¢ Satary Slip / Bank Ststement

ey ; Experictice Lewter from all previous employers o :

« %% 4 Thive copies of anested Testimonials (Mark-sheots and decres per ' Tl Vo Pl
6., Eoir passport she and Three stampsize oidirphe e 1_1:1‘tnlﬁtat¢::} ofall I!E;l_di!'llllz qualifications
x '1._ Two Copies ol PAN cord amy Azdhar Card ' 1 i : :

ViR ;qalnrpcnmumaddressprmf

v Please bring all the eriginal dacuments ot the time ol otiing for veri Moo NEi

!i &
1

bt __I_:‘_Il-'_c ak forward 10 a long and mutually rewading relutionship,
= Witbetvishes

L;.': 1I"-l:i.ml ﬁ'i'l'ﬂlﬂm:'u.

il '%l‘hﬂun . : i ‘ \ =N

| Seslor Mitager - HR & Admin gnels _ .__

/! .7 Pt i shall i o arbetre il’ I 2_1 R A E .- 2 o

" 3 b - o By . L - I / = l
. i Iw:.-#—l.}!—‘l—} _En Eﬂ I K:L'_A‘I Wﬁv

1
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LHIT - s
Tkl EPEy : ‘ .
fﬂ Barvrnaia 335+ 174 163 g = R
e W“"ﬁlﬂw:.- l :
E'l'l'd.:mn-_ 10T '. I
2 'r
: 75 3 3 ') Date:-11. ‘1? l‘EE'I} |
WAr - Anldt Thakur ;
E.codes- BSATOL- : o o) £ .

' Letter of Appalntment uTrain-?E
F"'H""MT A-n‘lqt-rhahu-rr I ._

s T
'!I'
This Is with ference to your a 020 and personal Interview with s, we
pplication dm;ed l.'lﬂ'-" Decembar 2020 and pe
‘ﬁpﬂﬁeaﬁ o Infarm Vouthat you have beed appointed In our organization as Officer Tralnee Production
with effact from 10" December 2020. The following terms-and conditions sha'l be appiicable to your

training fram the date ﬂf‘fﬁﬂrtﬂh‘ﬂna as mmmd trih?r'l'l"
L. Training perlad:- '

o - Youwill be nntraflnhk far 3 perh:liuf 11 rrjﬁ:nHu o'l
G T 1?mn'ﬂnrt1ns alary asa Earn-ae Wil be Rs. gﬁif-pm-mnnth
ﬁ*- - HDEI:E ph ﬁrlhg training: . Higd-, ) 3 4
T = The'company Tesarves the right to mrmmare services uftmmm an grounds of misconduct e
'nm:ﬁa:ﬂhe"‘umﬂ and conditlons of the undsrtaking to be furnished by the tralnee and /Jor viclatlon of
: .:" . any riiles Elltl ﬂmﬂl‘ﬂnns or standing orders of the company by ghving. fifteen calendar days’ notice or
X upnnpmr;.t i:antftE.!n das Salary In lleu 'tl'bl-'rﬂllf S

g + LPn:Hng L

- ._,— CCEL pritially you will be posted at Torque Fh;rmmﬂkﬂ: Pvt. Ltd, 138-14 EPIP-1, Jharma]ri, Baddi,

_ I:I'litt'l En-]hl'i_l_'ﬁ P.}, 174102 However durlng Lht'“perhd of tralning, you can be tra nsfef'nzii
it g agf sthet degartment/division of the eampany, J
b s ﬁw?ﬁﬂujmmm wiii ba reviewed pariodiéally during the training perlod, If your pyfqm;am does
".'_ s mpmeet with the :I'qu.ﬂF‘HI'IHII:: of the tralning pregram, your tralning period would be H!‘I.‘Errded hy 3
. rraxdmidm of st menths with an interim review after Bwes months.

B 13]1 sunl:-b'ﬂsﬁﬂ completion of tralning, based on your perlarmance during and at the end of the
: F;ral]rrmrr%]!;uhdu] you will be confiemed in the services of the Company.
g au requlred o maintaln the highest order rJF dissipline and sac 1
o .:’gmpany‘a’nd.fnr [!ssuh‘sﬁdlari!-i or associete companiss and in case nFr:f:r hrel:g ;d:dt::ilwﬂnz::f: fisie
;I:W 'p'u-f rdces may be terminated by the compary whth immadiste effacy, A N
L‘:tf _IPH.-THI:#]:nTnl:mEm has baen made based on the information fum
"&mplnw:ent ahd subseguent intendews. IF, at any e In Tuture,
“Infarmation I Incorréct er 2y relevant Information has been wit

ishad in your apph:aﬂ:m !"nr

it comes by’ ﬂg!ht that aﬁf of the

hheld,
-:-: IWEEF,'F 1o be terminated without notice: theri Your empl Dyment is
“ Kindly $ign the opy of Thls letter [ndleating your acteptance of the ah
'rJ'lIs a-ppnl'nmmr Eﬂﬁf fﬁhlm IhE same o s, vetermsang '-"-"'Flt'!:f‘-w ns of
o 1 = .‘ i '.'.I.
wmﬁ:; we!cn rn!.n; you ta thu anqul F:m1r1.r wn wfsh ¥ou geod Iur:lr.andi =t '[i s
'MH': Best Wishes M.

;-1 =" For Torque Pharmacetiticals Pt. Lid,

Wis s ﬁl

--*-s:mmmhhu.n -h_ _%



bate 19" October 2020

Ir. Hitesh Thakur

fid ress: Vill.:- Balor, P.O. & Teh.- Bheranj,
sit.:= Hamirpor, (H.F), 176045,

intact No.:- TOI83111I6.

1zilz- hiteshtha kurl 000@gmail.com

;y'b:t - DiTer Letter

ar Mr, Hitesh Thakur, | |
19% Octaber 2020 and subsequent interview with us on
b Oetober 2020, we are pleased to offer you the post of Officer Trainee QA in pur organization on the

et ferms & conditions mutually agreed, subject to your positive reference check. You wi]j be based 1.“
idldli =hd you are required to join your duty on or before 237 October 2020 at the address given below:-

S in reference to your application dated

i:]rass:-T'nrqut Pharmaceaticals Pvt. Ltd. 13B-14, EPIP-1, Jharmajri, Baddi, Distt.- Solan, H.P.

4103:0°
ot services el
ancther andlor from one post
' émnplayment agreement containing detailed terms and conditions shell be issued 10 you at the time
MHnﬂﬂh our organization and you shall be required 1o sign each page of the same and gbide
it. The said terms and conditions & guidelines shall govern your employment for al) intent and purposes,
- s o7

; v,
i d fror one place to another in India and/or from one department
s Hmhhmbatuwwrﬂ} at ﬂ*Ediacr:thin of the management with notice lo you.

s offer is subiject to the condition of positive cross verification of information provided by you. Tn case
v deviation in the seme or feilure to submit the relevant documents, this offer letter and all subzequent *

- events, shall automatically stands cancelled.
 forward that our association will be a long, fruitful & mutually satisfactory one.
time c'rfjc':iniiﬁg, please submit the required documents a5 per the enclosed checklist.

acknowledge the receipt and sign a copy of this offer letter in token of acceptance,

5 & ﬁeﬁ"&rﬂs

orque Pharmaceuticals Pvt, Led Fay ;X’L J
g Vil }\A )

A
ol
- Head ."1:.._
seed: Copy nfC‘.h;:_::k fist il ek
-+ 1R i

F
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ABHILASHI UNIVERSITY '

Chail ch

owk, Teh

R sil Chachyot, Distt. (H
TR | Email Eﬁﬁjmahtﬂmﬂ‘ﬂg kit Eusrmasﬂﬂ: 92123&5 29 2

Leom, website: www abhtlashinniversity in

Ref.No, AU/Ad :
mR-Appt-2/2020-21/ 3

B Dated: 01,/09/2020

Ms,

HH;‘::T:: nf:irlﬂfu D/0 Shri Yadvinder

Distt. Mand (i b hojpur Sundernagar Tehsil. Sundernagar
sSubject: Appointm

ent o
the post of Assistant Professor [Pharmaceutical

Chemistry), in Schonol O
y fPh
Tehsil-Chachyot, Distt. m;.ﬂ?ﬁﬁ_‘ Abhilashi University, Chailchowk,

This I= with ref
Shikeasisn el Jue m:;:;_lf: I;Dhruur application for the post mentivned ahove and subsequent
Mangi (HP) Is pleassd to J. ﬁue Manapement af the Abhilashl University, Chailchowi Distt.
e iy npinat e b n hﬂ'n you that consequent upon the recommendations of the
bh 5 o Abh‘i'lgghi S:l;e:ein selected and appointed as Assistant Professor (School n'F:,.I'
fnliﬂu'.ﬂnmng Anirmpatntparct Vickagy sity, Challchowk, Tehsll Chachyot DSt Mandi {HF} on the
L i -
: ‘lf:-:; :Eppmnrnwnt_ shall I:lelsuhtect to the fulfillment of aligibility as per UGG
; Ij?':lur appaintment is nol appraved by the LG, your Service shall be terminated
immediately without notice.
3 '_i’c?ur appolntment on the post will come into farce with &
joining the duty,
You will hg F_-ald o salary as per Unlversity norms.
You may join your duty on or before 05/09/2020 stherwise the appointment will
stand cancelled automatically without any reference [ yod
& Dne month notice or one month salary in liew of notiee period will b required for
rermination of service from either side.
7. The payment of your salary shall be su

tax Rule.

