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Feedback is vital part of teaching and learning process. It helps the mentor to recognize that how 

the students know his/her subject being taught. This is a significant where can get better his/her 

teaching methodology that will finally benefit the student.  Introspection and constructive 

criticism are the key to refinement of any process. This principle finds more relevance in a 

learning set up where the success of any pedagogical system, the feedback from students 

becomes a critical determinant of the quality of teaching. Abhilashi University, Chail Chowk, 

Mandi, H.P. being unique from its very inception and foundation, has emerged as a benchmark 

of excellence and innovation for the world of education. With quality sustenance as its focus, the 

IQAC of the university has developed the feedback mechanism commencing with obtaining 

feedback from the students, teaching staff every session for continuous improvement in 

curriculum development and enrichment. There is a comprehensive mechanism of obtaining the 

feedback and it involves three phases. 

 
Feedback Proforma 

The feedback is collected in a proforma meticulously designed by IOAC. It comprises of 

questionnaire carrying a number of objective questions related to various aspects of the 

university. Most of the questions require a precise reply about various aspects of the college on a 

rating scale in order to procure quantitative data which can be processed further. For certain 

questions, the feedback is entertained in the form of remarks which constitute qualitative data. 

The feedback is collected from following sources: 

(I)  Students:  

This is the most important part of feedback and is what matters the most in framing the policies 

of the institute. The biggest concern is the opinion of students about the quality of teachers, their 

study and university general facilities as transportation, safe drinking water, hostel, internet, 

Mess, Sports etc. 

 



(II) Teachers:  

Teachers have traditionally been the pivot od ancient educational system but in the modern 

student-centric setting the role of teachers has undergone a paradigm shift. Now they are views 

as facilitators and are required to mold their teaching in accordance with the preferences of 

students. Teachers’ feedback has been found to influence their relationships with students 

and students’ outcomes, including their academic engagement and aspects of their self-

perceptions. This makes the feedback from teachers critically important in understanding 

the quality of teaching in university and in devising policies accordingly. Therefore, 

Abhilashi University, Chail-Chowk, Mandi, H.P. has made elaborate efforts to obtain 

comprehensive feedback from teachers on various points such as syllabus standard, 

consonance, addition and deletion.   

The proforma is provided to students and in-class feedback from students was collected. 

The student’s feedback is 

Anonymous-To encourage honest feedback without fear of reprisal from anyone. 

In class- To ensure high rate of participation. 

Objective- To permit data summarization and analysis. 

 

 

 

 

 

 

 

 

 

 

 



STUDENTS FEEDBACK ANALYSIS REPORT-(2018-19) 

 

STUDENTS FEEDBACK REGARDING GENERAL FACILITIES: 

We have designed a form to collect the student’s feedback regarding general facilities like 
transportation, safe drinking water, laboratories, class room, library, mess, hostel etc. We 
collected the data from students and thirteen questions with their response values are given 
below. 

Faculty of Agriculture 

 S No Facility 5. Excellent 4. Very Good 3. Good 2. Average 1. Poor 
1 Transportation 34 20 4 6 4 
2 Safe drinking water  34 20 4 6 4 
3 Laboratories  34 20 4 6 4 
4 Class room 34 20 4 6 4 

5 
Sanitization and 
hygiene  

34 20 4 6 4 

6 Library  34 20 4 6 4 
7 Hostel 34 20 4 6 4 
8 Internet 34 20 4 6 4 
9 Cafeteria 34 20 4 6 4 
10 Sports  34 20 4 6 4 
11 Mess 34 20 4 6 4 
12 Medical 34 20 4 6 4 
13 Computing  34 20 4 6 4 
 

The cumulative score of 68 responses taken for 13 questions is obtained as  

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied with the 

general facilities provided by university as 
Internet, Computing laboratories. 

2. Majority of the students were satisfied with the 
internal evaluation, assignment discussion, 
multiple opportunities, to learn and grow, 
assigned task, identification of student’s 
weakness, extracurricular activities and quality 
teaching learning. 

3. Majority of the students were satisfied with the 

1. The university management 
and Hon’ble Vice 
Chancellor appreciated their 
positive feedback. 

2. The suggestions obtained by 
the student’s feedback 
regarding the, promoting 
internship, student 
exchange, field work, and 
food in cafeteria, was taken 



internal evaluation, assignment discussion, 
multiple opportunities, to learn and grow, 
assigned task, identification of student’s 
weakness, extracurricular activities and quality 
teaching learning. 

4. Few students suggested, promoting internship, 
student exchange, field work, and food in 
cafeteria 
 

seriously by the 
management and the 
necessary direction were 
given to officials. 

  

 

 

 

 

 

1 Transportation

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

2 Safe drinking water 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

3 Laboratories 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

4 Class room

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

5 Sanitisation and hygeine 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

6 Library 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor



 

 

 

 

 

7 Hostal

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

8 Internet

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

9 Cafeteria

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

10 Sports 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

11 Mess

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

12 Medical

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

13 Computing 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor



Faculty of Engineering and Management 

S No  Facility 5. Excellent 4. Very Good 3. Good 
2. 

Average 
1. 

Poor 
1 Transportation 19 8 3 3 2 

2 
Safe drinking 
water  

19 7 4 3 2 

3 Laboratories  20 8 3 2 2 
4 Class room 22 6 4 3 0 

5 
Sanitization and 
hygiene  

21 5 4 2 3 

6 Library  21 7 4 3 0 
7 Hostel 19 8 4 3 1 
8 Internet 20 8 3 3 1 
9 Cafeteria 19 8 3 3 2 
10 Sports  19 8 3 4 1 
11 Mess 20 7 3 2 3 
12 Medical 19 8 4 3 1 
13 Computing  20 8 3 2 2 

 

The cumulative score of 35 responses taken for 13 questions is obtained as  

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied 

with the general facilities provided 
by university as Class room, and 
laboratories. 

2. Few students want changes in 
Sports, Mess food bus timing to 
departure places and drinking water 
system. 

3. Majority of the students were 
satisfied with the internal evaluation, 
assignment discussion, multiple 
opportunities, to learn and grow, 
assigned task, identification of 
student’s weakness, extracurricular 
activities and quality teaching 
learning. 

4. Few students suggested promoting 
internship, student exchange, field 
work, and program outcome.

1. The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 

2. The suggestions obtained by the 
student’s feedback regarding the 
promoting internship, student 
exchange, field work, and program 
outcome was taken seriously by the 
management and the necessary 
direction were given to officials. 

  



 
 

 

 

 

1 Transportation

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

2 Safe drinking water 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

3 Laboratories 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

4 Class room

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

5 Sanitisation and hygeine 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

6 Library 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor



 

 

 

7 Hostal

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

8 Internet

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

9 Cafeteria

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

10 Sports 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

11 Mess

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

12 Medical

5. Excellent 4. Very Good

3. Good 2. Average

1. Poor



 

 

Faculty of Ayurveda 

S No 
 

Facility 5. Excellent 4. Very Good 3. Good 2. Average 1. Poor

1 Transportation 24 28 5 1 0 
2 Safe drinking water  29 24 4 1 0 
3 Laboratories  35 18 4 1 0 
4 Class room 35 19 3 1 0 
5 Sanitization and hygiene  30 23 4 1 0 
6 Library  32 22 3 1 0 
7 Hostel 25 27 5 1 0 
8 Internet 24 25 8 1 0 
9 Cafeteria 29 25 3 1 0 

10 Sports  29 24 4 1 0 
11 Mess 32 20 5 1 0 
12 Medical 38 8 3 1 0 
13 Computing  33 20 4 1 0 

 

The cumulative score of 58 responses taken for 13 questions is obtained as 

ATR 

Issues Raised Action Taken 
5. Most of the students were satisfied 

with the general facilities provided 
by university as safe drinking water, 
laboratories. 

6. Few students want changes in bus 
timing to departure places and mess 

1. The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 

2. The suggestions obtained by the 
student’s feedback regarding the, 
promoting internship, student 

13 Computing 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor



food. 
7. Majority of the students were 

satisfied with the internal evaluation, 
assignment discussion, multiple 
opportunities, to learn and grow, 
assigned task, identification of 
student’s weakness, extracurricular 
activities and quality teaching 
learning. 

8. Few students suggested, promoting 
internship, student exchange, field 
work, and food in cafeteria 

 

exchange, field work, and food in 
cafeteria, was taken seriously by the 
management and the necessary 
direction were given to officials. 

 

 

 

 

1 Transportation

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

2 Safe drinking water 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

3 Laboratories 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

4 Class room

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor



    

 

    

5 Sanitisation and hygeine 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

6 Library 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

7 Hostal

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

8 Internet

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

9 Cafeteria

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

10 Sports 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor



 

 

 

 

 

 

 

Faculty of Pharmacy 

S. No Name of facility 5. Excellent 4. Very Good 3. Good 2. Average 1. Poor 
1 Transportation 53 7 2 0 2 

2 
Safe drinking 
water  

54 6 1 0 3 

3 Laboratories  52 9 1 0 2 
4 Class room 51 10 0 0 3 

5 
Sanitization and 
hygiene  

53 9 0 0 2 

6 Library  54 8 0 0 2 
7 Hostel 50 11 0 1 2 
8 Internet 50 11 0 1 2 

11 Mess

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

12 Medical

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

13 Computing 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor



9 Cafeteria 49 13 0 0 2 
10 Sports  48 14 0 0 2 
11 Mess 51 11 0 0 2 
12 Medical 51 10 1 0 2 
13 Computing  56 6 0 0 2 

 

The cumulative score of 64 responses taken for 13 questions is obtained as  

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied 

with the general facilities provided 
by university as transportation, 
laboratories and Computing. 

2. Few students want to improve the 
drinking water system and 
classrooms. 

3. Majority of the students were 
satisfied with the internal evaluation, 
assignment discussion, multiple 
opportunities, to learn and grow, 
assigned task, identification of 
students weakness, extracurricular 
activities and quality teaching 
learning. 

4. Few students suggested improving, 
promoting internship, student 
exchange, field work, course 
outcome and program outcome. 

 

1. The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 

2. The suggestions obtained by the 
student’s feedback regarding the 
improvement of promoting 
internship, improve the drinking 
water system, classrooms, student 
exchange, course outcome and 
program outcome was taken 
seriously by the management and the 
necessary direction were given to 
officials. 

  

 

1 Transportation

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

2 Safe drinking water 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor



 

 

 

3 Laboratories 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

4 Class room

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

5 Sanitisation and hygeine 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

6 Library 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

7 Hostal

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

8 Internet

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor



 

  

 

 

 

 

 

9 Cafeteria

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

10 Sports 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

11 Mess

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

12 Medical

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor

13 Computing 

5. Excellent 4. Very Good 3. Good

2. Average 1. Poor



 

STUDENTS FEEDBACK REGARDING SYLLABUS 

We have designed a form to collect the student’s feedback regarding syllabus. We collected the 
data randomly from students and nineteen questions with their response values are given below. 