8. You will have to remain dedicated, devoted, diligent and Faithiul toward the University
while discharging your duties.

g, You will have 10 produce the ariginal certificate and testimonials along with photocopy
thereof for verification at the time of reporting for duty. I

10. Your selection/ appointment | this University & on the basis of information [ detail
providgd by you in your bip-data/ application as refarred to above, If at any @me It is
found that the particulars mentioned in the resume,| application are falge/ incorrect or
with suppression of facls, yOur services will be terminated without any notice.

11, The management reserves its rights @ alter any of the conditions or imposa other

conditlons, as per 1t policies from time Lo Hme.

[f the abaove mentioned (erms and conditions ar# acceptable o you, you may please sign

the duplicate copy of this jetter as proof of your having accepted the same and *
gned} to the Reglstrar, immr:lﬁ’;tt"l}l

fect from the date of your

W

hject ta deduction of Income Tax a§ per Income

A
kg

appointment

submit it {duplicate copy of this appointment letzer duly i 3
an receipt of this letter.
%
. / jstrar
The above me ntioned terms and conditionsare accaptable to e
Ms. Nitika Sharma
!

&l



ABHILASHI UNIVERS

Chail Chowk, Tehsil Chachyot, Distt. Mand
Ph: 01907250408, 9418006520, 9816700520, 3816005

A Fmail: abhilashigroupigmail.com, webstte: wuwsw, abhilasiiumn o
.h )
- Ref.No. AU/Admn-Appt-2/2020-21/186 Dated: 1302y ZUZT |

To,
Mr. Abhishek Chaudhary 5/0 Shri Krishan Pal

V. P.0. Nagchala, Tehsil Balh,
Distt. Mandi (H.P.) 175021

I Subject: Appointment to the post of Assistant Professor, In School Of Pharmacy,
Abhilashi University, Challchowls, Tehsil-Chachyot, Distt. Mandi (HF).

This is with reference to your application for the post mentioned above and subsequent
Interview held for the same, the Management of the Abhilashl University, Chailchowk, Distt
Mandi [HP) is pleased to inform you that consequent upon the recommendations of the
selection committes; you have been selected and appointed as Assistant Professor (School of
Pharmacy), of Abhilashl University, Chailchowk, Tehsil Chachyor Diset Mandi (HP) on the

following terms and conditions:
L Your appointment shall be subject to the fulfillment of eligibility as per UGC

2. In case your appointment is notapproved by the UGC, your Service ghall be terminated
Immediately without notice,

3. Your appointment on the post will come into force with effect from the date of your
Joining the duty.

4. You will be paid a consolidated salary of 15,600 /-pm.
5. You may join your duty on or before 01/03/2021 otherwise the appointment will

stand cancelled automatically without any reference ta you.

6. One month notice or one month salary in lieu of notice period will be required for
termination of service from either side.

7. The payment of your salary shall be subject to deduction of Income Tax as per Income

tax Rule.
& You will have to retnain dedicated, devoted, diligent and Faithful toward the University

while discharging your duties. :
You will have to produce the original certificate and testimonials along with photocopy

9,
thereof for verification at the time of reporting for duty.

10, Your selection/ appointment in this University is on the basis of information / detail
provided by you in your bio-data/ application as referred to above. If at any time it is
found that the particulars mentioned in the resume/ application are false [ incorrect or
with suppression of facts, your services will be terminated without any notice.

11, The management reserves (ts rights to alter any of the conditions or Impose other
conditions, as perits policies from time to time. .

if the above mentioned terms and conditions are acceptable to you, you may please gign
duplicate copy of this appointment letter as proof of your having accepted the same and

t it (duplicate copy of this appointment letter duly signed) to the Registrar, immedis

eceipt of this letter.

= above mentioned terms and conditions &re accepiable o me.

Mr. Abhishek Ehaudhaq




ABHILASHT UNIVERSITY

4
]:-:!':,Fh”‘k- Tehsil Chachyot, Distt, Mandi (H.P.)
: @ity 290908, 9418006520, 9516700520, 9816005139
“lashigry iLenm, website: wuws. ahhilashiuniversity in

Dated: 13/02/2021

¥ No.
TeF.No ATJ.Mdm“-ﬂppt-zﬂuzn-zinaﬂ

Vill, stir” Devi “fﬂmﬂhﬂ Rewati Laj
MNEL Tehsil Nihr,
Distr, Mandi (H.P.] 1.?5%‘31 sl Nihr

Post of Assistant Professor, In School Of Pharma cy.
1y, Challchowly, Tehsil-Chachyot, Distt, Mandi (HP).

r Pplication for the post mentianed above and subsequent
Bndi (HP) | Nagement of the Abhilashi University, Chailchowh, Distt
i el 'E:Ee- @ Infarm you that tonsequent upon the recommendations of the
of Ahhh::::lhﬁ been selected and appointed as Assistant Professor (School of
: niversity, Cha - X i

'ms and conditions. W, Chailchows, Tehsil Chachyot, Distt. Mandi (HP) on the

shall be subject to the fulfiliment ol eligibility as per UGE,
L Incase ¥our appointment

I8 ROt approved by the UGC, your Service shall be terminated
immediataly withye notice,

3. Your 2ppointment on the post will come Into Foree with effect from the date of your
joining the duty.

% You will be paid a consolgated salary 0f 15,600 7-pm.

5 You may foin your duty on or befare 01/03/2021 otherwise the appointment will
stand cancelled Automatically without any reference to you.

6 One month natice ar gne maonth salary in New of notice period will be required for
termination of service fram gither side,

7. The payment of your salary shall
tax Rule,

8. You will have to remain dedica
while discharging vour duties,

9 You will have to produce the original certificate and testimonials alon
thereof for verification at the time of report ng for duty.

10, Your selection/ appointment in this University is on the basls
provided by you in your bio-dataf application as referved to ghove, If at any time it is
found that the particulars mentioned in the resume/ application are false/ inearrect or
with suppression of facts, your services will be terminated without any notice,

11. The managament reserves its rights to alter any of the conditons ar impose other
conditions, as per its policies from time to tima,

If the above mentioned terms &nd conditions are acesptable to ¥ou, you miay please sign

e duplicate copy of thiz appointment letter as proof of your having accepted the same and

Homit it [duplicate copy of this appointment letter duly signed) to the Hegistrar, :imrnl:r

I receipt of this letter.
Mm’l

Ms Pooja Devi

be subject to deduction of lncome Tax as pet [ncome

ted, devoted, diligent and Faithful toward the University
& with photocopy

of information / detail

he above mentdoned terms and conditions are acceptable tome.



ABHILASHI UNIVERSITY

Ggﬂ glﬂmwk. Tehsil Chachyot, Distt. Mandi (H.P.)
Bt caRir T- 250408, 9418008520, 9816700520, SEIGORS 135
oihflashigroupigmaillcom, website; wurw. abhil niverstiy. i

RefNo. AU/Admn-Appt-2 /2017-18/1580 Dated: 01,08 /2018

H:r. Pankaj Kumar 5/0 Mr Sansar Chand
Vill. Bharyara, P. 0. Dohag, Tehsil jogindernagar
Distt Mandi (HF)-175015

Appointment to the post of Assistant Professor
(Schoal of Pharmacy), in
Abhitashi University, Chail Chowk, Tehsil Chachyot, Distt. Mandi [HF‘;-

This is with reference to your application for the

] post mentioned above and subsequent

!:.1.. rujewli_hn:_:li for tha: same, _ﬂ-.& Management of the Abhilashi University, Chail chowl,

it u':_,;ﬂan gL F"] is pleased to inform you that consequent upan the recommendations of the

5 1; : "?En :;um;rrl L:Eﬁ_ hys;; Ih;LLqu- been mle}-!:ted and appeintad as Assistant Professor (School of

Bharm v i niversity, Chailch Teh ; Distt.

£ ;nmmg'tgrms and conditions: » = MG DR e PRI SRS

L Your appointment shall be subject to the fulfiliment of eligibility as per LIGE,

2. In case your appointment is not approved by the UGL, your Service shall be terminated

immediately without notice.

3, You unl.l be paid a consolidated salary of 15,600 /-pm.

4 Your appointment on the post will come into foree with effact feom the date of your
jolning the duty. |

5. You may join vour duty on 01/08/2018 otherwise the appointment will stand cancelled
automatically withoutany reference to you.

6. One month notice ar one month salary in llew of notice period will be required for
termination of service from either side.

7. The payment of your salary shall be subject to deduction of Income Tax ag per Income

! ‘tax Rule.
| & “¥ou'will have to remain dedicated, devoted, diligent and faithful toward the University

o+ awhile  discharging your duties.

“og youwill have to p nee the original certificate and testi manials along with photocopy

" itheteof for ver ﬁca:iqbn;at rhe time of reparting for duty,

10, Yoot selection/ appoiftment [n this University |s on the basis of information [/ detail

" providied by you in your big-dats/ application as referred Lo above, If at any time it is
found that the particulars mentioned in the resume; application are false/ Incorrect or
with suppression of facts, your services will be serminated without any notice.

11. The management reserves its rights to alter any of the conditions or impose other

conditions, as per its policies from time to fime.
If the ahpve mentioned terms and conditions are acceptable to you, ¥ou may please sign

e duplicate copy of this ap pointment letter as proof of your having accepted the same and

L sbmit it (duplicate copy of this appointment letter duly signed) to the Registrar, immediately

nn receipt of this letter.
: . " } =

oned terms and conditions are acceptable to me.

it MxP j Kuinar

SRR = J
he abgve ment
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| T,
] Mr BHUPTNDER ,
| TRATNEE
PRODUCTION
| RADDE UNTT
MO 2E604

Do Mr BHUPINDER |
mewﬂmﬂmHIﬂWIﬂE].mnmmﬂuﬁwmhmdm
in our PRODUCTION Department - BADD| UINIT The terms and conditions of this offer of Traines
appointrnant Are R LRGeT

1 ¥owr tradning period will be for § months from the date of your joining 1.e. 24/04/2071.