 

Faculty of Agriculture 

SN Questions 
5 

(Excellent)
4 

(Very Good)
3 

(Good) 
2 

(Avg)
1 

(Poor)

1 How much syllabus covered in the class? 68 0 0 0 0

2 How well teacher prepare for the classes? 52 16 0 0 0

3 How well teacher able to communicate? 68 0 0 0 0

4 
The teacher approach to teaching can best be 
described as? 52 16 0 0 0

5 
Fairness of the internal evaluation process by 
the teacher? 68 0 0 0 0

6 
Was your performance in assignment 
discussed with you? 52 16 0 0 0

7 

The institute take active interest in 
promoting internship, student exchange and 
field visit opportunities for students  62 6 0 0 0

8 

The teaching and Mentoring process in your 
institution facilitate you in cognitive social 
and mental growth 46 22 0 0 0

9 
Institution provides multiple opportunities to 
learn and grow 62 6 0 0 0

10 

Teacher inform you about your expected 
competencies course outcome and program 
outcome  30 38 0 0 0

11 
Your mentor does a necessary follow up 
with an assigned task to you 46 22 0 0 0

12 
The teacher illustrates the concepts through 
examples and application  60 38 0 0 0

13 

The teacher identifies your strength and 
courage you with providing right level of 
challenges  46 16 6 0 0

14 
Teacher is able to identify your weakness 
and help you to overcome  30 32 6 0 0

15 The institution make effort to engage 46 16 6 0 0



students in the monitoring reviewing and 
continuous quality improvement of teaching 
learning process 

16 

The institute /teacher use student centric 
methods such as experimental learning 
participative learning Problem solving 
methodologies for enhancing learning 
experiences  30 32 6 0 0

17 
Teacher encourage you to participate in 
extracurricular activities  46 16 6 0 0

18 

Effort is made by the teachers/institute to 
inculcate soft skills life skills and 
employability skills to make you ready for 
the world of work  30 32 6 0 0

19 
The overall Quality of teaching -learning 
process in your institute is very good 46 16 6 0 0
 

 

The cumulative score of 68 responses taken for 19 questions is obtained as  

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied with 

the syllabus covered in class. 
2. Majority of the students were satisfied 

with teacher’s lecture. 
3. Majority of the students were satisfied 

with the internal evaluation, assignment 
discussion, multiple opportunities, to 
learn and grow, identification of 
student’s weakness, extracurricular 
activities and quality teaching learning. 

4. Few students suggested promoting 
internship, student exchange, field work, 
mentoring system and program 
outcome. 
 

 

1. The university management and 
Hon’ble Vice Chancellor appreciated 
their positive feedback. 

2. The suggestions obtained by the 
student’s feedback regarding the 
improvement of promoting internship, 
student exchange, field work, 
mentorship and program outcome was 
taken seriously by the management and 
the necessary direction were given to 
officials. 
 

 

 

 

 



 

 

 

1 How much syllabus covered in the 
class?

5. 85 to 100% 4. 70 to 84% 3. 55 to 69%

2. 30 to 54% 1. Below 30%

2 How well teacher prepare for the 
classes?

5. Thoroughly 4. Satisfactory

3. Poorly 2. Indifferently

1. Won't teach at all

3 How well teacher able to 
communicate?

5. Always effective
4. Sometimes effective
3.Just Satisfactory
2. Generally ineffe

4 The teacher approach to teaching 
can best be described as?

5. Excellent 4. Very Good 3. Good

2. Fair 1. Poor

5 Fairness of the internal evaluation 
process by the teacher?

5. Always fair 4. Usually fair

3. Sometimes unfair 2. Usually unfair

1. Unfair

6 Was your performance in assignment 
discussed with you?

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never



 

 

 

7 The institute take active interest in 
promoting internship, student 

exchange and field visit oppoturnities 
for students 

5. Regularly 4. Often 3. Sometimes

2. Rarely 1. Never

8 The teaching and Mentoring process 
in your instuitution facilitate you in 
coagnitive social and mental growth

5. Significantly 4. Very Well 3. Moderately

2. Marginaly 1. Not at all

9 Institution provide multiple 
oppotortunities to learn and grow

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree

10 Teacher inform you about your 
expected competencies course 
outcome and program outcome 

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never

11 Your menter does a necessary 
follow up with an assigned task to 

you

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never

12 The teacher illustrate the concepts 
through examples and application 

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never



 

 

13 The teacher identifies your 
strength and courage you with 

providing right level of challenges 

5. Fully 4. Reasonbly 3. Partially

2. Slightly 1. Unable to

14 teacher are able to identify your 
weakness and help you to overcome 

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never

15 The institution make effort to 
engage students in the monitoring 
reviewing and contineous quality 
improvement of teaching learning 

process

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree

16 The institute /teacher use student 
centric methods such as experimental 
learning participative learning Problem 
solving methodologies for enhancing 

learning expiriences 

5. To a great extent 4. Moderate

3. Some what 2. Very little

1. Not at all



 

 

 

 

 

 

 

 

17 Teacher encourage you to 
participate in extracurricular 

activities 

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree

18 Effort are made by the 
teachers/institute to inculcate soft 

skills life skills and employability skills 
to make you ready for the world of 

work 

5. To a great extent 4. Moderate

3. Some what 2. Very little

1. Not at all

19 The overall Quality of teaching ‐
learning process in your institute is 

very good 

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree



Faculty of Engineering and Management 

SN Questions 
5 

(Excellent)
4 

(Very Good)
3 

(Good) 
2 

(Avg)
1 

(Poor)
1 How much syllabus covered in the class? 25 9 0 0 1 

2 
How well teacher prepare for the 
classes? 

23 12 0 0 0 

3 How well teacher able to communicate? 25 10 0 0 0 

4 
The teacher approach to teaching can 
best be described as? 

24 11 0 0 0 

5 
Fairness of the internal evaluation 
process by the teacher? 

22 13 0 0 0 

6 
Was your performance in assignment 
discussed with you? 

22 13 0 0 0 

7 
The institute take active interest in 
promoting internship, student exchange 
and field visit opportunities for students 

25 10 0 0 0 

8 
The teaching and Mentoring process in 
your institution facilitate you in 
cognitive social and mental growth 

23 12 0 0 0 

9 
Institution provides multiple 
opportunities to learn and grow 

24 11 0 0 0 

10 
Teacher inform you about your expected 
competencies course outcome and 
program outcome  

24 11 0 0 0 

11 
Your mentor does a necessary follow up 
with an assigned task to you 

23 11 0 1 0 

12 
The teacher illustrates the concepts 
through examples and application  

24 11 0 0 0 

13 
The teacher identifies your strength and 
courage you with providing right level of 
challenges  

25 9 0 0 1 

14 
teacher is able to identify your weakness 
and help you to overcome  

29 6 0 0 0 

15 

The institution make effort to engage 
students in the monitoring reviewing and 
continuous quality improvement of 
teaching learning process 

27 8 0 0 0 

16 

The institute /teacher use student centric 
methods such as experimental learning 
participative learning Problem solving 
methodologies for enhancing learning 
experiences  

24 11 0 0 0 

17 
Teacher encourage you to participate in 
extracurricular activities  

25 10 0 0 0 

18 Effort is made by the teachers/institute to 24 10 0 0 1 



inculcate soft skills life skills and 
employability skills to make you ready 
for the world of work  

19 
The overall Quality of teaching -learning 
process in your institute is very good 

24 10 0 0 1 

 

The cumulative score of 35 responses taken for 19 questions is obtained as  

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied 

with the syllabus covered in class. 
2. Majority of the students were 

satisfied with the preparation of 
teachers regarding lecture. 

3. Majority of the students were 
satisfied with the internal evaluation, 
assignment discussion, assigned 
task, identification of student’s 
weakness, extracurricular activities 
and quality teaching learning. 

4. Few students suggested improving 
teacher’s communication, promoting 
internship, student exchange 
program. 

 

1. The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 

2. The suggestions obtained by the 
student’s feedback regarding the 
improvement of teacher’s 
communication, promoting 
internship, student exchange, field 
work was taken seriously by the 
management and the necessary 
direction were given to officials. 

  

 

 

1 How much syllabus covered in the 
class?

5. 85 to 100% 4. 70 to 84% 3. 55 to 69%

2. 30 to 54% 1. Below 30%

2 How well teacher prepare for the 
classes?

5. Thoroughly 4. Satisfactory

3. Poorly 2. Indifferently

1. Won't teach at all



 

 

3 How well teacher able to 
communicate?

5. Always effective

4. Sometimes effective

3.Just Satisfactory

2. Generally ineffe

1. Very poor communication

4 The teacher approach to teaching 
can best be described as?

5. Excellent 4. Very Good 3. Good

2. Fair 1. Poor

5 Fairness of the internal 
evaluation process by the teacher?

5. Always fair 4. Usually fair

3. Sometimes unfair 2. Usually unfair

1. Unfair

6 Was your performance in assignment 
discussed with you?

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never



 

 

7 The institute take active interest 
in promoting internship, student 

exchange and field visit 
oppoturnities for students 

5. Regularly 4. Often 3. Sometimes

2. Rarely 1. Never

8 The teaching and Mentoring process in 
your instuitution facilitate you in 

coagnitive social and mental growth

5. Significantly 4. Very Well 3. Moderately

2. Marginaly 1. Not at all

9 Institution provide multiple 
oppotortunities to learn and grow

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree

10 Teacher inform you about your 
expected competencies course outcome 

and program outcome 

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never



 

 

11 Your menter does a necessary 
follow up with an assigned task to 

you

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never

12 The teacher illustrate the concepts 
through examples and application 

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never

13 The teacher identifies your 
strength and courage you with 

providing right level of challenges 

5. Fully 4. Reasonbly 3. Partially

2. Slightly 1. Unable to

14 teacher are able to identify your 
weakness and help you to overcome 

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never



 

 

 

15 The institution make effort to 
engage students in the monitoring 
reviewing and contineous quality 
improvement of teaching learning 

process

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree

16 The institute /teacher use student 
centric methods such as experimental 

learning participative learning 
Problem solving methodologies for 
enhancing learning expiriences 

5. To a great extent 4. Moderate

3. Some what 2. Very little

1. Not at all

17 Teacher encourage you to 
participate in extracurricular activities 

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree

18 Effort are made by the 
teachers/institute to inculcate soft 
skills life skills and employability 
skills to make you ready for the 

world of work 

5. To a great extent 4. Moderate

3. Some what 2. Very little

1. Not at all



 

 

Faculty of Ayurveda 

S
N 

Questions 
5 

(Excellent) 
4 

(Very Good) 
3 

(Good) 
2 

(Avg) 
1 

(Poor) 

1 
How much syllabus covered in the 
class? 43 15 0 0 0

2 
How well teacher prepare for the 
classes? 39 19 0 0 0

3 
How well teacher able to 
communicate? 43 15 0 0 0

4 
The teacher approach to teaching 
can best be described as? 39 19 0 0 0

5 
Fairness of the internal evaluation 
process by the teacher? 40 18 0 0 0

6 
Was your performance in 
assignment discussed with you? 42 16 0 0 0

7 

The institute take active interest in 
promoting internship, student 
exchange and field visit 
opportunities for students  40 18 0 0 0

8 

The teaching and Mentoring process 
in your institution facilitate you in 
cognitive social and mental growth 22 36 0 0 0

9 
Institution provides multiple 
opportunities to learn and grow 26 32 0 0 0

10 

Teacher inform you about your 
expected competencies course 
outcome and program outcome 24 34 0 0 0

19 The overall Quality of teaching ‐learning 
process in your institute is very good 

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree



11 

Your mentor does a necessary 
follow up with an assigned task to 
you 23 35 0 0 0

12 
The teacher illustrates the concepts 
through examples and application 25 33 0 0 0

13 

The teacher identifies your strength 
and courage you with providing 
right level of challenges  23 35 0 0 0

14 
Teacher is able to identify your 
weakness and help you to overcome 24 19 15 0 0

15 

The institution make effort to 
engage students in the monitoring 
reviewing and continuous quality 
improvement of teaching learning 
process 27 16 15 0 0

16 

The institute /teacher use student 
centric methods such as 
experimental learning participative 
learning Problem solving 
methodologies for enhancing 
learning experiences  25 18 15 0 0

17 

Teacher encourage you to 
participate in extracurricular 
activities  25 18 0 15 0

18 

Effort is made by the 
teachers/institute to inculcate soft 
skills life skills and employability 
skills to make you ready for the 
world of work  24 19 0 15 0

19 

The overall Quality of teaching -
learning process in your institute is 
very good  25 18 0 15 0

 

The cumulative score of 58 responses taken for 19 questions is obtained as 

 

 

 

 

 

 



ATR 

Issues Raised Action Taken 

3. Most of the students were satisfied 
with the syllabus covered in class. 

4. Majority of the students were 
satisfied with the preparation of 
teachers regarding lecture. 

5. Majority of the students were 
satisfied with the internal evaluation, 
assignment discussion, multiple 
opportunities, to learn and grow, 
assigned task, identification of 
student’s weakness, extracurricular 
activities and quality teaching 
learning. 