2 You will be paid & salary of Rs.14551/ { AUPEES FOURTEEN THOUSAND FIVE HUNDRED
FIFTY-ONE QNRLY] per month during the period you are retained for raining

3 On ompletion of your fucceseful training pedod, your performance will be assestnd and
found switable, your trainee sppolntment letter will be mgularized and yeu will Be taken on
probation bask for 8 period of sk three months.

€ In case your work 15 found unsatigfactory during the period of training, this period may be
extended at the discretion of the company to enable you to schieve the expected standard af

performance or at the end of tralning perind, subject to avalabiity of vacant post. you will be
either requiartred It the service of the company or I your performance B nol uplo e

expecied standard, your trainee services will be terminsted,

3 During the peripd of training, your sevvices can be terminated without any notice or notice pay
in lieu of notice without assigning any reason. In such cases management’s decsion will be

final & binding,
B Your trainee services are liable to be transferred gither part tme or whoke time to any olher
department or gster concen of the company without payment of extra sedary.

You shall cheerve whole ruies of disciplineg and decorum prevalent in the company

You will not be entitled 1o any type of paid leave during training period.

# Thal al dsputes and differences are to be inquired and o be dealt with and are 0 be w(tied
at Mumbal And tha! the cowts, tribunals andfor suthorities af Mumba only shall hove

Jurisdiction to entertaln, try and decide such disputes or differences artiing out of of pertalning

o this eppalntment,
ll..l-r
-II F,
- L !
St
MACLECDS Roiges £t o L i
PHARMACEUTICALS A48 Adde Lnrs. kot e W e
i Ly iagiles, Ayl o P st Roasd, vl L) T L e e T T, |
mm Nr.fw-fr.u,,mn:_.'.n-*.ard:r [FOLET T R L SR T R
L LB 2] Rl 0 oty ] MOTELL L a0
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MACLEOD)
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Q101 207

M ARHISHE R THARLIR
TEATML

PRODL Travy

BADOY LinT

HO2N 2w

T M ABHISHEK THAKUR

CHEREESEAR w10 the positon of - TR OFFICER PRODUCTION - BADDI LNTT
SR o L ML de ke Tallowmsy terme, and condfion,.

My Wil e Rs 232080 | RUPEES TWO LAKH THIRTY-TWO THOLSAND S1X HUNDRED
! TOMANY ner snnun Bepakug of you salary annesid herewith

SN T i D appbed 3% ped the company iules i loroe from time 18 fime

PTRTL e A e Ee s ol mend aned sl be Al thee sale discreban ol e

yall "ne

Prabnd for 3 peoad of 3 mantils friom e daie of oining, This period may be
bR ST Secicbon of the campany to enabie you to achieve the expectied standard of
' 1 © b prabation pened, you will e either (a) coefirmed 10 the SETvICEs of

i T el 0 Lo st o el v o [he coimpsary & ) of vour performance s
b L3 es o ed standan g ternnnated (1om such services,

o iehiriatan g wrvces wll Be liable 19 be lerminated alter Oring one month's rotlce or
o s pobde pan o e of notane pevisd Trom siher side.

Vo skl B etingd o the weaces of Hhe company on altairing the age of 58 years and shall
net P gty Lo [0 be vonbined o Serece Thersaller.

Vi wel b genvernead by Ine T Sfanding Orders” apphcable 1o the establishment and rules &
e haate an i force o which you work and Rukes and Requlations raimed, amended, atered or
Erlen e e Lo Db a0 apehcable (o the employecs of that establishmient.
T et aneties wall Al extend over any other king of wark 55 KT
tom o s dad e DRSS S T A

ul <l dpnrbtng Bt will e 48 Nours per weeh. However, you may be required 1o stay
Prop et e Tt Ahemesyt requned and called upan by the midEnagement due 1o emergenties
1P, ..l-".—-" e
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OfYwr Vedier Tar ppeentive i

Nime: Neernj Kumar [hnibe: TN 3IX)

i "-'-lur:lf Firimar,

W e Measead e engariig] s o el e ol Wil wi s LT T T | s RALIEE o PO T TT ST |18 T T

HECTTR s olTET. i el b BTl sl A N e om W WM i Vede (LN Ay

Py Wl b etk i dworke 6 D ot

Vil ke el o oipsiel ol B B0 pov imonaly ke i Al B and wortdimifiling we g SN AT v
BIE R repe v any al e employee bendfis gy regular v iy onplinge oo
Yaur Appeenicesip i LRl o el g [II:"TJ.".HII bangser, gum i Lo L T TR TR gy e, i
will, " wehvicl diicuns thn eilier §UI e cemnang may s i Aprasiimcestom o an e sl s

2 anel W o WL e
U g ¥hir Appremicesiing, you My Bave oedess o wanld sovrens s confitentind busine, | oo
Wi comyuny. By geceping this ofler ol Appreniiosiigy, o acknosdedge o o rnaanl kvl
islarmution seiexly eonfidential il tefésin from usiag i e your pwn pumese or frm ihselaging o 1o anoa,
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V5 GLOBAL SERVICES PRIVATE LIMITED

C-1345, Ground Floor, Okhla Industrial Ares, Phase - |1, New Delti— 110020,
st T11-408BE600 700 watuite wary uBlooud alm, CINLIPR0RTIE ThOssirrya L]

Emplayment Agrearment
The Employerment Agresmen! |Agreament) is mage on this dary of 20-Jul-20

BETWEEN
1 W Global Sarvices Privele Limited, 8 sompany iIncarparated under the Compenes Aol 1956 with & regislered
office 8t 0-13/4, Okhla Phase-2, New Dalki-110020 {hereinaler refarred b &5 tha "Campamy” which expression
enall, be deemed to mean and inclisde its successors, afiates and parmitted asmons ) and
2 Abhisek Shamma, an Indian nationsl, scniaughter of RAJINDER KUMAR, curranty residing at v,F.0

BARIKHMANI TEHSIL BALHDISTT MANDI., Mandi, Himachal Pradesh, india, 175027, contast number
FAOSEE0400 (herenatiar raferad 1o &8 i Emplayes”)

{Tha Empioyee and the Company are hareinafter mndividually refarrad to &5 & Party ang coliectnmly e the Parties

WHEREAS

A The Cormpany & engaged in ths business of various Marketing and Manoawer DLASIUIEAE Egnicen

B The Company requires the services of an efficient. aualifiead. Cepable and experenced pemon o ao a5 Mi Buddy
for & project tifled Xiaom: which the Cempany is underdaiing for Xlaomi (Project Company ).

c. The Employee has represanted 1o the Company that He/She has tha nacassiary gualifications, expanance, and
capabisy for tha Position |as hereinafer definad) and has expressed his/har willingress 10 accept the
appaintment and ect ag M Buddy of the Progect

[#] The Company hes agreed o aposint the Employes as M| Buddy for (na Project and the Emiployes Fas sqresd o
acept the appaintment as Mi Buddy lor the Project. on the tarms and conditions Mesinafier contaimed andin
tre Companty Policy (a8 heminafer oefinad), {Employmaent)

E The Partiés ame desirous of recording in writing the larms and conditians of tha Employmant

NOW THEREFORE in consideration of the premises and mutual agresments gnd covanants cantenad in ks Agreameant
and athar good and valuatle consideration (the receipt and aoEquacy of which ane nereby mutualy acknawledged) aach of
tha Parties with the intent to be legally baund havaby covenant and egres &% loliows,
1 DEFINITIONS AND INTERPRETATION
In this Agreemant, capitaiised tarms shall have thi MEEPECEVE MERnmg gEven iy them in the Praambie and Clauss 1.1
11 Dufinftione
Tha foliowing defintions constitule part end parcal of this Agraament
(B} AlMiliste; (b) Configential Information; and Ie] Imtellechual Property. Thase definilions ane svaitabia a1 thia ofaig
wabsits of he Company bearng the following link Hp.wiglobal con. All employess are advised te read these
dalinfions sinca (fey conetibite an integrai part af this Adrasmuen
2 APFOINTMENT, REMUNERATICN AND RESPONSIBILITIES
21 The Company hereby appoints the Employas a8 Mi Buddy for the Project Xiaomi and in censideration far
rendenng the sarvices and parfarming the obligation as descriced Ferein, the Employes shall be srtiflod to fhe
fnunseR0n packags a8 specified in Anrexung

Except for banefits and entibamests which 1he Lompany s reguined to provide ta the Emplayes pursuant o Applicehie
Lew, the benadite and entitlamants that are being provided o tha Empiayge by the Company on a welunlary bass ane in
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acoordance with the Company Policy and hence ane labie (o be withdrewn af enanged from time 1o time &1 the
convenence and discration of the Company,

2.2 Thi Compary may at its discration, subyect bo Applicable Law, modify tha remuneration package, nghts, benalils
and enltiaments grantad to the Employes pursuant i his Agreemeant, as i may from limse 1o time dssemine.