6. Few students suggested promoting 
internship, student exchange, field 
work, mentoring system and 
program outcome. 

 

7. The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 

8. The suggestions obtained by the 
student’s feedback regarding the 
improvement of promoting 
internship, student exchange, field 
work, mentorship and program 
outcome was taken seriously by the 
management and the necessary 
direction were given to officials. 

 

 

 

 

1 How much syllabus covered in the 
class?

5. 85 to 100% 4. 70 to 84% 3. 55 to 69%

2. 30 to 54% 1. Below 30%

2 How well teacher prepare for the 
classes?

5. Thoroughly 4. Satisfactory

3. Poorly 2. Indifferently

1. Won't teach at all



 

 

3 How well teacher able to 
communicate?

5. Always effective

4. Sometimes effective

3.Just Satisfactory

2. Generally ineffe

1. Very poor communication

4 The teacher approach to teaching 
can best be described as?

5. Excellent 4. Very Good 3. Good

2. Fair 1. Poor

5 Fairness of the internal evaluation 
process by the teacher?

5. Always fair 4. Usually fair

3. Sometimes unfair 2. Usually unfair

1. Unfair

6 Was your performance in 
assignment discussed with you?

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never



 

 

7 The institute take active interest in 
promoting internship, student 

exchange and field visit oppoturnities 
for students 

5. Regularly 4. Often 3. Sometimes

2. Rarely 1. Never

8 The teaching and Mentoring 
process in your instuitution facilitate 
you in coagnitive social and mental 

growth

5. Significantly 4. Very Well 3. Moderately

2. Marginaly 1. Not at all

9 Institution provide multiple 
oppotortunities to learn and grow

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree

10 Teacher inform you about your 
expected competencies course 
outcome and program outcome 

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never



 

 

11 Your menter does a necessary 
follow up with an assigned task to 

you

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never

12 The teacher illustrate the 
concepts through examples and 

application 

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never

13 The teacher identifies your 
strength and courage you with 

providing right level of challenges 

5. Fully 4. Reasonbly 3. Partially

2. Slightly 1. Unable to

14 teacher are able to identify your 
weakness and help you to overcome 

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never



  

 

15 The institution make effort to 
engage students in the monitoring 
reviewing and contineous quality 
improvement of teaching learning 

process

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree

16 The institute /teacher use 
student centric methods such as 

experimental learning participative 
learning Problem solving 

methodologies for enhancing 
learning expiriences 

5. To a great extent 4. Moderate

3. Some what 2. Very little

1. Not at all

17 Teacher encourage you to 
participate in extracurricular 

activities 

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree

18 Effort are made by the 
teachers/institute to inculcate soft 
skills life skills and employability 
skills to make you ready for the 

world of work 

5. To a great extent 4. Moderate

3. Some what 2. Very little

1. Not at all



 

 

Faculty of Pharmacy 

SN Questions 
5 

(Excellent)
4 

(Very Good) 
3 

(Good) 
2 

(Avg)
1 

(Poor)

1 
How much syllabus covered in the 
class? 62 2 0 0 0

2 
How well teacher prepare for the 
classes? 52 12 0 0 0

3 How well teacher able to communicate? 60 4 0 0 0

4 
The teacher approach to teaching can 
best be described as? 57 7 0 0 0

5 
Fairness of the internal evaluation 
process by the teacher? 58 6 0 0 0

6 
Was your performance in assignment 
discussed with you? 59 5 0 0 0

7 

The institute take active interest in 
promoting internship, student exchange 
and field visit opportunities for students 59 5 0 0 0

8 

The teaching and Mentoring process in 
your institution facilitate you in 
cognitive social and mental growth 59 5 0 0 0

9 
Institution provides multiple 
opportunities to learn and grow 56 8 0 0 0

10 

Teacher inform you about your expected 
competencies course outcome and 
program outcome  58 6 0 0 0

11 
Your mentor does a necessary follow up 
with an assigned task to you 57 7 0 0 0

19 The overall Quality of teaching ‐
learning process in your institute is 

very good 

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree



12 
The teacher illustrates the concepts 
through examples and application 58 6 0 0 0

13 

The teacher identifies your strength and 
courage you with providing right level 
of challenges  57 7 0 0 0

14 
Teacher is able to identify your 
weakness and help you to overcome 58 6 0 0 0

15 

The institution make effort to engage 
students in the monitoring reviewing 
and continuous quality improvement of 
teaching learning process 57 6 1 0 0

16 

The institute /teacher use student centric 
methods such as experimental learning 
participative learning Problem solving 
methodologies for enhancing learning 
experiences  59 5 0 0 0

17 
Teacher encourage you to participate in 
extracurricular activities  54 10 0 0 0

18 

Effort is made by the teachers/institute 
to inculcate soft skills life skills and 
employability skills to make you ready 
for the world of work  61 3 0 0 0

19 

The overall Quality of teaching -
learning process in your institute is very 
good  55 9 0 0 0

 

The cumulative score of 64 responses taken for 19 questions is obtained as  

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied 

with the syllabus covered in class. 
2. Majority of the students were 

satisfied with the preparation of 
teachers regarding lecture. 

3. Majority of the students were 
satisfied with the internal evaluation, 
assignment discussion, multiple 
opportunities, to learn and grow, 
assigned task, identification of 
student’s weakness, extracurricular 
activities and quality teaching 
learning. 

4. Few students suggested improving, 

1. The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 

2. The suggestions obtained by the 
student’s feedback regarding the 
improvement of promoting 
internship, student exchange, field 
work, course outcome and program 
outcome was taken seriously by the 
management and the necessary 
direction were given to officials. 

  



promoting internship, student 
exchange, field work, course 
outcome and program outcome. 

 
 

 

 

1 How much syllabus covered in the 
class?

5. 85 to 100% 4. 70 to 84% 3. 55 to 69%

2. 30 to 54% 1. Below 30%

2 How well teacher prepare for the 
classes?

5. Thoroughly 4. Satisfactory

3. Poorly 2. Indifferently

1. Won't teach at all

3 How well teacher able to 
communicate?

5. Always effective

4. Sometimes effective

3.Just Satisfactory

2. Generally ineffe

1. Very poor communication

4 The teacher approach to teaching 
can best be described as?

5. Excellent 4. Very Good 3. Good

2. Fair 1. Poor



 

 

5 Fairness of the internal evaluation 
process by the teacher?

5. Always fair 4. Usually fair

3. Sometimes unfair 2. Usually unfair

1. Unfair

6 Was your performance in 
assignment discussed with you?

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never

7 The institute take active interest in 
promoting internship, student 

exchange and field visit oppoturnities 
for students 

5. Regularly 4. Often 3. Sometimes

2. Rarely 1. Never

8 The teaching and Mentoring process 
in your instuitution facilitate you in 
coagnitive social and mental growth

5. Significantly 4. Very Well 3. Moderately

2. Marginaly 1. Not at all



 

 

9 Institution provide multiple 
oppotortunities to learn and grow

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree

10 Teacher inform you about your 
expected competencies course 
outcome and program outcome 

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never

11 Your menter does a necessary 
follow up with an assigned task to you

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never

12 The teacher illustrate the concepts 
through examples and application 

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never



 

  

13 The teacher identifies your 
strength and courage you with 

providing right level of challenges 

5. Fully 4. Reasonbly 3. Partially

2. Slightly 1. Unable to

14 teacher are able to identify your 
weakness and help you to overcome 

5. Everytime 4. Usually 3. Sometimes

2. Rarely 1. Never

15 The institution make effort to 
engage students in the monitoring 
reviewing and contineous quality 
improvement of teaching learning 

process

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree

16 The institute /teacher use student 
centric methods such as experimental 
learning participative learning Problem 
solving methodologies for enhancing 

learning expiriences 

5. To a great extent 4. Moderate

3. Some what 2. Very little

1. Not at all



  

  

 

 

 

 

 

 

 

 

17 Teacher encourage you to 
participate in extracurricular activities 

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree

18 Effort are made by the 
teachers/institute to inculcate soft 

skills life skills and employability skills 
to make you ready for the world of 

work 

5. To a great extent 4. Moderate

3. Some what 2. Very little

1. Not at all

19 The overall Quality of teaching ‐
learning process in your institute is 

very good 

5. Strongly agree 4. Agree

3. Neutral 2. Disagree

1. Strongly disagree



FACULTY FEED BACK-2018-19 

Faculty Feedback Regarding Syllabus: 
 
Feedback is a key element of the incremental process of ongoing learning and assessment. 

Providing frequent and ongoing feedback is a significant means of improving achievement in 

learning. It involves the provision of information about aspects of understanding and 

performance and can be given by practitioners, peers, oneself and from learners to practitioners. 

Teachers’ feedback has been found to influence their relationships with students and 

students’ outcomes, including their academic engagement and aspects of their self-

perceptions. This makes the feedback from teachers critically important in understanding 

the quality of teaching in university and in devising policies accordingly. Therefore, 

Abhilashi University, Chail Chowk, Mandi, H.P. has made elaborate efforts to obtain 

comprehensive feedback from teachers of various departments on various points such as 

syllabus standard, syllabus consonance, syllabus addition and deletion.  

Faculty of Agriculture 

 The syllabus of various subject is well standardized 

 The syllabus which taught of different subjects by the consonance with the institutions. 

 There is no need to change the syllabus immediately. 

 All the staff members are satisfied with topics in syllabus. 

 Few staff are in favour to add special topics to the students. 

S No. CONTENTS Yes 
No 

A. Are the syllabi of the subject(s) taught by you standardized? 38 
0

B. 

Are the syllabi of the subject(s) taught by you in consonance 

with the requirements of institution/industry? 38 
0 

C. 

In your opinion which syllabus needs to be changed 

immediately? 0 
38 

D. 

Addition/Deletion of any topics in curriculum from the next 

session? 2 
36 

      E. Any special/additional topics to be provided to the students? 4 
32

 



 

 

Faculty of Ayurveda & Health Science 
 

 The syllabus is accordance with standardization. 

 The syllabus taught is consonance with reference to the institutions. 

 Most of all the faculty is satisfied with the current syllabus. 

 Approximate most of the faculty are satisfied. 

 

S.No CONTENTS Yes 
No 

A. Are the syllabi of the subject(s) taught by you standardized? 26 
0

B. 
Are the syllabi of the subject(s) taught by you in consonance 
with the requirements of institution/industry? 26 

0 

C. 
In your opinion which syllabus needs to be changed 
immediately? 0 

26 

D. 
Addition/Deletion of any topics in curriculum from the next 
session? 4 

22 

E. Any special/additional topics to be provided to the students? 4 
22
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Faculty of Humanity, Education & Basic sciences  

 All the staff member taught the syllabus with proper standardization. 

 Most of the teachers are satisfied with the syllabus but a few wants to change the syllabus 

 Some of   the faculty are in favour of deletion or addition of some topics. 

 Some of the faculty want to add special topics in the syllabus. 

 

 

S.No CONTENTS Yes 
No 

A. Are the syllabi of the subject(s) taught by you standardized? 14 
0

B. 

Are the syllabi of the subject(s) taught by you in 

consonance with the requirements of institution/industry? 14 
0 

C. 

In your opinion which syllabus needs to be changed 

immediately? 3 
11 

D. 

Addition/Deletion of any topics in curriculum from the next 

session? 4 
10 

E. Any special/additional topics to be provided to the students? 1 
13
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Faculty of Engineering. & Management 
 

 The syllabus is standardized. 

 No need to change syllabus immediately. 

 No need for addition/deletion in the syllabus. 

 Some of the faculty members want to add or delete a few topics for the next session. 

 Few teachers want to add a special topic in the syllabus. 

 

 

S.No CONTENTS Yes No 

A. Are the syllabi of the subject(s) taught by you standardized? 26 0 

B. 

Are the syllabi of the subject(s) taught by you in consonance with the 

requirements of institution/industry? 26 0 

C. In your opinion which syllabus needs to be changed immediately? 1 25 

D. Addition/Deletion of any topics in curriculum from the next session? 3 23 

E. Any special/additional topics to be provided to the students? 5 21 
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Faculty of Pharmacy 
 The syllabus properly is standardized & completed well. 