23 The Employea shedl perform such dubes and carry out sueh functions 35 drected by the Campany. Withou
prejudios bo the acove, 1he Employeas shall parform such ather funclions as may be assignedientrasied 1o Rimibar
by the Compary of ity cther personently Buthorzad by the Cormpany

24 This Emplaymant is being offered to the Employee wpon the understanding and is conditionai upan (i) e
cragantisle, lestrmonials and paniculars submitted by the Emiployee with o in the applization for smployment
being true, comect and acourade; and (1) satistactary verification of the backaround of the Emipdayme By the
Company in 8 menner as i deem fits, if at any time it shauld emarge that the peniculars Furnished by Ehe
Emplayes are falseiincomect or ¥ any malenia or releven indormation ks Bean slporessed or concaaled or the
result of the background invesligation and varification of documentsdnformation s nat satisfaciong in tho soia
opinion of the Company. then natwithstanding the accaptance of the Employment by e Empioyes, tha
Employmant will be considared inafiactive and irmegusar and would be ligtie fo be tarminated by the Campany
farthwith withowt natice and without paymant of any companszation. whatsoever This termanation will Aot affect
the rights and remedies that the Campany may have undar &y lavs. rukes and regulations for the ime baing in
forca,

EFFECTIVE DATE

This Agraement shall come into farce and effect on the dale of execution hereof July 20 2020 and srall remas i force
uniess lerminaled in ascordanca with terms confained narein | The Emgioyes shad commence his Empiopmant fram 2=
Jul-20.

CONDITIONS OF EMPLOYMENT

41 The Employee dunng hsher Employmant shall, parform and dischedge Erhhully and to the Best of his/her shillty
the duties and function assigned to himier purausnt to the Agreement. Subject to Appiicabie Law, the Emgloyas
afall devole histhar full ime, atlenton and enerpies towanda ine luncticning of the Campany and in dischargs of
hisfhar dulies and responsibilites mentianed hergin. The Empioyee shall work such pumber of hours a8 may ba
necessary for ihe Emplayes to perform hisher dutes and Rinctinns effectively and siherwise in acoordance with
1he Company Pohcy in that beks and the Employes shall not be entited to receive aty sdditional iemanaratian
for work done oulside hsher normal hoars of wark

42 Wakly wirking hows are 48 Howrs.
4.3 The Employee snall be entliled o Leaves in accardence with Company Podicy

&d The Employee further agrees thal during the coursa of hisdher Employment with the Company &nd ad all bmas
Merealier, ha'she will ROt BnNoE0e in any conduct thet is intended boor has the resull of inflicting ham ugan the
reputation of the Company or any of it Affilisdes, Clierts, Project Company or any of it5 afficers, dractome
shareholders of employess.

4.5 The Employes's locationiplace of work shall bs Mand | India, but haishe miay ba reguired o trevel o of work at
By place wihin or culside India 28 gvectea by the Company. fram brme o tima. The Compeny rasenves the rgh
o rarsfar the sedvices of ihe Emploves io any other kecation of the Cormgany or assign hisMer employment io
ona of e Affiliatas on the same Wrms and conditions as B Agreement.

a8 The Employse. during the tourse of his empicymen wilh the Company. may be provided with cerain
squipmentigadgets {such as lapiops. mobile phonas alc ) io be uthized soiedy tar the purposa al kisiber
amgloyment {Company Belongings) Tne Employes acknowlsoges that the iCompany Balongings ane the
absclute property of the Company and further undenakes to keep the Camgany Belongngs in mink condition as
kg as thisy reemain in Rlsher possesson
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The Employee may be required 10 execute a separate agreement wilh resped ko the Company Belongings
pravidnd bo himdhar, the erms and condilions of whash ghall sonstifiie & pan of the Employaea’s arploment
condtione and be considansd g part of the current Agraamant.

The Employee shallhand ovar the Caompany Belongings baox jo the Compary, upen happonag of e following
evenls, whichever is sarlier (i) whengver demanded by the Sompany, of (1) at the bme of ceasation of hiaher
employment (for any reasan whatzoeverwith the Company

In aadtion to the above, = case, employes tarminales (s agroemenl withioul required noticainizrmaton withn
30 days from the date af joning, the Cempanmy shall be snlitizd 10 dere enive samed wages of empleves, on
eccaunt of the cost incurred on the employea’s reinngfnductan, documeriaton, erecedeni vanfoation, undom
it

& CONFIDENTIALITY AND INTELLECTUAL FROPERTY RIGHTS

B

()

)

[c)

a1y

The Empioyves recoonizes thal he/she will be given and have accass 1o Confidentzal Infammaton of the Sompary,
itz Chants, ifs Alfilates and the Project Compeny, n conaideraton of the benefits soonding to the Empleyes
ungdar this Agreamant, the Employas hareby agress that hefshe shall

nat, wilhaul e pros wiillen peimiesson of the Company, drectly o indirectly discloss or ceuse 1o be discossd
any Confidential \nformaticn to any third party;

taka il sbaps as may be reasonably necaseany 10 protect the miegnty of the Confidential Infeermation and ta
arsJne against any wnsuthonzed deciosure thameof

gromptly inform the Company of eny poential or sccidants! disdoswe of Confidental Informeton ard shal iaka
all staps. wogather with tha Company, 1o elnewe and protecl the said Configential infpematon. and

use the Caontidenial Informaban anly in connsctan with the Emglayment for the Businass

The Employee shall confinue o be bound by this clawes 5.1 even afier e expiyfesmination of this Agreemant

B EXPENSES

The Employes 3 business expensas including sy bugsness relajed travel. boarding and ladging related expanses, which
arm ncurred in the eourse of kg Employmsnt with the Company shall Be reimbursed by the Company swescant 1o, and ta
the exbant permitied by the Company Policy 85 0 affect from bima o e

Fi NOMN COMPETE AMD NON SOLICITATION

Diaring i Teem of M Agrearment the Employes shall rerder tig/hes services (o the Compary whally and an an exchisive
casis ard tha Employse shall not be entdled to i sy manner, directly ar indirechy, 10 work for of provada serices B any
other parEen

& REFRESENTATICNS AND WARRANTIES AND COVENANTS

A1
fal

The Employes hereby represants and warrarts &3 fofhows:

Tha Empioyea i naf, dracily or indirecily, amployed by, wark far & i& angaged in providing sendoss bo any
parson, firm, partnarship, assesigtion, corparatian, ar entity othar than the Company, and nsdher = he
Employes a gary o any agresment (wittan or soal) with Bny othar pargon o business siitity, thal o any way
aifecis tha Employes's employmant by the Company, or conficls with the Employes's obligations under this
Agresmend, of resincts ihes Employee from réndering amy senvices hereunder

() Tha Employas hes exsoubed and datvered ths Sgresmant 85 kesher Fae and valuntary act, afier having

detenminat 1hat the provsions cottamad hatem ang of Banedit 1o Mrbes, and hat the dubes and otligations
irnpoead an hminer heraundsr are e aad reasonable end will not prevant himhes am esimmg & cosmdarabia
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livelihood following the fermination of Fesihier mmpleymeant with the Comparny

(ol The Ernployes has read and fully understands the tesms and candilions set forth heren, has had tma o reflset
an and consider the benafs and consequences of enlering imo ths Agreernent, and has ablaingd independant
Egal advice in connachon with [he axacution of fis figraament,

{0l The Employee has not been amestes, of convwcted of or cautisned for. or charged but not yet tried wilh any
offence or ciime, aven though subjectof @ pardopn, amnasty, o othir similar legal action ene thora is no It
&ftitration, administrative or other proceeding ar goveriments! investigation panding or threatensd againat
e

(8} Tha Employes has boen rellavad by his previows smployer and is not invalved in any displite with tham
concemting histher past employrment; and

th  The matedal, infarmation end documans provided by himher i the Company in connection with Rigimee
Employrment & ue and corect in 8 respects and Fat no informatan, facs, or documents hal would be
relavent lor the Company 1o svaluate hister sugabity lor the Empioyment has been concesiad frerm fha
Company

Tha Employee shall do such acts and things, execule such decuments &nd provide such reasonable assstance as
mey b required to consummale ihe transactions cantemplated by this Agraemant, and tha Emplsvea shal preovida
such further documents or instruments required by the Company or any olher party s& may be reasenably nECAgsany
o oesrable 10 eMecl the purpose of this Agreement and 1o cairy oul its provisions

TERMINATION

81}

f.1(0)

b2

The employes shall be on probstion for 2 parios of 3 (thres ) manth frem fis date of joning, dusng the probatsa
penad, the Company shall have right 1o sermnata this agreamant by providing to employes with 7 (seven) days prior
wrilten notice. Pest successiul complation of probation, the Cermpany shall have sight fo terminate this agreamant by
prosiding fo the emplayes with 30 ithirty] daye grar wrilen nobics

Employee may terminate hitier employmeant with the company a1 any time By giving requsite notice as per the
Terma of Rishar emgiayment sgreamsnt n WITING, OF @quivalent wages In ieu thereof  In case Employee falls 1o
dapesil ragquired notica gay in lieu of requisite notice 10 e campany befnta selthng employea's ull and )
paymant. the same shall ba adjusted by the management from empioyse’s lull and final dues payablz 1o employea,
and the Balance amourt will be pard 1o empioyes

Notwithslanding the provisisns of Clause §.1 sbove, the Company shall be entitked to forthwih tarminais fis
Agreement [withou any comgsnsalion) by nobos in writing o tha Emgloyae or hisher repregentalive upan the
cocurmance of any of ihe gvenis mentioned balow:

{a)  incase the Employes i charged of any cima or oifencs Eeoiving more urpitude undar Applicable Lavw o
Imclia;

(b} incase af regligence or Incampatence by the Employee in the performance of nisher dubes, in {Fe
Company's optan,

{2} incase of ery breach by the Empioyee of Clause 5
{dy in case of any breach by the Employes of Clause 7
(8)  an actof proven dishcnesty, miseporapriation, breach of trust of fraud by the Empioyes;

ifi the Employes engaging in conduct which causes financisl haim te o eredas the goodwill and reputation of
the Comgany andior s Afflates andior any of heir respective afficars o emplayeses.

lg] e Employee's breach of the provisiona of tis Agreemeant o the failure 1o render services to the Company in
accordance With 1he bama of this Agreemant
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the Emploves bafng In & slate of healln winch, in the opevan of the Company, adwarsely affacts due dechargs
ol hisfher duties wndear this Agreameant,

in case of any breach by tne Emoioyes of any agreamant, recresentation, warmnty, or covenant set farth i
Bz Agmemmant or in the Company Polcy;

in case of any sdverse repor coming o light from any engulries, from references indioatad by the Empioyes
of frgm the Employes's previous emolayer [8), I amy

Tha ectivites/behaviarconduct of the Employes i3 considered immaraliunetiucal or detrimental to the
imtarests af the Compary:,

if. at ny tirme, it is found that the Employee has concealedisuppressed paniculars of sy deciarmton,
;:aiamnl ¢ informBehon o has furrished (naccurate particulars of information (of any nature whatssever] 1o
B Cormgarty

in case of any cther ground an which the Company is 5o enlitied Lo dismias the Employes under the Company
Fobiy or undar Applicable Law,

the commission of any act or omssion by the Employee whicn 15 m visation of any Applicatie Lawa in India
of

in cese the Frofect, in connestion with which, t7e Employes hed Deen employed by the Company, =
forminatad by the Project Company or (he Company

I case employee i3 abgent for three consecutive days wilhout any wiidan approval from, the ke
mahageHR Depariment. hafshe ahall be trealsd dbeconding snd the Compeny may cease bisther
empioymend withoul furthar referengs

It i3 cianted that the: Company, &t the fime of tarminatng the smployment of the Employes on accaunt of any of the
provizions specified in Clayse 9.2 above, shall not be obligsled to provide any reasans thareof 1o the Employie

10 CONSEQUENCES UPDON TERMINATION

109

Upon terminafion of thiz Agreemant for any reasen whatsosver, the Emplayee shall, nof iater than the date of
tarmiration

[&l
[}

]

handovar the charge of hisMer duties io such person a5 may be nominaked'auNonzed by e Company,
pay & full to the Company & smouris.dua by the Employea 1o ihe Company. and

suTendss o any person nominstedfauthonzed &y the Company, tha Confidential Infarmation and othar
gocumends of the Company, onginals andior copies (whether i printed or electron(c form) Companmy
Balongings.and all olher properies. sssets (whether movebis or immavabial, monias and betangings of the
Company, its Client. Afiiliates or branch alfices n ths Employss’s posseEsion o cankal

{1} Itis cianfied that in case of tséure of the Employes b retum the Company Balongngs o
Eailerg fo0 mmiurn the Company Baelongings: in gucd condition, the Compeny shall be entilled ta modver
Ere value of such Company Belongings o tha cosl b the damages causad o the Company
Belongings, &S the case ray be, by seting off tho sama against any peymens due to the Employes
ar by any olher means manlioned in the seperase agresment sxecuted by the Employes wilh respect
1o e Company Baiongings

(i The Company shall be at libery io take appropnate: legal action mn case of fadire of the
Emplayee 10 hand over the Confidentis’ information and other sensitive infomation of the Company.
its clients, affiliates or branch offices, in his/her pomsasaian al the time of cassation af hisfher
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12

13

employment with the Company.

102 The Employes agrees that heishe shall nol claim any amounts whatsoever from he Company by way of
SEVETancE pay, Dofus or compansaticn under his Agreemen in the event of terminston af thig Agrasmen,
BECECT 8% peovided under applicebe ey

103 On iermination of this Agreement, the Company may deduct ram any sums owed by It to 1he Empioyes by way
of salary or othanwse) any sums otherwiss prowided by the Compamy o the Employee which am des 10 th
Company from the Emplayes. Further, the full and firel seldement of ihe Employee, aftsr making relevant
deductions, if any {35 expisined sbova in this clatse] will be payabie io Me Employes within a period of 60 isixty)
daystarn the date of submssion of Full & Final fonm

104 Motwithstanging enything to the sontrary in this Agresmant in the eusnt of lermination of ths emplayrment of the
Employes for any ressan whatsoever the Employee shall be bound Iy @ surviving provielens of fis Agreameant.

COMPANY RULES, PROCEDURES AND POLICIES

The Empioyee shall be under an abligation to comply with the &l Company pobcies, whizh are made fram tima 1o tme
(Company Policy) The Cempany shall endeavor lo grovida the Empéayas wih Infarmatan an the Company Policies
Haowsver, the Empioyes shall be otligated to ingure about the Comparny Podicies and its siatus on a regular bess

GOVERNING LAW AND DISPUTE RESOLUTION

121 This Agreemant shal be governad by and conatrued in accordence with 1he |aws af Inda sad subjacd i jhe
provisions of Clause 12:2, he couris st New Dalhi ehall have axclusive jursdiction N espec ol @ matsr undar
thiz Agrbamant, J

122 Any dispule of difierence anging under or i relation 1o tig Agreamend shall ba refered to arbliration in
accordance with the Aditralion and Concliatian Az, 1595, 85 in existence fram hima i i (Arbitration Act).
Tha arbitration shall be eanducted by 8 singia arbiater io be appointsd sodaly by the Company withan & penad of
thirty (30 days from the date of servica of netice of 8 dispute by 3 Party upon the olher Party. The arbirslors
pecisinn shall Be final and bindag on the Parties, Tha pince of arbilrabon shall ba Deln and the lenguape of
arstration shall be English. Panding final resaluton af &y disputs, the Parties shall continue to perform thei
raspective abligations under this Agreement. Thi arbirstor ghall provide & reasonad award.

NOTICES

131 AS notices under this Agresment shall ko in wiling and snali be served Oy sandng ihe samae by regisiened posi
ar courier {i} in the cese of the Company. in the office af fhe Company specdled in this behall: and (i) in casa of
e Emaloyes io isher addrass in the Comipeny's records

Hatwithstanding the abovementioned, 8 nolices wder this Agreemant can also be 2en! o the Campany any of tha
following email addresses: nofusgiahal pom i eiplina@Eveg i bal com

13.2 The Empioyes will keep the Company informed of Msher [atest poslal addrees and contast number &t ol timaa

INDEMMNIFICATION

The Empéoyee, al ail times during the Term (and even aftar the ismmination of this Agreamant) agraes to
indemnify and hold harmless the Company, 25 directons, empioy=es, Afliliates, against &l losses,
demages, claims; Interests, cosls, sxpenses. iebiiting proceedings and demands which the Comgany
may sufier ar incur of which may ba mads #ganst the Company a8 a result of any bresah af any provisien
of this Agreament by the Empioyes. inciuting unaiihonses disciosure gr yse of the Confidentisl
Infosmatian by the Employes or 8ry person redsied 1o the Employes that may have access o euch
Confidental Infarmation through the Empisves.
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15 MESCELLAMNEQUS PROVISIONS
151  Assignment

The Company shall be free i assign al or part of fis rights hersunder ko By pary without the coneans of
the Emgioyes. Howewver, the Employes shall nol be esfitad to EBSsign of Iransfar any of hismer nghts,
banefils or cbligetions heraunder in gy manner hows oeve:

15.2 Statubory deductions

Any and all taxes including those takes whieh anse from any paymens. benehits &t recaived oy e Employae from iha
Company during the Term shall be torme by the Employes and the Company assumes no raspansibdity far the
Empioyes's personal tax affsErs or the hability of such paymers snd banaefis. The Company may deduct or withhold any
amaunis priar o effecting any paymenis o benefits ko the Empioyes in terms of this Agresment, in accordange wih army
provisions of Agplicabls Law, including The Employees Providert Fund and Miscellaneous Brovisions Ael 1852, and
Employeas Siate insurance Act, 1948, Additionally, the Compary may make st#utory payments which the Emploves mey
be ertifled to under Applicable Law, moiuding The Paymant of Bonus Aot 1858 and the Paymant of Gratuily Act, 1572

153 The Empéayen shall be provided appointman b, mantnfy salany slips 30d all cther ofeidl ieflersicommeniqué to
hizher eisil address ragistered with the Company

IN WITNESS WHERECF, THE PARTIES HERETO HAVE EXECUTED THESE PRESENTS THE DAY AND YEAR FIRST
INOICATED ABOWVE.

For WE Global Services Privato Limited

Autharsed Signatony

1
e

Sgnalurs of e Emploves
hame Abhisak Shanma
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Annaxure 1
Remuneration Packsge

Your Fixed cost o Company 18 Re. B240/- par month (Ning Thowsard Twa Hurded Fourty Only incluging Insurancs)

Particulars Amount
Basiz B oL
Total Salary Rs. 2000/
Gross Salary Rs. 8000/
InSuranGe Rs. G-
Mediclam Ris. 180y
Cosl To Cempany s, 9240-
Ket In Hand Salary R=. S004H-

# Professional Tax, Labour welfars fund & othar statutory centribution as anvlsage under the prevailing Acts & Rules af
rospactive state govt, shail be applicable;

Notes: 1. W5 Globai Sarvices Pl Lid will be apening Ealary bank account wih Kotei Mahindrs beni. For any salany tranafer Kotak
bank accaunt i mandatory io be opened if not opened within 80 days an amewnt of Rs. 2505 will b deductad against chagua
BEance. cobner & admin charges

Hotes: 2 MEFT chasges will be dedusied bam your aalany a5 applicabls

HWB.: The Employes is required to submit the following documents befora commencing amployment with the Company,
1) Acteplance of the ofer lettar,
2) Al Mark sheets & Certificates
3} Twio professional Relerences with designation addrass and Telephone number,
4} 3 Pesspart size pholographs,
&} Pormanent Addrass proof like copy of electricity Bill { voter ld
) Accaptance of Resignation Letter
T} Hesith! Fitnoss Cartificate
B) Last salary slip
0} Copy of Pan Crrd
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Saibe Wational Skill Qualification rh [NSQF] Fragram Implementation under
Vicationalisation of %¢hool Eduration In Schools in Himachal Prodesi.