 No need to change syllabus immediately. 

 Few faculty members have opinion that there should be addition or deletion of in the 

topics, and want to add special topics in the syllabus. 

 

Sr.No. CONTENTS Yes 
No 

A. Are the syllabi of the subject(s) taught by you standardized? 29 
0

B. 

Are the syllabi of the subject(s) taught by you in consonance 

with the requirements of institution/industry? 29 
0 

C. 

In your opinion which syllabus needs to be changed 

immediately? 1 
28 

D. 

Addition/Deletion of any topics in curriculum from the next 

session? 4 
25 

E. Any special/additional topics to be provided to the students? 2 
27
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ABHILASHI UNIVERSITY 

FEEDBACK SYSTEM 
2019-20 

 
Feedback is vital part of teaching and learning process. It helps the mentor to recognize that 

how the students know his/her subject being taught. This is a significant where can get better 

his/her teaching methodology that will finally benefit the student.  Introspection and 

constructive criticism is the key to refinement of any process. This principle finds more 

relevance in a learning set up where the success of any pedagogical system, the feedback 

from students becomes a critical determinant of the quality of teaching. Abhilashi University, 

Chail Chowk, Mandi, H.P. being unique from its very inception and foundation, has emerged 

as a benchmark of excellence and innovation for the world of education. With quality 

sustenance as its focus, the IQAC of the university has developed the feedback mechanism 

commencing with obtaining feedback from the students, teaching staff every session for 

continuous improvement in curriculum development and enrichment. There is a 

comprehensive mechanism of obtaining the feedback and it involves three phases. 

 
Feedback Proforma 

The feedback is collected in a proforma meticulously designed by IQAC. It comprises of 

questionnaire carrying a number of objective questions related to various aspects of the 

university. Most of the questions require a precise reply about various aspects of the college 

on a rating scale in order to procure quantitative data which can be processed further. For 

certain questions, the feedback is entertained in the form of remarks which constitute 

qualitative data. The feedback is collected from following sources: 

(I) Students:  

This is the most important part of feedback and is what matters the most in framing the 

policies of the institute. The biggest concern is the opinion of students about the quality of 

teachers, their study and university general facilities as transportation, safe drinking water, 

hostel, internet, Mess, Sports etc. 

(II) Teachers:  

Teachers have traditionally been the pivot od ancient educational system but in the modern 

student-centric setting the role of teachers has undergone a paradigm shift. Now they are 



views as facilitators and are required to mould their teaching in accordance with the 

preferences of students. Teachers’ feedback has been found to influence their 

relationships with students and students’ outcomes, including their academic engagement 

and aspects of their self-perceptions. This makes the feedback from teachers critically 

important in understanding the quality of teaching in university and in devising policies 

accordingly. Therefore, Abhilashi University, Chail Chowk, Mandi, H.P. has made 

elaborate efforts to obtain comprehensive feedback from teachers on various points such 

as syllabus standard, consonance, addition and deletion.  

(III) Alumni: 

The feedback from the university alumni is also obtained on well-structured proforma  

 

The proforma is provided to students and in-class feedback from students was collected. The 

student’s feedback is 

Anonymous-To encourage honest feedback without fear of reprisal from anyone. 

In class- To ensure high rate of participation. 

Objective- To permit data summarization and analysis. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



STUDENTS FEEDBACK ANALYSIS REPORT-2019-20 

 

STUDENTS FEEDBACK REGARDING GENERAL FACILITIES: 

General facility for the students is one of the most important aspects of any educational 

organization. Abhilashi University has six various Faculties in which the students are 

studying in different courses. Abhilashi University have collected feedback on various 

general facilities and a proper Feedback form is designed to make a survey of the General 

Facilities provided to the students. This feedback form extracts information about different 

general facilities from the students. This includes classrooms, laboratories, library, Internet, 

hostels, transportation drinking water, sports, cafeteria, student mess, medical facilities 

etc.The institution's activities in the preceding sections are being analysed in order to develop 

a quality profile for the year in relation to the general facilities provided by the University. 

The students were asked to rate the aforementioned facilities on a scale ranging from 

extremely dissatisfied to extremely satisfied. The findings would allow the institution to 

assess the services provided and make any necessary improvements.Students are regarded as 

the most important stakeholders in the higher education system. The Student Feedback 

Approach is primarily concerned with institutional practises, processes, and frameworks that 

address students' concerns about the quality of the facilities and services they receive.The 

feedback system's primary goals are to provide students with a platform for identifying a 

larger role in the overall improvement of the University, to assist the university in improving 

general facilities where they are deficient and to establish a line of communication between 

management and students. 

Students Feedback regarding General Facilities: 

We have designed a form to collect the student’s feedback regarding general facilities like 

transportation, safe drinking water, laboratories, class room, library, mess, hostel etc. We 

collected the data from students and thirteen questions with their response values are given 

below. 

 

 

 

 

 



 

Faculty of Engineering and Management 

    Session 2019-20 wise rating  

 S.No  Particulars 5. Excellent 4. Very Good 
3. 

Good 
2. Average

1. 
Poor 

1 Transportation 21 7 1 2 2 

2 Safe drinking water  19 9 2 1 1 

3 Laboratories  19 11 0 0 2 

4 Class room 20 10 0 1 1 

5 
Sanitisation and 
hygiene  

19 10 0 1 2 

6 Library  22 8 0 0 2 

 

7 
Hostel 21 8 1 0 2 

8 Internet 22 8 0 0 2 

9 Cafeteria 21 8 0 2 1 

10 Sports  21 8 0 0 3 

11 Mess 20 10 0 1 1 

12 Medical 19 10 1 1 1 

13 Computing  21 9 0 1 1 

 

The cumulative score of 32 responses taken for 13 questions is obtained as 

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied 

with the general facilities provided 
by university as Class room, and 
laboratories. 

2. Few students want changes in 
Sports, sanitation and hygiene, 
hostel, bus timing to departure 
places and drinking water system. 

3. Majority of the students were 
satisfied with the internal evaluation, 
assignment discussion, multiple 
opportunities, to learn and grow, 

1. The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 

2. The suggestions obtained by the 
student’s feedback regarding sports, 
sanitation and hygiene, hostel, bus 
timing to departure places and 
drinking water system was taken 
seriously by the management and the 
necessary direction were given to 
officials. 
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9 Cafeteria 42 22 23 10 0 
10 Sports  38 25 27 8 0 
 

11 
Mess 43 26 22 7 0 

12 Medical 52 23 17 6 0 
13 Computing  48 19 20 2 0 

 

The cumulative score of 99 responses taken for 13 questions is obtained as  

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied 

with the general facilities provided 
by university as transportation, 
laboratories and Computing. 

2. Few students want to improve the 
transportation, sanitisation and 
hygiene, internet, cafeteria, drinking 
water system and classrooms. 

3. Majority of the students were 
satisfied with the internal evaluation, 
assignment discussion, multiple 
opportunities, to learn and grow, 
assigned task, identification of 
student’s weakness, extracurricular 
activities and quality teaching 
learning. 
 

1. The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 

2. The suggestions obtained by the 
student’s feedback regarding the 
improvement of improve the 
drinking water system, sanitisation 
and hygiene, classrooms, student 
exchange, was taken seriously by the 
management and the necessary 
direction were given to officials. 
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Faculty of Agriculture 

    Session 2019-20 wise rating  
 S.No  Particulars 5. Excellent 4. Very Good 3. Good 2. Average 1. Poor 

1 Transportation 41 9 15 4 1 

2 
Safe drinking 
water  

44 15 11 1 1 

3 Laboratories  46 13 10 2 0 
4 Class room 43 11 16 1 0 

5 
Sanitisation 
and hygiene  

46 11 13 0 1 

6 Library  53 13 5 1 0 
7 Hostel 39 11 15 6 1 
8 Internet 42 13 12 3 1 
9 Cafeteria 43 12 14 2 0 
10 Sports  45 7 12 6 1 
11 Mess 43 9 15 4 0 
12 Medical 45 10 13 2 1 
13 Computing  47 15 7 2 0 

 

 

The cumulative score of 71 responses taken for 13 questions is obtained as  

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied 

with the general facilities provided 
by university as Internet, Computing 
laboratories. 

2. Majority of the students were 
satisfied with the internal evaluation, 
assignment discussion, multiple 
opportunities, to learn and grow, 
assigned task, identification of 
student’s weakness, extracurricular 
activities and quality teaching 
learning. 
 

1. The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 
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STUDENTS FEEDBACK REGARDING SYLLABUS 2019-20 

We have designed a form to collect the student’s feedback regarding syllabus. We collected 
the data randomly from students and nineteen questions with their response values are given 
below. 

Faculty of Pharmacy 

       
S.No Questions 5. 85 to 

100% 
4. 70 to 
84% 

3. 55 to 
69% 

2. 30 to 
54% 

1. Below 
30% 

1 How much syllabus covered in 
the class? 

81 16 1 1 0 

2 How well teacher prepare for 
the classes? 

61 39 0 0 0 

3 How well teacher able to 
communicate? 

58 37 8 0 0 

4 The teacher approach to 
teaching can best be described 
as? 

55 36 8 0 0 

5 Fairness of the internal 
evaluation process by the 
teacher? 

56 33 11 0 0 

6 Was your performance in 
assignment discussed with 
you? 

54 338 4 0 0 

7 The institute take active 
interest in promoting 
internship, student exchange 
and field visit opportunities for 
students  

62 26 8 3 0 

8 The teaching and Mentoring 
process in your institution 
facilitate you in cognitive 
social and mental growth 

49 40 10 0 0 

9 Institution provides multiple 
opportunities to learn and 
grow 

56 37 8 1 0 

10 Teacher inform you about 
your expected competencies 
course outcome and program 
outcome  

54 34 11 1 0 

11 Your mentor does a necessary 
follow up with an assigned 
task to you 

72 20 5 2 0 

12 The teacher illustrates the 
concepts through examples 
and application  

65 27 6 1 0 

13 The teacher identifies your 
strength and courage you with 

64 28 7 0 0 



providing right level of 
challenges  

14 teacher is able to identify your 
weakness and help you to 
overcome  

61 31 7 0 0 

15 The institution make effort to 
engage students in the 
monitoring reviewing and 
continuous quality 
improvement of teaching 
learning process 

56 34 9 0 0 

16 The institute /teacher use 
student centric methods such 
as experimental learning 
participative learning Problem 
solving methodologies for 
enhancing learning 
experiences  

61 32 6 0 0 

17 Teacher encourage you to 
participate in extracurricular 
activities  

57 32 8 2 0 

18 Effort is made by the 
teachers/institute to inculcate 
soft skills life skills and 
employability skills to make 
you ready for the world of 
work  

60 34 5 1 0 

19 The overall Quality of 
teaching -learning process in 
your institute is very good  

58 35 7 0 0 

 

 

The cumulative score of 99 responses taken for 19 questions is obtained as  

 

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied with 

the syllabus covered in class. 
2. Majority of the students were satisfied 

with the preparation of teachers 
regarding lecture. 