Wi introdiien ourselves o8 Vorational Training Pravatee (VTF] oshoried e HPSES [SAMALRA
SHIRSHAY Govt, of 1P o faciitate introdaction of the coitae ol s subees abase, Pupsiant o it
Ms /My THNESH KAPOOR has ben appamted as o Vocstumal Troiner < AGHICULTURE, by MSECT an’ >
tne recommevdation of @ duby coamitoled selection conimimes she fHe have row heen directed (o

; ; et
diflor L o sy o before U107 2001, |
A peer dnstractions frasmoSoabe Prodect INreetnn BPSER 18, she e sl by unsier voor aeminisis J
wnriiEtl fod dav 1o day R nagy e wipd rrrp]rhid. t feoch thes Jpjﬂlrd whiall im Sewlar, ﬂlrﬂt will s iﬂ' ]
tuhedaraiee activithes i the subiect i whick e he has been apgeonted 44 o nstruction: Lisge W "

the dArgiartmmemnt s stely, Shehe wifl ke be gequiceid b oserd weshd report gt yone s e 2 ¥
ruired by we e dhie Bigsrtmanl.

¥
We regpiiess vea te ablony Ber 4 nim T s poar tatitauun sccerdingly md send the dully signed and
e posd attached repost regardiig herhis pianing 1o toe Dnlimakng

Mr Ashecsh Sobar A1NELT
(E-matl id: aabheedRlUEpmed bbbl oo S Medole a4 TRG0014 )
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" Emgawer Pragat: Yacatanal and Seaffing Py Led

M PO E R FR_AGATl Plat Ko 187, Ind Fioar, Sultanpur, MG Rnad,
SROMING LIS Sen LIHF]

A LING Mew Dalhe- 110030

B £-Mall

Dt~ 81 July. 2024
Mama Midin Nak

Caontaci Mo -~ 701 B2864a5
Mai rakrutin 1 96 86 pmal.com

Cepar Miin,

Congratulatipns!

mimalg r aﬁﬂﬁhﬁ.’;ﬁ h;e—tl? AppCnt you 8 per dotals [oen belew an conrecius Dass. wi
Designation - Vocanonal Trune - Agreulure (Sonracius! Basis

Location 1 G555 O=hirn, Una, HF

Jolning Cate DO iy, 2024

Remunacozion 2 o wil e pd 3 gross henoraiumoal By 15,0000 por mgnth lall ociuseee), loss goverrment
[Slatutory] Soductons. o any Detailed alary benk-up wet ba sharsd with yus shartly

Your employment wih Empowet Puagas Yocotanal and Slating P Lid i vabhd Bmm poul dase 8l oirng s cenifschl
bass. Il will ba conawed svary yaar on ihe bitss youe perlpemance

Your setaces with Empawnr Pragat Vocatmanal and S@Ming Per L may conshus (il (he nme RgreEmen hEtvean S5
Brd Empowsr Pragal Vecamonal svd Sialling Bva Ld mowvald This pontract Mhay #ew be "Eminaiad o come o an e
SEaad o your unstistationy parformarceeonduct

¥aia will ke governad by the pahoes, lerme sed condons of e company 25 HOpicalite 19 BMpo 08 o Yol eategeny
Fol detis of your tepeiling ime asg olfice owals pease get [ iouch waith th Proect Coovdsnator W1, Yamwn Sharma an
e contac delails shared bokaw

Contact Mo BA54514408
Ernanl 1D wiirun Sharma 1 @ ompowarpaagas n

Wiiahing you all e bast lor a long snd rewarding carssr wilk Empower Pragatl Vocatlons! and Sinifing Pvi Lid,
For Empawer Pragat| Vocational & Siaifing Privata Limited

Mahiuz Ma Alam
Hapd - Human Resournes Candidme Sighacune
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FARM TECHNOCRATS' FORUM
| An Grgumsdtion in the Service of Saciety)

Head Office at ©/0 The Deputy Director Agricutiure

Palampur-176 061 (Hr)

Uited Faumpe the V2 UL 208

sh. Deepak Haik S'o §h, Baiar| Lal,

Rio Vill. Biour P.O. Kasaid Teh, Suadermagar Din Mazidi (Hr)

Satijeet: Wark coutrsct as Assitant Technology Msnagor.
Ahemie

) Un the basis of sereening of docaments and petionee| intervatv. you arc berety engaged s At
Techabogy Manager in Development Block Salorn) Distt, Chamba

[Ty wtsder Extennon Hefurms Seleeme A TAIA
SAME) on contractual basis upste Mareh 31, 2020, an the fued monthiy peckage of T 36,000 ¢ € 21,000+ T L6
i Ealhpwatiy terms and condithom: .

! The offr & purely temporssy and dan be withdraws | swrmansted eihier i the evenr of wermeasin of progest o
mmawmmﬂmm
m#wmiwuﬂmqu

Yo will be ssborized ore

ﬁrﬁ!ﬂhtlﬂﬁﬁuwm of cap misth negular servioe, with the prior spprevel ol
the contrabing officer
¥iom will o autherized sin day medical leave i u caloncar year which will bt be eamied firw ant
The expeciing mather will be graned masernay bave & per Malerminy Beneti Acr (%6 Gont rahes 2 apphicalie B
Bl S il
Medsal re-inhursement sod LT.C. are mot admissiale.
L‘mhuﬁﬂumhmﬂmlmmmimmhmmmmm
L menlmmyhmhm“mHHMHmm it sehatded bevard da

m L

Wl 4

A

hlaftical faness cerlillaaie o ilic time af painag will have w be hﬁnﬂhﬂ 0 e coowrallag ificer from e regoatred
medical Dogtar
I

Al the bires of receiving order you are requiced (o sebiofl o affidave exbiestmy that noduag by boer corconisd sad 1o
shall shide by ol the verms snd coeditions of ¢

11 Narmally you ste o allowed 1o resign frees e eapiry of contraciual
cirtunisance, you niky ave the job by

perind. However, weder compeiiing

1ivig Dot inoisth pokkce. L ihe evest af Bihre 10 do s, s sl have &

b i “m“ ﬁ'..h..tﬁ*MHthlwm i

1o You s reouined b0 deposit oo Shlhry & gounly. i Rrbeyn of i
ratemalized bark pledged tn e President, Fam Technocrats” Forum, Palatupan

13 Yo will be requirnd 1o discboce alf source of incoms

. The et | direction lavied T-,'\"i-ﬂ . 1

 thw prarpose of THIS wighin tne st o e e <f g
s 'H-M Toetrmocritn” Foran will b s
i m‘ ﬂ‘hﬂﬂﬂm
eckd s repost fiof duty 0 (e P1jess Berectar. 4 7504
ERATI00 9, wnile Wkmstion 1o iho offer

'J.lk:: 8 ot

P Tobegan® §wes
Palanipor. Pan Ksgm i

af N FTF-DIINATPACE V1201 2-1. Datml, Pplampcr ihe

HTy N, L L

» L . o m

| WU The Lhe jdeuing repisnt f g ot o+ 5
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Empowior Fragatl Vocational sid Stalling Pet Und

h—__.--"'"_
EM POW E R F‘HﬂGﬁ.ﬂ Piat Mo 382, Ind Floar, Sultanpue, MG R,
THARSFHEMOSG ILIVES AR LING MO

New Dalhi-1 10030

B E-Mall
Kamp Aymy Kumiar Dot - 26 Fedwuary, 20760
Conact ke TASETOOT T
Pl iD BEyTIng 100B 0 amadl pom
Exgal ajay,
Caongraiulasiions|
{ccatirs: 3ng Sl N P L8 To ram G aan Of NaOK P srmbed 0 appoet you m Emoower Pragat
Deshgiiatlon * Wocanonal Tramar - Agrigullurg
Location | BMEEE Rajpul, Kangrs, HF
Joining Dato 1 26 Febduary, 203
Remunaration * Yo wll B pidt 5 gross Fonteatum ol Bs 5000 per manih (8 RBusve) s gavarnimant

{Statuiery ) dequchons. @ sy, on & condractusl bass bl 12 Augusl, 2020 frum e date ol g

Your empioymenl wih Empower Pragas Yucatonal sng Swalheg Pa Lid & valed from o date of gning and wall
nuiomalically come 1o an ona on T3 AuGEEl B0 B an A daln on which e SEleme B Smoonirued Dy BT
gowesteneni Whith swver dale i parsar) Thg coniissl may ol be ermauiied  Lssed an WOUr ursd islnogey
patgcmancs condoe]

Yoi will DR powermdd by the policies. tarms and condibong af tha LOMpany as apphcalie K omployoas 0 PO calgony
T petsis of e epecihic cliuses applicable o you ars Lud 818 in the erciozad Rl A

For o al your tepoting ume and alfice délais clease gui m ouch wah the Progecl Coordmange Me. Vasnin Sharma en
the cOnGEC! gatads shared Delow

Contact Na. BEG4530406

Email Il vamin skarmal @ ampowsmeagmi n

Watureg oo af e pess far g ore and rewanding Sweet wim Empower Pragatl Vocatlonsl and Siaifing
Pwi Lid.