3. Majority of the students were satisfied 
with the internal evaluation, assignment 
discussion, multiple opportunities, to 
learn and grow, assigned task, 
identification of student’s weakness, 

1. The university management and 
Hon’ble Vice Chancellor appreciated 
their positive feedback. 

2. The suggestions obtained by the 
student’s feedback regarding the 
improvement of promoting internship, 
student exchange, field work, course 
outcome and program outcome was 
taken seriously by the management and 
the necessary direction were given to 
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Faculty of Engineering and Management 

 S.No Questions 5. 85 to 
100% 

4. 70 to 
84% 

3. 55 to 
69% 

2. 30 to 
54% 

1. Below 
30% 

1 How much syllabus covered in the 
class? 

18 9 5 0 0 

2 How well teacher prepare for the 
classes? 

17 10 5 0 0 

3 How well teacher able to 
communicate? 

18 9 5 0 0 

4 The teacher approach to teaching can 
best be described as? 

17 10 5 0 0 

5 Fairness of the internal evaluation 
process by the teacher? 

16 11 5 0 0 

6 Was your performance in assignment 
discussed with you? 

17 10 5 0 0 

7 The institute take active interest in 
promoting internship, student 
exchange and field visit opportunities 
for students  

17 9 6 0 0 

8 The teaching and Mentoring process 
in your institution facilitate you in 
cognitive social and mental growth 

16 10 6 0 0 

9 Institution provides multiple 
opportunities to learn and grow 

16 10 6 0 0 

10 Teacher inform you about your 
expected competencies course 
outcome and program outcome  

17 10 5 0 0 

11 Your mentor does a necessary follow 
up with an assigned task to you 

16 11 5 0 0 

12 The teacher illustrates the concepts 
through examples and application  

17 10 5 0 0 

13 The teacher identifies your strength 
and courage you with providing right 
level of challenges  

17 10 5 0 0 

14 teacher is able to identify your 
weakness and help you to overcome  

17 9 6 0 0 

15 The institution make effort to engage 
students in the monitoring reviewing 
and continuous quality improvement 
of teaching learning process 

16 10 6 0 0 

16 The institute /teacher use student 
centric methods such as experimental 
learning participative learning 
Problem solving methodologies for 
enhancing learning experiences 

17 9 6 0 0 

17 Teacher encourage you to participate 
in extracurricular activities  

16 11 5 0 0 
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10 

Teacher inform you about your 
expected competencies course 
outcome and program outcome 12 10 3 0 0 

11 

Your mentor does a necessary 
follow up with an assigned task 
to you 12 12 1 0 0 

12 

The teacher illustrates the 
concepts through examples and 
application  14 11 0 0 0 

13 

The teacher identifies your 
strength and courage you with 
providing right level of 
challenges  13 12 0 0 0 

14 

teacher is able to identify your 
weakness and help you to 
overcome  13 9 3 0 0 

15 

The institution make effort to 
engage students in the 
monitoring reviewing and 
continuous quality 
improvement of teaching 
learning process 13 12 0 0 0 

16 

The institute /teacher use 
student centric methods such as 
experimental learning 
participative learning Problem 
solving methodologies for 
enhancing learning experiences 12 12 1 0 0 

17 

Teacher encourage you to 
participate in extracurricular 
activities  13 12 0 0 0 

18 

Effort is made by the 
teachers/institute to inculcate 
soft skills life skills and 
employability skills to make 
you ready for the world of 
work  12 10 3 0 0 

19 

The overall Quality of teaching 
-learning process in your 
institute is very good  12 11 1 1 0 

 

The cumulative score of 25 responses taken for 19 questions is obtained as  
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11 

Your mentor does a necessary 
follow up with an assigned task to 
you 39 12 0 0 0 

12 
The teacher illustrates the concepts 
through examples and application  40 12 0 0 0 

13 

The teacher identifies your strength 
and courage you with providing 
right level of challenges  38 13 0 0 0 

14 
teacher is able to identify your 
weakness and help you to overcome  38 13 0 0 0 

15 

The institution make effort to 
engage students in the monitoring 
reviewing and continuous quality 
improvement of teaching learning 
process 34 17 0 0 0 

16 

The institute /teacher use student 
centric methods such as 
experimental learning participative 
learning Problem solving 
methodologies for enhancing 
learning experiences  40 11 0 0 0 

17 Teacher encourage you to participate 
in extracurricular activities  

39 12 0 0 0 

18 Effort is made by the 
teachers/institute to inculcate soft 
skills life skills and employability 
skills to make you ready for the 
world of work  

42 9 0 0 0 

19 The overall Quality of teaching -
learning process in your institute is 
very good  

43 7 0 0 0 

       
 

The cumulative score of 51 responses taken for 19 questions is obtained as 

 

ATR 

Issues Raised Action Taken 

1 Most of the students were satisfied 
with the syllabus covered in class. 

2. Majority of the students were 
satisfied with the preparation of 
teachers regarding lecture. 

3. Majority of the students were 
satisfied with the internal evaluation, 
assignment discussion, multiple 

1 The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 
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first system influences the second and second system influences the first, leading to a circular 

argument. This makes reasoning based upon cause and effect tricky, and it is necessary to 

analyze the system as a whole.  And here the Abhilashi university, Chail chowk, Mandi, H.P. 

has been give their efforts to obtain the feedback regarding the syllabus, teaching 

standardization, changes in teaching skills, any opinion such as any changes in the syllabus, 

any addition and deletion of topics in curriculum etc. Faculty feedback is supposed to be 

a great tool to assess the quality of education being imparted in an academic institution and 

most of the schools use the students' feedback to assess the faculty, courses, delivery, 

pedagogy and content. 

Faculty of Agriculture 
 

 In the faculty feedback report regarding the syllabus,i.e.standard according to the all 

faculty member. 

 Few faculty members hasgiven the suggestion to change the syllabus respectively. 

 The syllabus of the subjects taught by the teacher is in with the requirements of 

institution, so no need. 

 Some faculty members need to change the syllabus. 

 No need to make the addition in curriculum. 

 Some faculty member having no need to addition the special topics. 

 

Sr.No. Questions  Yes No 
A. Are the syllabi of the subject(s) taught by you standardized? 39  0 

B. 
Are the syllabi of the subject(s) taught by you in consonance with the 
requirements of institution/industry? 39  0 

C.  In your opinion which syllabus needs to be changed immediately? 0  39 

D.  Addition/Deletion of any topics in curriculum from the next session? 2  37 

E.  Any special/additional topics to be provided to the students? 5  34 
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Students Feedback regarding syllabus. 

We have designed a form to collect the student’s feedback regarding syllabus. We collected 
the data randomly from students and nineteen questions with their response values are given 
below. 

Faculty of Agriculture 

S.No Questions 5. 85 to 
100% 

4. 70 
to 

84% 

3. 55 
to 

69% 

2. 30 
to 

54% 

1. 
Below 
30% 

1 How much syllabus covered in the 
class? 

41 20 7 3 0 

2 How well teacher prepare for the 
classes? 

28 33 9 1 0 

3 How well teacher able to 
communicate? 

35 26 9 0 0 

4 The teacher approach to teaching 
can best be described as? 

30 27 12 2 0 

5 Fairness of the internal evaluation 
process by the teacher? 

36 23 12 1 0 

6 Was your performance in 
assignment discussed with you? 

34 23 13 1 0 

7 The institute take active interest in 
promoting internship, student 
exchange and field visit 
opportunities for students  

36 21 14 0 0 

8 The teaching and Mentoring 
process in your institution facilitate 
you in cognitive social and mental 
growth 

27 33 11 1 0 

9 Institution provides multiple 
opportunities to learn and grow 

25 28 18 0 0 

10 Teacher inform you about your 
expected competencies course 
outcome and program outcome  

35 21 13 2 0 



11 Your mentor does a necessary 
follow up with an assigned task to 
you 

34 26 11 0 0 

12 The teacher illustrates the concepts 
through examples and application  

34 25 11 1 0 

13 The teacher identifies your 
strength and courage you with 
providing right level of challenges  

31 26 14 0 0 

14 teacher is able to identify your 
weakness and help you to 
overcome  

30 28 12 1 0 

15 The institution make effort to 
engage students in the monitoring 
reviewing and continuous quality 
improvement of teaching learning 
process 

29 32 10 0 0 

16 The institute /teacher use student 
centric methods such as 
experimental learning participative 
learning Problem solving 
methodologies for enhancing 
learning experiences  

28 28 15 0 0 

17 Teacher encourage you to 
participate in extracurricular 
activities  

28 30 12 1 0 

18 Effort are made by the 
teachers/institute to inculcate soft 
skills life skills and employability 
skills to make you ready for the 
world of work  

31 24 15 0 0 

19 The overall Quality of teaching -
learning process in your institute is 
very good  

27 31 12 1 0 

 

 

The cumulative score of 71 responses taken for 19 questions is obtained as  

 

ATR 

Issues Raised Action Taken 
4. Most of the students were satisfied with 

the syllabus covered in class. 
5. Majority of the students were satisfied 

with teacher’s lecture. 
6. Majority of the students were satisfied 

with the internal evaluation, assignment 
discussion, multiple opportunities, to 

2 The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 
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ABHILASHI UNIVERSITY 
FEEDBACK SYSTEM 

2020-21 
 

Feedback is vital part of teaching and learning process. It helps the mentor to recognize that 

how the students know his/her subject being taught. This is a significant where can get better 

his/her teaching methodology that will finally benefit the student.  Introspection and 

constructive criticism is the key to refinement of any process. This principle finds more 

relevance in a learning set up where the success of any pedagogical system, the feedback 

from students becomes a critical determinant of the quality of teaching. Abhilashi University, 

Chail Chowk, Mandi, H.P. being unique from its very inception and foundation, has emerged 

as a benchmark of excellence and innovation for the world of education. With quality 

sustenance as its focus, the IQAC of the university has developed the feedback mechanism 

commencing with obtaining feedback from the students, teaching staff every session for 

continuous improvement in curriculum development and enrichment. There is a 

comprehensive mechanism of obtaining the feedback and it involves three phases. 

 
Feedback Proforma 

The feedback is collected in a proforma meticulously designed by IQAC. It comprises of 

questionnaire carrying a number of objective questions related to various aspects of the 

university. Most of the questions require a precise reply about various aspects of the college 

on a rating scale in order to procure quantitative data which can be processed further. For 

certain questions, the feedback is entertained in the form of remarks which constitute 

qualitative data. The feedback is collected from following sources: 

(I) Students:  

This is the most important part of feedback and is what matters the most in framing the 

policies of the institute. The biggest concern is the opinion of students about the quality of 

teachers, their study and university general facilities as transportation, safe drinking water, 

hostel, internet, Mess, Sports etc.  

(II) Teachers:  

Teachers have traditionally been the pivot od ancient educational system but in the modern 

student-centric setting the role of teachers has undergone a paradigm shift. Now they are 

views as facilitators and are required to mould their teaching in accordance with the 



preferences of students. Teachers’ feedback has been found to influence their 

relationships with students and students’ outcomes, including their academic engagement 

and aspects of their self-perceptions. This makes the feedback from teachers critically 

important in understanding the quality of teaching in university and in devising policies 

accordingly. Therefore, Abhilashi University, Chail Chowk, Mandi, H.P. has made 

elaborate efforts to obtain comprehensive feedback from teachers on various points such 

as syllabus standard, consonance, addition and deletion.  

(III) Alumni: We are collecting feedback from our Alumni personally. We have designed a 

special feedback form on curriculum development. We are also collecting feedback from 

Alumni on Course Content, Teaching Learning Process, Curriculum /Syllabus / Evaluation 

process, Library/ Sports/others and Administration. It is the tradition of the college to involve 

alumni in its activities. We believe that alumni feedback is an important source of 

information for betterment and development of the institution. 

(IV)Employer’s Feedback: Employee are major stakeholders, feedback of whom gives us 

input regarding enhancing the employability of our students. We have collected feedback 

from the employers where we ask our employee to comment on the curriculum. They felt that 

the curriculum enriches the knowledge on application of discipline subjects, principles and 

concepts. The curriculum is helpful to develop critical thinking ability and creativity.The 

feedback from the university alumni is also obtained on well-structured proforma. The 

proforma is provided to students and in-class feedback from students was collected. The 

student’s feedback is: 

Anonymous-To encourage honest feedback without fear of reprisal from anyone. 

In class- To ensure high rate of participation. 

Objective- To permit data summarization and analysis. 

 

 

 

 

 

 

 

 



 

Students Feedback Analysis Report-2020-21 
Students Feedback regarding General Facilities: 

General facility for the students is one of the most important aspects of any educational 

organization. Abhilashi University has six various Faculties in which the students are 

studying in different courses. Abhilashi University have collected feedback on various 

general facilities and a proper Feedback form is designed to make a survey of the General 

Facilities provided to the students. This feedback form extracts information about different 

general facilities from the students. This includes classrooms, laboratories, library, Internet, 

hostels, transportation drinking water, sports, cafeteria, student mess, medical facilities etc. 

The institution's activities in the preceding sections are being analysed in order to develop a 

quality profile for the year in relation to the general facilities provided by the University. The 

students were asked to rate the aforementioned facilities on a scale ranging from extremely 

dissatisfied to extremely satisfied. The findings would allow the institution to assess the 

services provided and make any necessary improvements. 

Students are regarded as the most important stakeholders in the higher education system. The 

Student Feedback Approach is primarily concerned with institutional practises, processes, 

and frameworks that address students' concerns about the quality of the facilities and services 

they receive. 

The feedback system's primary goals are to provide students with a platform for identifying a 

larger role in the overall improvement of the University, to assist the university in improving 

general facilities where they are deficient and to establish a line of communication between 

management and students. 

Students Feedback regarding General Facilities: 

We have designed a form to collect the student’s feedback regarding general facilities like 

transportation, safe drinking water, laboratories, class room, library, mess, hostel etc. We 

collected the data from students and thirteen questions with their response values are given 

below. 

 



Faculty of Pharmacy 

S.No Name of facility 5. Excellent 4. Very Good 3. Good 2. Average 1. Poor 

1 Transportation 55 43 72 17 0 

2 Safe drinking water  40 57 56 30 4 

3 Laboratories  75 55 48 9 0 

4 Class room 86 50 42 9 0 

5 Sanitisation and hygiene  55 56 52 18 6 

6 Library  86 58 41 2 0 

7 Hostel 33 40 77 34 3 

8 Internet 38 36 56 42 15 

9 Cafeteria 46 55 55 30 1 

10 Sports  56 40 52 31 8 

11 Mess 54 32 55 40 6 

12 Medical 71 49 50 17 0 

13 Computing  89 41 45 12 0 

 

The cumulative score of 187 responses taken for 13 questions is obtained as  

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied 

with the general facilities provided 
by university as laboratories, 
classrooms, transportation, and 
Computing. 

2. Few students want to improve the 
drinking water system and 
classrooms. 

3. Few students suggested improving 
internet & sports facilities 

1. The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 

2. The suggestions obtained by the 
student’s feedback regarding the 
improvement of internet & sports 
facilities was taken seriously by the 
management and the necessary 
direction were given to officials. 
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Faculty of Engineering and management 

 S No Facility 5. Excellent 4. Very Good 3. Good 2. Average 1.Poor 

1 Transportation 9 2 14 5 0 

2 Safe drinking water  8 1 13 8 0 

3 Laboratories  9 5 13 3 0 

4 Class room 12 8 6 4 0 

5 Sanitisation and hygiene  8 4 8 10 0 

6 Library  15 5 9 1 0 

7 Hostel 5 9 7 5 4 

8 Internet 9 5 7 7 2 

9 Cafeteria 5 4 10 10 1 

10 Sports  4 6 10 6 4 

11 Mess 4 3 11 11 1 

12 Medical 10 10 4 5 1 

13 Computing  12 9 2 3 4 

 

The cumulative score of 30 responses taken for 13 questions is obtained as  

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied 

with the general facilities provided 
by university as Class room, and 
laboratories. 

2. Few students want changes in Sports, 
Mess food. 

3. Few students suggested improving 
computing & hostel facilities 

 

1. The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 

2. The suggestions obtained by the 
student’s feedback regarding 
improving computing & hostel 
facilities was taken seriously by the 
management and the necessary 
direction were given to officials. 
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Faculty of Humanity, Education &Basic sciences 

 S No Facility 5. Excellent 4. Very Good 3. Good 2. Average 1. Poor 

1 Transportation 5 12 15 10 8 

2 Safe drinking water  7 7 14 20 2 

3 Laboratories  9 6 22 6 7 

4 Class room 10 6 22 7 5 

5 Sanitisation and hygiene  11 14 3 15 7 

6 Library  11 24 5 5 5 

7 Hostel 8 15 5 17 5 

8 Internet 10 7 10 4 19 

9 Cafeteria 8 11 16 11 4 

10 Sports  13 12 10 9 6 

11 Mess 7 2 13 19 9 

12 Medical 10 12 10 8 10 

13 Computing  16 7 14 10 3 

 

 

The cumulative score of 50 responses taken for 13 questions is obtained as  

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied 

with the general facilities provided 
by university as transportation, mess 
food &laboratories. 

2. Majority of the students were 
satisfied with the learning 
environment, library, extracurricular 
activities and quality teaching 
learning. 

3. Few students suggested improving 
internet & medical facilities 
 
 

1. The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 

2. The suggestions obtained by the 
student’s feedback regarding the 
improvement of internet & medical 
facilities was taken seriously by the 
management and the necessary 
direction were given to officials. 
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Faculty of Ayurveda 

S No 
 

Facility 5. Excellent 4. Very Good 3. Good 2. Average 1. Poor 

1 Transportation 46 38 85 27 21 

2 Safe drinking water 25 27 90 49 26 

3 Laboratories 30 45 95 40 7 

4 Class room 27 59 95 26 10 

5 Sanitisation and hygiene 19 30 83 56 29 

6 Library 53 50 72 34 8 

7 Hostel 30 43 66 35 43 

8 Internet 17 23 73 44 60 

9 Cafeteria 20 30 98 39 30 

10 Sports 26 31 77 48 35 

11 Mess 14 23 79 50 51 

12 Medical 20 45 105 34 13 

13 Computing 29 21 91 37 39 

 

The cumulative score of 217 responses taken for 13 questions is obtained as 

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied 

with the general facilities provided 
by university as library, classrooms, 
safe drinking water, and laboratories.

2. Few students suggested to improve 
computing internet speed and 
connectivity, hostel facilities and 
food in mess. 

 

1. The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 

2. The suggestions obtained by the 
student’s feedback regarding 
improving internet & hostel facilities 
and food in mess, was taken 
seriously by the management and the 
necessary direction were given to 
officials. 
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Faculty of Agriculture 

 S No Facility 5. Excellent 4. Very Good 3. Good 2. Average 1. Poor 

1 Transportation 51 60 106 13 6 

2 Safe drinking water  36 77 78 26 19 

3 Laboratories  61 88 74 10 3 

4 Class room 76 86 60 11 3 

5 Sanitisation and hygiene  49 62 89 19 17 

6 Library  61 108 50 15 2 

7 Hostel 23 54 130 14 15 

8 Internet 42 72 65 27 30 

9 Cafeteria 42 71 93 24 6 

10 Sports  34 63 88 21 30 

11 Mess 26 74 105 15 16 

12 Medical 63 81 68 20 4 

13 Computing  63 71 80 16 6 

 

 

The cumulative score of 236 responses taken for 13 questions is obtained as  

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied 

with the general facilities provided 
by university as classrooms, 
computing laboratories. 

2 Few students suggested improving 
internet connectivity, sports facilities 
& mess food. 

1. The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 

2. The suggestion obtained by the 
student’s feedback regarding the 
internet connectivity, sports facilities 
& mess food was taken seriously by 
the management and the necessary 
directions were given to officials. 
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Students Feedback Regarding Syllabus Data 

We have designed a form to collect the student’s feedback regarding syllabus. We collected 

the data randomly from students and nineteen questions with their response values are given 

below. 

Faculty of Pharmacy 

S.No Questions 
5 

(Excellent) 
4 

(Very Good) 
3 

(Good) 
2 

(Avg) 
1 

(Poor) 

1 
How much syllabus covered in the 
class? 

94 34 7 6 0 

2 
How well teacher prepare for the 
classes? 

54 61 18 7 1 

3 
How well teacher able to 
communicate? 

62 41 29 8 1 

4 
The teacher approach to teaching 
can best be described as? 

52 48 34 7 0 

5 
Fairness of the internal evaluation 
process by the teacher? 

65 51 20 5 0 

6 
Was your performance in 
assignment discussed with you? 

74 42 19 6 0 

7 

The institute take active interest in 
promoting internship, student 
exchange and field visit 
opportunities for students  

80 35 24 2 0 

8 

The teaching and Mentoring 
process in your institution facilitate 
you in cognitive social and mental 
growth 

75 44 17 5 0 

9 
Institution provides multiple 
opportunities to learn and grow 

66 44 24 7 0 

10 

Teacher inform you about your 
expected competencies course 
outcome and program outcome  

64 55 20 2 0 

11 

Your mentor does a necessary 
follow up with an assigned task to 
you 

75 46 17 3 0 

12 
The teacher illustrates the concepts 
through examples and application  

61 51 20 8 1 

13 

The teacher identifies your strength 
and courage you with providing 
right level of challenges  

64 57 16 4 0 

14 

Teacher is able to identify your 
weakness and help you to 
overcome  

60 45 26 9 1 

15 

The institution make effort to 
engage students in the monitoring 
reviewing and continuous quality 
improvement of teaching learning 
process 

65 45 26 5 0 



16 

The institute /teacher use student 
centric methods such as 
experimental learning participative 
learning Problem solving 
methodologies for enhancing 
learning experiences 

60 51 23 6 1 

17 

Teacher encourage you to 
participate in extracurricular 
activities  

65 45 26 5 0 

18 

Effort is made by the 
teachers/institute to inculcate soft 
skills life skills and employability 
skills to make you ready for the 
world of work  

57 46 20 16 2 

19 

The overall Quality of teaching -
learning process in your institute is 
very good  

59 53 20 9 0 

 

The cumulative score of 141 responses taken for 19 questions is obtained as  

 

ATR 

Issues Raised Action Taken 
1. Most of the students were satisfied with 

the syllabus covered in class. 
2. Majority of the students were satisfied 

with the internal evaluation, assignment 
discussion, identification of student’s 
weakness, extracurricular activities and 
quality teaching learning. 

3. Few students suggested to provide 
multiple opportunities to learn and 
grow, to inculcate soft skills life skills & 
assignment discussion. 

1. The university management and 
Hon’ble Vice Chancellor appreciated 
their positive feedback. 

2. The suggestions obtained by the 
student’s feedback regarding to provide 
multiple opportunities to learn and 
grow, to inculcate soft skills life skills & 
assignment discussion. was taken 
seriously by the management and the 
necessary direction were given to 
officials. 
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Faculty of Engineering and Management 

SN Questions 
5 

(Excellent) 
4 

(Very Good) 
3 

(Good) 
2 

(Avg) 
1 

(Poor) 

1 
How much syllabus covered in the 
class? 

19 7 3 1 0 

2 
How well teacher prepare for the 
classes? 

6 20 4 0 0 

3 
How well teacher able to 
communicate? 

12 9 8 0 1 

4 
The teacher approach to teaching can 
best be described as? 

8 14 8 0 0 

5 
Fairness of the internal evaluation 
process by the teacher? 

12 8 7 1 2 

6 
Was your performance in assignment 
discussed with you? 

15 7 5 1 2 

7 

The institute take active interest in 
promoting internship, student 
exchange and field visit opportunities 
for students  

10 8 3 5 4 

8 

The teaching and Mentoring process 
in your institution facilitate you in 
cognitive social and mental growth 

5 10 12 3 0 

9 
Institution provides multiple 
opportunities to learn and grow 

6 11 12 0 1 

10 

Teacher inform you about your 
expected competencies course 
outcome and program outcome  

8 13 4 4 1 

11 
Your mentor does a necessary follow 
up with an assigned task to you 

14 9 3 3 1 

12 
The teacher illustrates the concepts 
through examples and application  

8 15 4 2 1 

13 

The teacher identifies your strength 
and courage you with providing right 
level of challenges  

10 7 10 2 1 

14 
Teacher is able to identify your 
weakness and help you to overcome  

10 10 6 3 1 

15 

The institution make effort to engage 
students in the monitoring reviewing 
and continuous quality improvement 
of teaching learning process 

8 10 11 1 0 

16 

The institute /teacher use student 
centric methods such as experimental 
learning participative learning 
Problem solving methodologies for 
enhancing learning experiences 

11 9 7 3 0 

17 
Teacher encourage you to participate 
in extracurricular activities  

9 9 7 5 0 

18 

Effort are made by the 
teachers/institute to inculcate soft 
skills life skills and employability 
skills to make you ready for the 
world of work  

10 4 11 3 2 

19 

The overall Quality of teaching -
learning process in your institute is 
very good  