For Empawer Pragotl Yocaiional 8 Sialling Private Linied

#ahluz Md Akim
Head - MR Canddals Sgratuig
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Musest Bandnu

S0 Paras Ram

W Po Morammsd Teb Baih
Maamann 8.0

Aeanck

Hernachal Pradenb- 175036

Ilerivis, Miukash Sarcdbu
Sub:Offer of appoiniment as IR, ASST.

We e plaased o oller you for the post of JR ASST m e Company on ihe lefieneing terme ard
condmone

*F__Ewl'l-rnl: JR ASST

4 Place of pesting

You 3¢ presenty posiod in the MNer Chows Sundemacar Dut Kb 10 Do RISmed 1o Gny [rosmd o
privposiasd Bearches of g Compasy & B Sarme 9 fiberend caosoty

A.Date of Jainlng

You are required 10 mepon for duty on Mach () XV &t Ner Chowk Surdemagar  Hirmachal
Pragesh | Henacrsl Pradesh 1 you feduite any cnarge @ b date of fntinay it shoid e hen gp wah
Huran Resource Managimend Deparimen! af the Admesstition aliice well n advance Your
apporamend will be effectve Trom the date of pour g duly

4 ProbsponTontirmation

it wEl D8 ON DFGOE0N 0f & parod of o minhs Bised on poul pedapmance poul seraces sl be
corlired with ine COMpAny @ witing il ss monitis 1l pour padormanoe 15 608 found o b
satisinciory o up to Ihe pxpeatnd level yow probanon Dot will be axiended ko & harre pergd ol B

monmE &l ihe dscielon of iIne Marggaomare Dusing probanon penod, youT smooes ate iabie 10 be
L renidd wIthoul BRRIGINg any leascn
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agle Security § Hanpower Seices

Me. Navesh Mama [ e

S0 8k Tnder Kumas
RO Villagis Dhhaban (2375, Mandi H b 175027

iyt~ Warki coneraet i i nnnent fuemimg feilow.
Liba il
. M sccarddaice whih the. mstruciios-sonised i i Exoculive Dimcior Cuia Sixie N CHfis
, m*‘j HT letier No "“-ﬂ B SHREF (T3 005030 Dyl IR0 rewnrdivgg eruageniant o Maguval
Farming el for e yoar 262122 amd on the basls of MOL! Signed in Saleva with the Stto
‘Elaaroaic Development Comparation {Gavi Undenskmg) and farther naisodrces by ¥ Esgde Secumy &
Manpoter Serviced for provading wall Napurs Farming Fefiews o oubkimmood b fora paviad of 13
etk on Soed monhly Package af I o5 00 (3 O A | lald iy Chargesh ) on the falkewiny
Ay ad Seliian
I e pther s sy iemparsry @ cae By sttt e el T G OF i e e arnjest 6n
sl ey WOl and od ey sepon fram. the cortreieng afficen.
I THAL the gewet conirmct i fur L2 munipe
T Vo w® by authostiet eew Sy casasl lnpse 5707 172 ORI BT 0% MR OF THEG BETATH, @ T o
i Eved o1 th contioling cifgm y
B Thes mapeating il b sl b o wnasel bty lsses o pon Malaamly larifrk &ci 190L/SevE RERL a6 ARjiDCasis
e kg fetve
L il rdpeburgmsee and L TG s mol simesiis
B NI e e ey w8 sstienaticnly [0t GRCUlinary Brocrefing agansl vy
L gt o SeEanin i of somirmcral baldny Wl (e ma e sver 5 Ohe db0an o frosss duly i suthoriaed Tevoni
the gaesaribed dets.
A Rl Minead dencute @) U T il e w40 Nivw 1 Dot BB ETe 0D B e eling oi%ies T feoes aiw
B b thee i oo peme bving ook g sne seqied s ustmt an afidast) mdiling LTAT et B B Lordealutl
anif yoe shelt Ede g wlf ths verm i s resdimon of appdinbment, ' j
umﬂfﬂlﬂmww I ATLAL PIusect gnd for I ey Lagle Secuaity &
[

o st dwecd g
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ABHILASHI UNIVERSITY

Chall Chawk, Trhsil Charhynt. Diste Mandi (FLP§
Fe STEOT FEDGOA il | RODSA S AN WA AT IR, safh p S B

- ] gl L L S A e . i
Ref.Mo. AU/AAMA APpEs2 2020 2100g 9

trared 11 0E 0 F0aN

A Chamchal e ¥k Prems lam
Vil Bhyaita, 10 Chunahan, Tehsil etk
TR, Mund] (W) 175027

1 _' nl ta Ehe ot ol Adaistant Penlssdne {Ee iyawind s At Basrfmire ] in
dversity, Chail Chawhk, Tehsll Chaq o, DEsi Mumell [

.;i-'&'l m!ﬂlﬂnﬂ tr o apiptiiatiom for gl (osr mons
i '*Eﬂ" the samn, the Management o the Wpivilaul wudily T feom s
pleasid o infoeine vou hirk ConmEfpagnt TEee oS

ibbhu'hu e seliectedd smad appeinnol 0 Assistant Prolessor, [ fechrsed 0l
hi University, Chailchiwk, Tebul Chacbus, st Wamd

e subject to thie falfillment of @lighilive e ger 0G0

SiE nptapproved by the GE puar Servior shall B freeesar
iC.
rkited salary of 1RO0N. f=pm

-I.::Fuﬁr_t.l lﬂilr comie imto forcd with eflect vomy tha date _—

-

= :"1 i " | e » .,
'."' r bl ;i'ﬂ‘ﬂfaﬂzl T-l'lu!l-'!it"l'l'ih.u L gk bl wiol il

.’-ﬂi‘l ;;_'h-_;;_i:il»nnt]“: period will he required tor

adtietion of Income Tax s per lncume
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Ret Nu. A AdmA-ARE! 2

Sl I H’" \r!m Kumar 5/0 “""III-I: Civwpaal
r co oo, Bait, Tebsd BEEL UG Maman (i, 05 175 00

vill gy
e oL P —— 0T [T Ly

Subject: Appahrtment [ Ve e
nlletewie, Tzl -Chachynt, it pandl (HP):

Abhllnshi Unbers B
; 'hlj F; th I"l."rEr‘IHI:E 1.:"!?’!1 F P"ﬂ“'l”lll!l e the v B, i 3 P --I.I||I'\-|I"\|-||-|"I1
y 1.'. &iﬂmrﬂl" '!_-hl'.' sarpe, the 1.r 1 H"'t":"‘ Bl e Alsblas !'i|ll-a-rl,|,|r:lh::ul'r,hallihlI"-'I"-L Ot
; ..n .-EH ':':I.'I j_':h_'ﬂ."ﬂﬂ tir i o] wARAL SoRsesguiEnl japon ihe eeammneRdateenE ol &l
pnittee; you have bect L“tll ik gpponted o Assistant Professor el
! n:ﬁhh.'ihﬁm linle L Eh'lll:l'llihli.. e haE Pl I‘l'.'l.ﬂ., Lt Hﬂ-ﬂ-‘h t'HjF'l w1
Wl conditions. ’ b
;p_um-ﬂt-p]ull ko e o B the Tuliilkinant of viigibilicy 85 PFF LG i
i pppointment EIEE UPRroved by Ui LGE, your Servies gHall be tEFm T

e Eﬁﬂu‘mhm il
1 r Em . Bt
ﬁ“" i u“. -

sy or 18,000 1 _
or bebate 080372021 oinirvis . .

I} wighout amy reference to you.
Hunr'gi'?ﬁliﬁ' in lieu of notice period will be Fealired
subject to deduction of incnme Tas &% peb L

will cimme Inte Farde with: effect fromy the dats o

svoted, diligent and faichful toward the Univers

ertificate En:il__tg_sﬁmp_m_q!s.alung wikth photoct
v s for duty,
| ﬂ}}ham of information [ de
e tu,ah;w I\ at any tlm,lﬁ L
_'lj_, are falsef incorrect
Atany notice,
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" Mareh 7021
Mir. Ankl Thakur
{Code: 13207

Appainiment Lolter

Diear br, &nkh,

Thet hay telererce 10 yeur appleation lor 3n employment and subsequent intetoews you had witlh
wt, Wi are pleased 1o appaint you 94 Audh Ezecullve wih our Company Cantatl Retad India
panited on Audit Degsrtmient woe § 1% 8aich 7021 on the follgwing tefmd ard canid o

1. Your appaintmaent shall be subyect Lo addieas wstilicatingn and potitivd feedbarh bom e referaey
Mangpement has the wobe Aght bo withdrasw thie appoiniment s BoUL 25igneg ANy TEISaR i at el
satinfied wilh the same.