8 6 13 2 1 
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Faculty of Humanity, Education &Basic Sciences 

SN Questions 
5 

(Excellent) 
4 

(Very Good) 
3 

(Good) 
2 

(Avg) 
1 

(Poor) 

1 How much syllabus covered in the class? 
33 11 5 2 0 

2 How well teacher prepare for the classes? 
26 21 2 2 0 

3 How well teacher able to communicate? 
32 12 6 1 0 

4 
The teacher approach to teaching can best 
be described as? 

22 17 10 2 0 

5 
Fairness of the internal evaluation process 
by the teacher? 

28 19 2 1 1 

6 
Was your performance in assignment 
discussed with you? 

24 18 5 1 3 

7 

The institute take active interest in 
promoting internship, student exchange 
and field visit opportunities for students  

16 20 9 4 2 

8 

The teaching and Mentoring process in 
your institution facilitate you in cognitive 
social and mental growth 

13 25 12 0 1 

9 
Institution provides multiple opportunities 
to learn and grow 

12 22 14 3 0 

10 

Teacher inform you about your expected 
competencies course outcome and program 
outcome  

15 25 4 7 0 

11 
Your mentor does a necessary follow up 
with an assigned task to you 

22 24 4 1 0 

12 
The teacher illustrates the concepts 
through examples and application  

23 25 2 1 0 

13 

The teacher identifies your strength and 
courage you with providing right level of 
challenges  

20 22 7 1 1 

14 
Teacher are able to identify your weakness 
and help you to overcome  

19 25 6 0 1 

15 

The institution make effort to engage 
students in the monitoring reviewing and 
continuous quality improvement of 
teaching learning process 

12 25 12 1 1 

16 

The institute /teacher use student centric 
methods such as experimental learning 
participative learning Problem solving 
methodologies for enhancing learning 
experiences 

15 25 6 4 1 

17 
Teacher encourage you to participate in 
extracurricular activities  

14 26 7 4 0 

18 

Effort is made by the teachers/institute to 
inculcate soft skills life skills and 
employability skills to make you ready for 
the world of work  

14 28 4 2 3 

19 
The overall Quality of teaching -learning 
process in your institute is very good  

17 28 4 2 0 

 

 

The cumulative score of 51 responses taken for 19 questions is obtained as  
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7 
The institute take active interest in 
promoting internship, student exchange and 
field visit opportunities for students  

27 35 31 8 0 

8 
The teaching and Mentoring process in 
your institution facilitate you in cognitive 
social and mental growth 

24 43 25 8 1 

9 Institution provides multiple opportunities 
to learn and grow 

23 45 26 7 0 

10 
Teacher inform you about your expected 
competencies course outcome and program 
outcome  

26 41 27 7 0 

11 Your mentor does a necessary follow up 
with an assigned task to you 

28 39 24 10 0 

12 The teacher illustrates the concepts through 
examples and application  

35 33 23 9 1 

13 
The teacher identifies your strength and 
courage you with providing right level of 
challenges  

31 32 29 9 0 

14 teacher is able to identify your weakness 
and help you to overcome  

33 27 26 11 4 

15 

The institution make effort to engage 
students in the monitoring reviewing and 
continuous quality improvement of 
teaching learning process 

35 31 26 9 0 

16 

The institute /teacher use student centric 
methods such as experimental learning 
participative learning Problem solving 
methodologies for enhancing learning 
experiences 

35 26 28 9 3 

17 Teacher encourage you to participate in 
extracurricular activities  

29 37 27 8 0 

18 

Effort is made by the teachers/institute to 
inculcate soft skills life skills and 
employability skills to make you ready for 
the world of work  

28 42 23 8 0 

19 The overall Quality of teaching -learning 
process in your institute is very good  

29 40 25 7 0 

       

 

The cumulative score of 101 responses taken for 19 questions is obtained as 

 

ATR 

Issues Raised Action Taken 

1. Most of the students were satisfied 
with the syllabus covered in class. 

2. Majority of the students were 
satisfied with the preparation of 
teachers regarding lecture. 

3. Majority of the students were 

1. The university management and 
Hon’ble Vice Chancellor 
appreciated their positive feedback. 

2. The suggestions obtained by the 
student’s feedback regarding 
promoting teacher approach to 



sa
as
op
as
st
ac
le

4. F
te
te

1 

atisfied with
ssignment 
pportunities
ssigned ta
tudent’s we
ctivities an
earning. 
ew students

eacher app
eaching and 

How much s
the

3 How well
comm

h the internal
discussion,

, to learn 
ask, identif
eakness, ext
nd quality

s suggested
proach to 
Mentoring p

syllabus cov
e class?

l teacher ab
municate?

5.
ef

4.
ef

3.
Sa

2.
in

1.
co

l evaluation,
, multiple
and grow,

fication of
tracurricular
y teaching

d promoting
students,

process 

vered in 

5. 85 to 100%

4. 70 to 84%

3. 55 to 69%

2. 30 to 54%

1. Below 30%

le to 

. Always 
ffective

. Sometimes 
ffective

.Just 
atisfactory

. Generally 
neffe

. Very poor 
ommunication

, 
e 
, 
f 
r 
g 

g 
, 

stu
pr
m
dir

 

 

2 H

teac

udents, teac
rocess was t
anagement 
rection were

How well tea
the c

4 The teach
ching can be

ching and 
taken seriou

and the 
e given to of

acher prepa
classes?

5

4

3

2

1
at

her approach
est be descri

Mentoring 
usly by the 

necessary 
fficials. 

re for 

. Thoroughly

. Satisfactory

. Poorly

. Indifferently

. Won't teach 
t all

h to 
bed as?

5. Excellent

4. Very Good

3. Good

2. Fair

1. Poor

 

 



7 T
in 

9
opp

5 Fairness
evaluation

te

The institute
promoting 
exchange

oppoturnit

9 Institution
potortunitie

s of the inter
n process by
eacher?

5

4

3
u
2

1

 take active 
internship, s
e and field vi
ties for stud

n provide mu
es to learn a

rnal 
y the 

. Always fair

. Usually fair

. Sometimes 
nfair
. Usually unfai

. Unfair

interest 
student 
isit 
ents 

5. Regularly

4. Often

3. Sometimes

2. Rarely

1. Never

ultiple 
nd grow

5. Strongly 
agree
4. Agree

3. Neutral

2. Disagree

1. Strongly 
disagree

r

ass

8 
p

fac

10 T
ex
ou

6 Was your 
signment dis

The teachin
process in yo
cilitate you in

and me

Teacher info
xpected com
utcome and p

performanc
scussed with

5

4

3

2

1

ng and Ment
our instuitu
n coagnitive
ntal growth

5

4

3

2

1

orm you abo
mpetencies c
program ou

5

4

3

2

1

ce in 
h you?

5. Everytime

4. Usually

3. Sometimes

2. Rarely

1. Never

toring 
tion 
e social 

. Significantly

. Very Well

. Moderately

. Marginaly

. Not at all

out your 
course 
tcome 

5. Everytime

4. Usually

3. Sometimes

2. Rarely

1. Never

 

 

 



11 
fol

13
st

15 

con
o

Your mente
llow up with

to

3 The teache
rength and 
providing

cha

The institut
engage st

monitoring
ntineous qua
of teaching l

r does a nec
h an assigne
o you

5

4

3

2

1

er identifies
courage you
g right level o
allenges 

5

4

3

2

1

tion make ef
tudents in th
g reviewing a
ality improv
learning pro

cessary 
ed task 

. Everytime

4. Usually

. Sometimes

. Rarely

. Never

s your 
u with 
of 

5. Fully

4. Reasonbly

3. Partially

2. Slightly

1. Unable to

ffort to 
he 
and 
vement 
ocess

5. Strongly 
agree
4. Agree

3. Neutral

2. Disagree

1. Strongly 
disagree

12 
conc

14 t
your

16 
stud

part
so

enh

The teache
cepts throug

applic

teacher are a
r weakness 

overc

The institut
ent centric m
experiment
ticipative le
olving meth
ancing learn

r illustrate t
gh examples
cation 

5. E

4. U

3. S

2. R

1. N

able to iden
and help yo
come 

5. E

4. U

3. S

2. R

1. N

te /teacher u
methods suc
tal learning 
arning Prob
hodologies fo
ning expirien

5. T
exte
4. M

3. So

2. V

1. N

the 
s and 

verytime

Usually

ometimes

Rarely

Never

ntify 
ou to 

verytime

Usually

ometimes

Rarely

Never

use 
ch as 

blem 
or 
nces 

o a great 
ent
Moderate

ome what

Very little

Not at all



 

SN 

1 H

2 H

3 H

4 
Th
be

5 
Fa
by

6 
W
di

1
p

19 T
‐lea

ow much sylla

ow well teache

ow well teache

he teacher appr
e described as?

airness of the in
y the teacher?

Was your perfor
iscussed with y

17 Teacher e
participate i

act

The overall 
arning proce

is ve

Questions 

abus covered in

er prepare for t

er able to comm

roach to teachi
? 

nternal evaluat

rmance in assig
you? 

encourage yo
n extracurri
tivities 

Quality of te
ess in your in
ery good 

Faculty o

n the class? 

the classes? 

municate? 

ing can best 

tion process 

gnment 

ou to 
cular 

5. Strongly 
agree
4. Agree

3. Neutral

2. Disagree

1. Strongly 
disagree

eaching 
nstitute 

5. Strongly 
agree

4. Agree

3. Neutral

2. Disagree

 

of Agricultu

5 
(Excellent) 

45 

42 

44 

48 

46 

40 

1
tea

emp
re

ure 

4 
(Very Good

33 

39 

31 

36 

37 

30 

18 Effort are
achers/instit
soft skills li

ployability sk
eady for the 

d) 
3 

(Good) 
17 

17 

16 

15 

15 

20 

e made by th
tute to incul
ife skills and
kills to make
world of wo

5. T
exte
4. M

3. S

2. V

1. N

2 
(Avg) (

7 

4 

10 

3 

3 

12 

he 
cate 
d 
e you 
ork 
To a great 
ent
Moderate

ome what

Very little

Not at all

1 
(Poor) 

0 

0 

1 

0 

1 

0 



7 

The institute take active interest in 
promoting internship, student exchange 
and field visit opportunities for students  

37 33 21 11 0 

8 

The teaching and Mentoring process in 
your institution facilitate you in cognitive 
social and mental growth 

31 37 24 10 0 

9 
Institution provides multiple opportunities 
to learn and grow 

35 30 27 10 0 

10 

Teacher inform you about your expected 
competencies course outcome and program 
outcome  

42 37 20 3 0 

11 
Your mentor does a necessary follow up 
with an assigned task to you 

44 35 19 4 0 

12 
The teacher illustrates the concepts 
through examples and application  

40 35 20 7 0 

13 

The teacher identifies your strength and 
courage you with providing right level of 
challenges  

39 34 16 10 3 

14 
Teacher are able to identify your weakness 
and help you to overcome  

37 35 26 2 2 

15 

The institution make effort to engage 
students in the monitoring reviewing and 
continuous quality improvement of 
teaching learning process 

32 31 25 14 0 

16 

The institute /teacher use student centric 
methods such as experimental learning 
participative learning Problem solving 
methodologies for enhancing learning 
experiences 

39 30 20 13 0 

17 
Teacher encourage you to participate in 
extracurricular activities  

43 35 15 9 0 

18 

Effort is made by the teachers/institute to 
inculcate soft skills life skills and 
employability skills to make you ready for 
the world of work  

31 43 25 3 0 

19 
The overall Quality of teaching -learning 
process in your institute is very good 

33 37 22 10 0 

 

 

The cumulative score of 102 responses taken for 19 questions is obtained as  
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Faculty Feedback Report 2020-21 
 

Faculty Feedback Regarding Syllabus: 
 
Feedback is a key element of the incremental process of ongoing learning and assessment. 

Providing frequent and ongoing feedback is a significant means of improving achievement in 

learning. It involves the provision of information about aspects of understanding and 

performance and can be given by practitioners, peers, oneself and from learners to 

practitioners. Teachers’ feedback has been found to influence their relationships with 

students and students’ outcomes, including their academic engagement and aspects of 

their self-perceptions. This makes the feedback from teachers critically important in 

understanding the quality of teaching in university and in devising policies accordingly. 

Therefore, Abhilashi University, Chail Chowk, Mandi, H.P. has made elaborate efforts 

to obtain comprehensive feedback from teachers of various departments on various 

points such as syllabus standard, syllabus consonance, syllabus addition and deletion.  

Faculty of Pharmacy 

 The syllabus of the subjects taught by the teacher is in with the requirements of 

institution, so no need. 

 Some faculty members need to change the syllabus. 

 No need to make the addition in curriculum. 

 Some faculty member wants to addition the special topics. 

 

Sr. No.  Yes No 

A. Are the syllabi of the subject(s) taught by you standardized? 27 0 

B. 
Are the syllabi of the subject(s) taught by you in consonance with 
the requirements of institution/industry? 

27 0 

C. In your opinion which syllabus needs to be changed immediately? 2 25 

D. 
Addition/Deletion of any topics in curriculum from the next 
session? 

6 21 

E. Any special/additional topics to be provided to the students? 5 22 



S

 

 

 

 

 

 

 

 

 

0

5

10

15

20

25

30

A

Sr.No. 

A. Are

B. 
Are
req

C. In y

D. Add

E. Any

Are the syllabi of the subject
taught by you standardized

A.

e the syllabi 

e the syllabi 
quirements of

your opinion

dition/Deleti

y special/add

(s) 
?

Are the syllabi of the su
taught by you in conso
with the requiremen
institution/indust

B.

of the subje

of the subje
f institution/

n which sylla

ion of any to

ditional topi

Faculty o

ubject(s) 
onance 
nts of 
ry?

In your opinion w
needs to be 

immedia

C.

CONTE

ct(s) taught 

ct(s) taught 
/industry? 

abus needs to

opics in curr

ics to be prov

of Agricultu

which syllabus 
changed 
ately?

Addition/De
in curricu

ENTS 

by you stand

by you in co

o be changed

riculum from

vided to the 

ure 

eletion of any topics 
lum from the next 
session?

Any sp
be p

D.

dardized? 

onsonance w

d immediate

m the next se

students? 

pecial/additional topics to 
rovided to the students?

E.

with the 

ely? 

ssion? 

Ye

No

Yes 

40 

40 

0 

6 

6 

 

es

o

No 

0 

0 

40 

34 

34 



 

 A

 F

 A

im

 S

Sr. No. 

A. 

B. 

C. 

D. 

E. 

 

0

5

10

15

20

25

30

35

40

All faculty m

ew faculty m

All are satisfi

mmediately. 

ome of facu

Are the syl

Are the syl
the require

In your op

Addition/D
session? 

Any specia

Are the syllabi of the subje
taught by you standardize

A.

Faculty of H

member are sa

members hav

ied with the 

ulty members

llabi of the s

llabi of the s
ements of ins

inion which 

Deletion of a

al/additional

ect(s) 
ed?

Are the syllabi of the s
taught by you in con
with the requireme
institution/indus

B.

Humanity, E

atisfy with th

ve some sug

requirement

s need to add

CONT

subject(s) tau

subject(s) tau
stitution/indu

syllabus nee

any topics in

l topics to be

subject(s) 
sonance 
ents of 
stry?

In your opinion w
needs to be

immedia

C.

Education &

he standardi

gestion to ch

ts of instituti

dition specia

 

TENTS  

ught by you

ught by you 
ustry? 

eds to be cha

n curriculum 

e provided to

which syllabus 
e changed 
ately?

Addition/
topics in cu

nex

&Basic Scie

zation of syl

hanges the sy

ion, no need 

al topics. 

standardized

in consonan

anged imme

from the ne

o the student

/Deletion of any 
urriculum from the 
xt session?

Any sp
to 

D.

ences 

llabus. 

yllabus. 

to change th

d? 

nce with 

ediately? 

xt 

ts? 

pecial/additional topics 
be provided to the 

students?

E.

he syllabus 

Yes No

23 0

23 0

0 23

4 19

5 18

Ye

No

 

o 

3 

9 

8 

es

o



 

 In

 S

m

 A

te

 O

se

 

 

 

0

5

10

15

20

25

Sr. N

A. 

B. 

C. 

D. 

E. 

n the standar

ome of the f

multiple mean

All give the s

eaching work

Only few facu

ession. 

Are the syllabi of the subje
taught by you standardiz

A.

No. 

Are the

Are the
with th
In your
immedi
Additio
session

Any sp

Fa

rdization of s

faculty mem

ns with the s

satisfactory r

k with the sa

ulty member

ect(s) 
zed?

Are the syllabi of th
taught by you in co
with the require
institution/ind

B.

e syllabi of th

e syllabi of th
e requiremen
r opinion wh
iately? 
on/Deletion o
n? 

pecial/additio

aculty of En

syllabus, all 

mbers give the

same. 

reports with 

ame. 

rs have need

he subject(s) 
onsonance 
ments of 
dustry?

In your opin
needs t

imm

CONT

he subject(s)

he subject(s)
nts of institu

hich syllabus

of any topic

onal topics to

ng.& Manag

faculty mem

e suggestion

the requirem

d to addition 

ion which syllabus 
o be changed 
mediately?

Additi
in cu

C.

ENTS 

) taught by y

) taught by y
ution/industr
s needs to be

s in curriculu

o be provide

gement 

mbers are sat

n to changes 

ments of inst

the importan

on/Deletion of any topics 
urriculum from the next 

session?

D.

you standard

you in conso
ry? 
e changed 

um from the

ed to the stud

tisfied with t

the syllabus

itution with 

nt topics in t

Any special/additional topic
be provided to the student

E.

Ye

dized? 28

onance 
28

1

e next 
5

dents? 4

this. 

s which have

their 

the upcomin

s to 
ts?

es No 

8 0 

8 0 

 27 

 23 

4 24 

 

e 

ng 

Yes

No



 

 

 

 

 T

 A

co

 N

 

Sr. No. 

A. 

B. 

C. 

D. 

E. 

 

 

 

0

5

10

15

20

25

30

The syllabus 

All are satisfa

onsonance w

No need to m

Are the sy

Are the sy
the require

In your op

Addition/D
session? 

Any speci

Are the syllabi of the 
subject(s) taught by you

standardized?

A.

is standard a

actory with t

with the requ

make the dele

yllabi of the s

yllabi of the s
ements of in

pinion which

Deletion of a

al/additional

u 
Are the syllabi of t

subject(s) taught by y
consonance with t
requirements of

institution/industr

B.

Faculty 

and complet

the syllabus 

uirements of 

etion in curri

CONT

subject(s) tau

subject(s) tau
stitution/ind

h syllabus ne

any topics in

l topics to be

the 
you in 
the 
f 
ry?

In your opinion whi
needs to be ch

immediate

C.

of Ayurved

ed at time as

of the subjec

institution/in

iculum for th

TENTS 

ught by you

ught by you
dustry? 

eeds to be ch

n curriculum

e provided to

ich syllabus 
hanged 
ly?

Addition/Del
topics in curricu

next se

D

da 

s per schedu

ct taught by 

ndustry? 

he upcoming

u standardize

u in consonan

hanged imme

m from the ne

o the student

etion of any 
ulum from the 
ession?

Any special
to be p

st

D.

ule. 

the faculty m

g session. 

ed? 

nce with 

ediately? 

ext 

ts? 

l/additional topics 
rovided to the 
tudents?

E.

member in 

Yes No

29 0

29 0

0 29

0 29

0 29

Yes

No

 

o 

0 

0 

9 

9 

9 



 

ATR 

1. S

to

se

2. A

so

th

3. S

su

sy

 

0

5

10

15

20

25

30

Issue

ome of the f

o delete the t

ession in the

A few faculty

ome imp. To

he upcoming

ome faculty

uggestion or

yllabus and t

Are the syllabi of the 
subject(s) taught by you 

standardized?

A.

s Raised 
 

faculty mem

topic in the u

e syllabus. 

y members w

opics in the s

g sessions. 

 members gi

r opinion abo

the teaching

Are the syllabi of th
subject(s) taught by yo

consonance with th
requirements of 

institution/industry

B.

mbers want 

upcoming 

want to add 

syllabus for 

ive their 

out the 

 tools. 

e 
ou in 
e 

?

In your opinion w
syllabus needs to be 

immediately?

C.

3. This s

vice-c

the A

take u

faculty

the ma

4. The s

faculty

the ad

for th

the m

consid

Acade

 

 

 

 

which 
changed 
?

Addition/Deleti
topics in curriculu

next sessi

D.

Action

suggestion w

chancellor an

Abhilashi un

under the c

y feedback.

ajor action u

suggestions 

y members 

ddition and 

e upcoming 

management a

deration and

emics  

ion of any 
um from the 
ion?

Any special/ad
to be prov

stud

E

n Taken 
 

was put in f

nd the mana

niversity and

consideration

. So they c

upon feedbac

obtained b

the feedback

deletion of

sessions wa

and will tak

d forwarded

dditional topics 
vided to the 
ents?

E.

front of the 

agement of 

d they will 

ns, for the 

commended 

ck soon. 

by the all-

k regarding 

f the topics 

as taken by 

e under the 

d to Dean 

Yes

No



 
 We are 

feedback

Course C

Library/ 

in its act

bettermen

from Aca

Alum

collecting 

k form on cu

Content, Te

Sports/other

tivities. We 

nt and deve

ademic Year

mni Feed

feedback fr

urriculum dev

aching Lear

rs and Admi

believe that

elopment of 

r 2020-21. 

dback A

rom our Al

velopment. W

rning Proce

inistration. I

t alumni fee

f the institut

Analysis 

lumni perso

We are also

ess, Curricul

t is the tradi

edback is an 

tion. We sta

Report-

onally. We h

 collecting f

lum /Syllabu

ition of the c

important s

arted collect

-2020-21

have design

feedback fro

us / Evalua

college to in

source of in

ting curricul

1 

ned a speci

om Alumni o

ation proces

nvolve alumn

nformation fo

lum feedbac

 

al 

on 

ss, 

ni 

or 

ck 

 



 

 

 

 

 



 

 

 

 



 

 

 

 

 



 

 

 

 

 



 

 

 



 

 

 



 

 

Overall F
 
The vario

quality in

Learning

Administ

developm

teaching 

feedback

 

 
Our emp

the emplo

ask our e

knowledg

helpful to

 

Feedback a

ous graphs t

n an educat

g Process, C

tration is v

ment in resp

quality and 

k. 

Emplo

loyee are ma

oyability of 

employee to 

ge on applic

o develop cr

analysis and

the different

tional institu

Curriculum /

very good. 

pect of comp

services. we

oyee Fee

ajor stakeho

our students

comment on

cation of disc

ritical thinkin

d ATR: 

t views expr

ution. The A

/Syllabus / 

Alumni ar

pletion of sy

e will improv

edback A

lders, feedba

s. We have c

n the curricu

cipline subje

ng ability an

 

 
 

ressed by Al

Alumni feed

Evaluation 

re very mu

yllabus, teac

ve our qualit

 

Analysis

ack of whom

collected fee

ulum. They f

ects, principl

nd creativity.

lumni in reg

dback on C

process, Li

uch satisfie

ching learnin

ty and servic

s Report

m gives us in

dback from 

felt that the c

les and conce

. 

gard to their 

ourse Conte

ibrary/ Spor

ed with the

ng process, 

ces on the ba

t-2020-2

nput regardin

the employe

curriculum en

epts. The cu

perception o

ent, Teachin

rts/others an

e Curriculum

facilities an

asis of alumn

21 

ng enhancing

ers where we

nriches the 

urriculum is 

 

of 

ng 

nd 

m 

nd 

ni 

g 

e 



 

 

 



 
 

 

 



 

 

 



 

 

 




	ATR Report 2018-19
	Feed back Report-2018-19
	18-19

	ATR Report 2019-20
	ATR Report 2020-21
	Final Feed Back Report-2020-21
	20-21