7 Your manthly CTC will be Ry 20000/ ang salary break upad par annesure hese to and tdlary weill be
disburyed through bank transferfcheque mode

1 You will be eliglhle for other employee allowantes and benefils In acsardance with the Company
rubes as decided and appiicatile Trom time 1o time Any pewinlan 0 the dme will be subiEey 10 your
peflommance and prOgIEs,

A, Yauwill be on probatian for 3 penod of D6 montha liom 1he date af yout cominenomg ernplayraeni,
duning which time your perfarmance will e evalualel spunst mutually Jgresd upon standards
Dureng the probation pericd, your employrment i rerminabbe by eiher pamy gromg 7 days writlen
notice ot payment of gross salany in biew thereat,

§  Afjer confirmation youw services can be tarminated by eithee parly fiving OND manih's nallce in
writing o payment of groas salary in hew of Aasice The aim of thisclaue o bn mmie dicruptan of
Cariabl Bataiflnd:a Lid buyness

B Paprrent of your sslary, allowanoey €10, witl be subject b dedustian ol faees At fpurce 44 por the
income Tax #nd other felevant laws

veur ieilal plare of work will be at cot office cufrently al Delhl The Company may A1 0§ 30k
m&:‘dﬁ:r:hm sxsgn and/or rangler you o any Incation, und. depaiiment. sechan i india anglor 1
iy '-."arl'lf al s alfiliates, spbsidiansy oF amatiated companies &1 ong branch o Anoihe branch Jnd ang
i sicih 1o AnGiher dviskon grevently caiybog ar wlug b iy b et up i lature, dufing LHe Course of
| emplayment wilhoul add ibanal sermmene raban g compenyation i lieu el ine same

b fr LELLY
‘\Ff"l g .
| 5
CANTABIL RETAIL INDIA LTD. Mo’
MO Bl A, Kawwrs Roid Ing Ao, MHes Defne LIDOTS Tl BEA 1 2F1 55081 (HF Tealgs W11 ;“.;-h-aﬂ.l
porad  elakinamiobidrirnntoeal -t Vighutes - wee conmbe ke inr bl gan ElR B G PSRRI P S OO RS
Wik - Frpr Mo, 359 180 A 51, Prasse 41 S L4, HANDC Sl awan! Erhatia, Fimrtamii Mk, Mulnduigarts Haigeod 124507

-
-




L

£ I:Iul'll'lq' the ¢ dyrgs ol Your el mend with this Counparng Be thereafter oS0 sl o Heaglge gy
melhody, ldeas of any atker information. conlidentinl o piber e Fol-teifig The bat'mesy gl
affarey of s Company 10 any peran mgclia, Gapn gr wdlie Cpnigaaiey 20l iy tlonty ang ot
Geahngl of Tranwtimns whith may come 16 o biadlieded of wie aoe ol (he 13me dnr g
peruanal advantaae

7 You yhall devote whale of yeur e eschinbeshy Tor youl duties with the Coanpany and while termg
with the Company shidl not pagage dureytly ar ivfiregtly Wil prowiREdl fEmareIten m ang
buikenppt, trade, Booupation emplogmens, weee e wik gl pelhing pioce (onweni W witslirg Trom fhs
Compary Turtkier, you will et underiaks Arnf A ey wlar by cooieary B0 o beconsstent with pliur
abligatiors under this Sppakmiment pr with 1he Company siiterest

10. You ronfum that youw have disclosnd pye PTG 10 ywhur superior abaut all af yeor businec Kntmemdls,
whether o2 ndt they are similar 1o, of n conthes with, the businesses or selvHies ol Cantainl Rriad
Indha Lid, and all csrcumstances in respect to which theee 15, orthete might be prereved. & canfhinel
interest between Cantabul Relsit India 418 and you andar snmediate IEfalries. Ao, you agree o
disclose Tuby and immied Wataly 10 the company 8y suth inteteaty ar clrurnitantes which may arie
duning yaur emplayment

11 Segaratan from Empingment — Absence e tontnuaiy period of B ays (ncluding absents when
leave though apolied for Byt not granted) and when veritayer for 2 pediad of B contetutave dayge
Would rmake you 1o lose your lien on service and the same shall automaiical’y come to im - end
withoul any natice You will be lakle 1o POy Qre mntiy gross welary In Béw of natice, which thall
vand re¢overable from yaur salary or other dies

12. ¥ou will retire from the services of the company oa your attaineng the age 60y

Tha teres and conditions set out in 1he leiter arp for your guddanre andl are not necrssanily fully
tomprehensive, The Company reserves the right (o abier, amend, madifror 1eiting theys rules @t i
discreiion,

AR future update In employment palicies/lermt ard eonditions will be ¢ommunicated 1o all
employees through Molwe Board of cirgulad via e-mall athid he same will be appheable ra gl
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L e
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Cantabil Retail India Ltd
B-14, Lawrent e Haad bedurialal Afed, Mewr thadii-] LDOEE

Employee’s TTC Anpexure
Mame : ANK[T THAKUR

Particulars [Selary Heads) ttanthby[Re.] Annual{fsj

Basic Pay 155540 |&Lanh
Howse Bend Allowance EHE L TG
n (3]

Epecial Alawnnce

1RE48 223716

Gross Fay

Less-Employee Contribution fo PF 127 of Gasir Pay) a 0
Lear-Emplayes Contritnetion 10 E5{0.75% ol Gaoys Pay) 40 1&BE
Take Home Pay FAS0E 117098
Add-Employer Dantribution te PP (18% of Basic Pay) 0 w
Add-Employer Contnbution ta E51[3 155 of Grass Pay) 21 (P
Manthly Reimbursment against Bocks E Porlodicats 0 L
Ammually Relmbuesrnent 2zainsk LTA LE [+]
add-Emplayer Contifbutian 1o Gratuiey (4 31% ol Basic Pay) Tk 8551
Total CTE 20040 240000

* Fier Tabr Home Aoy may enfy due 1 lipame Tae deduwsfinn

For Cantabll Retall Indla Limited [
5 I_.-"-:l\. ¢ 1 ]
L L '
_.'.r""r \ : ] II'II b U_Jur :
Autharlzed Signatory % Employed Sipnature




Jusidial

31-12-2021

Rasik Sharma
Chandigarh

Subject: LETTER OF OFFER

Dear Rasik,

We thank you for your interest in discussing an opportunity to be part of Just Dial Lid.

Bagad on the discussions with you, we are pleased to offer you to the position of Certified Internet
Consultant You will be on probeation for a period of six menths from your date of joining which will
be on or before 11-01-2022.

The annual compeansation calculated on Cost to Company will ba INR 276000/-.

Your place of pasting will be Mandi.

It may be noted that the Company reserves thea right to withdraw | postpane | cancel the Oifer |
jeining at its sole discretion for any reason, which is beyond s reasonable control

As g part of your joining formalities, a complete verification of your identity documents and your
background would be done. On successful submission and verification of your decuments and
background checks, you shall be issued a Lelter ol Appointmant frem the company

In casa any of the verficaticns tums oul to be negative at any paint of time, your eppointment with
tha organization shall be terminated with immediate effect.

For the Offer to be valid you are requested to confirm your acceptance of the Offer by clicking on the
Gifer link which has been emailed to you & also sent on your registerad mobile number. After the
abeclronic acceptance of the Offer |stter, Company may ask you 1o submit the duly signed hard copy
af the letter to Just Dial's office

VWe look forward to your joining the JUST DIAL Team and wish yvou & long and fulfilling career with
the crganization,

For Just Dial Limited

i (R
Tanwy Sharma

Branch Head - Human Resources



Justdial

Annexure:-

Annexure - Just Dial Ltd Compansation Struchura

Employes Marmns Fasik Sharma
Departmant Sales
Desigration Cedtified Intemat Congullam
Effeclive Data T1=01-2022
CTG {in INR) 2 TE000/- per anndsm
Fay struciure Monthly ELrm ozl
Fized Componants
‘Basic 10947 131564 1
| House Renl Allowance (HRA) 5490 85900
Attire Allowance 1088 20058 i
Fielt Allowance 1628 18612
Salary (C1) 20110 241320
Statutory Components
Employer PF Conbribuitlan 1320 1EE4])
Employer ESIC Contribetion 854 7848
Benafits|{Cz] 1874 23688
Reimbursemenis
Sodax o a
Convayance Reimbursamen o 0
Fuel Raimbersement 0 a
Reimbursaments{C3) i 0
Statutory Bonus i 10992
CTG (Total &1 +C2+C31 + Statutory B-l:rnuu]-{l.} 23000 2TEROD
Ryt e T e |
[Employes PF Confribution 1320 16640
Employes ESIC Coninbution 1581 1812
| Total Deductions () 1471 17652
*Not Take Home {a - b - C2) 19565 234660
Tetal CTC [CTC 4 Performance Bonus)

" Mot Take Homa is-subject to Aapicabl (Bxes. deducong perCrTance: pofdy N cormpony BOSCE inlrmmed oy from lime i bme

™ Perkrirarce inkod Varisble Pay | Peformance Bonus are nial usranissd par of yout compensahon gnd Lhe amoun payebls woukd YATY DEtET on
indwigue v Campany parksmancs

" Drierall CTC & caleuialed on CTC + ** Peeformanca inkad Vanabis Pay | Perammancs Bonus al 100% payor

Al the I of Peformanca inksd Yarpbla Pay | Pardcamance Bergg SHEbursEmEn, (he empinges @il be Soive & 8 Byslem

I s i ooy mERE Tl Eamcany is nigl BEInE o uncer najisd penod of e nalon process s fliged dunng fa Perdormarce ke Vieatie
Pay | Performence Banis peyout penod hen amployess shal] nel e corsidered 4o the goyaul. It any

Campany raphes the rght i chanpeiiodatniwiingrs he Porlarmancs irked Vanabls Pay / Perormases Bonus relaied schemesiprmasons a) amy
pant of fime & the fingl dasgn rasks wilh th Mersgement

Yaurs sincerely,



Justdial

For Just Dial Limited

o
"I_n‘*&hﬂ:’
Tanu Sharma

Branch Head - Human Resources
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